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INTENT OF AGREElvlENT 

This r ep r in t  is intended solely  f a r  t h e  purpose of making 

t he  Schedule of Rates, Rules, and Regulations current i n  order t o  

include amendments and changes in Agreements subsequent t o  t h e  last 

zeprinting, and It is further  understood nothing i n  t h i s  reprint  

will serve to change, modify, or cancel any Agreement or  Understand- 

i n g ,  Nat iona l  or  otherwise, except those t h a t  are  specifically 

changed i n  order to apply t o  Yardmen's Rules. 





THE ATCHISON, TOPEKA & SANTA FE RAILWAY COWANY 

WESTERN LINES - NORTHERN AND 
SOUTHERN DIVISIONS 

The Following Schedule of  Pay, Rules and 
Regulations Will Govern Yardmen Employed 

By This Company 

ARTICLE 1 

Rates o f  Pay 

( a ) ( l )  Basic Rates E f fec t i ve  July 1, 1980: 

Daily 

Foreman 
P i l o t  or Herder 
Helper 
Switchtender 

The Basic Rates o f  Pay quoted he re in  do not include a 
$4.16 Cost-of-tiving-Allowance float which was in effect as of  
J u l y  1, 1980. 

Air Hose Coupling A 1  lowance $ 5.13 

Service First 12-knths 

*(b) (1) Employes entering service on and after  the e f f e c t i v e  
date of t h i s  Article shall be paid as follows for all service per- 
formed within the first twelve (12) calendar months o f  service when 
working in a capacity other than conductor (foreman), footboard 
yardmaster, yardmaster, car retarder operator or engineer: 

( A )  For the  first twelve (12) calendar months o f  
employment, new employees shall be paid  90% o f  the  applicable rates 
o f  pay ( inc lud ing  COLA) for the c lass and c r a f t  i n  which service is 
rendered, exclusive o f  arbitraries and/or spec ia l  allowances which 
shall be paid a t  the f u l l  amount. 

(8) Employees who have had an employment relation- 
ship w i t h  the  carrier and are reh i red  will be paid a t  established 
rate after completion of a t o t a l  o f  twelve (121 months' combined 
service. 



ARTICLE 1 (Cont.) 
ARTICLE 2 

(C) Train service employees who transfer t o  the 
fireman craf t  will be paid a t  established rates af ter  complet ion of 
a t o t a l  o f  twelve (12) months' combined service, i n  both crafts.  

(Dl Any calendar month i n  which an employee does no t  
render compensated service due to voluntary absence, suspension, or 
dismissal s h a l l  not count toward completion o f  the twelve (12) month 
period.  

Preservation o f  Lower Rates 

(2 )  Agreements which provide for  training or entry rates 
t h a t  are lower than those provided fo r  in Sect ion 1 are preserved. 
I f  such agreements provide for payment at the lower ra te  for  less 
than the f irst  twelve (12) months o f  actual service, Section 1 o f  
t h i s  Article w i l l  be  applicable during any portion o f  t h a t  period in 
which such lower rate is not  applicable.  

(" &om Article  IX of the UTU iTat<onaZ Agreement 
dated August 25, 1978. ) 

ARTICLE 2 

Senior i ty  

( a )  The sen ior i ty  dates of  a l l  yardmen established prior to 
Apr i l  30, 1960, in thei r  respective yards shall be retained. 

District Seniority 

(b)  A l l  yardmen except those employed i n  Paris, Silsbee and 
Beaumont Yards who had established seniority on t h e  former Gul f ,  
Colorado and Santa Fe Railway Company prior t o  April 30, 1960, have 
d i s t r i c t  sen ior i ty .  The separate seniority districts are as follows: 

District No. l--Clebume, F o r t  Worth, Dallas and 
Gainesville Yards 

District NO. 2--Temple, Brownwood, Sweetwater and 
Somerviile Yards 

District No. 3--Galveston and Bellville Yards 

Dua l  Seniority 

(c) A l l  yardmen with seniority date prior t o  April 30, 1960 
in District Nos. 1, 2, 3 and Beaumont Yard (District No. 41, ac- 
quired a seniority date of May 1, 1960 as trainman an t he  sen io r i t y  
dis t r ic ts  de f ined  i n  Section ( d ) .  These yardmen have p r i o r  r i g h t s  
to yard service i n  a l l  yards encompassed i n  their sen io r i t y  district 
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over "prior rights trainmenrf and also retain prior rights i n  yard 
service in the yard i n  which they held sen io r i t y  pr ior  t o  April 30, 
1960. These yardmen are recognized and referred t o  as "prior r i g h t s  
yardmen. " 

( d )  The sen io r i t y  districts referred t o  i n  Section ( c )  here- 
o f  are defined as follows: 

District No. 1--includes territory north o f  Cleburne 
extending t o  Purcell, Ada, Paris and Cresson and 
connecting branch lines for  road service and in- 
cludes Cleburne, F o r t  Worth, Dallas and Gainesville 
Yards. 

District No. 2--includes terri tory extending between 
Bellville Yard and Cleburne, Temple and Sweetwater 
and San Angela and connecting branch lines for road 
service and includes Temple, Brownwood, Sweetwater 
and Sornerville Yards. 

NOTE: Employes ho ld ing  seniority r ights  on Dis- 
tricts 1 and 2 will continue t o  have joint 
rights t o  service operated over the Dublin 
District between Brownwood and F o r t  Worth 
and service between Cleburne and Cresson as 
outlined f o r  the Dublin District in Appen- 
dix Nos. 1 and 2 o f  the Conductorsr and 
Trainmen's Agreement. 

District No. 3--includes territory between Galveston, 
Houston and Bellvil le  Yard and connecting branch 
lines for road service and Bellville Yard and 
Galveston yards. 

District No* 4--includes territory between Silsbee 
and High Island for  road service and Beaumont yard. 

District NO. 5--includes territory n o r t h  of Silsbee, 
i .e. ,  Silsbee t o  Somerville, Silsbee t o  Longview 
and Silsbee t o  Oakdale, and Silsbee yard. These 
employes k l d  comnon seniority in both road and 
yard service p r io r  tc Hay 1, 1960, and no rnange 
was made in their sen ior i ty  status. 

(e) Employes who established sen io r i t y  af ter  12:Ol AM, 
May 1, 1960 w i l l  have one seniority date as trainman-yardman on the 
seniority district on which employed and have no prior r i g h t s  t o  
either road or yard service. The seniority date as a trainman- 
yardman for such an employe s h a l l  be t he  date and t i m e  first placed 
on either the trainmen's or yardmen's extra board. 
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Consolidation of  4 t h  and 5th Districts 

( f)  (1) The sen ior i ty  date a f  a l l  trainmen established prior  
to August 1, 1967, holding seniority on District NO. 5 ,  comprising 
the territory Silsbee to Sornerville; Silsbee to Longview; and 
Silsbee to Oakdale, and i n  Silsbee Yard, acquired a seniority date 
o f  August 1, 1967 on District No. 4 ,  comprising the  territory 
Silsbee t o  High Is land and in Beaumont Yard, i n  t he  order i n  which 
t h e i r  names appear on the sen io r i t y  roster. 

(2) The senior i ty  date of  a l l  trainmen established pr ior  
t o  August 1, 1967, holding seniority on District No. 4 ,  comprising 
t he  territory Silsbee t o  High I s l a n d  and Beaumont Yard, acquired a 
seniarity d a t e  of  August 1, 1967 on D i s t r i c t  No. 5, comprising t h e  
territory Silsbee t o  Sornerville; Silsbee t o  Longview; and Silsbee t o  
Oakdale and in Silsbee Yard, in t h e  order i n  which their names 
appear on the seniority roster. 

( 3 )  Such t ra inmen shall  have p r io r  r i g h t s  t o  road and 
yard service on t h e i r  initial seniority dis t r ic t  over trainmen given 
seniority date as of August 1, 1967, on that d i s t r i c t  and w i l l  be 
considered hereafter as  "prior r i g h t s  t ra inmenn on such dis t r ic t .  

( 4 )  The names o f  trainmen on the seniority roster holding 
s e n i o r i t y  r i g h t s  between Silsbee and High Island, including Beaumont 
Yard, were placed at the  bottom of  the s e n i o r i t y  roster o f  the  
trainmen holding rights to service north of Silsbee, inc luding 
Silsbee Yard, and the  names o f  trainmen on the seniority roster 
holding seniority rights to service north of Silsbee, including 
Silsbee Yard, were placed a t  t h e  bottom of  the seniority roster o f  
the t ra inmen hold ing  seniority rights between Silsbee and High 
I s l a n d ,  including Beaumont Yard. 

( 5 )  The senior trainmen on District No. 5 ,  prior t o  
August 1, 1967, fo l low the junior trainmen on District NO. 4 and the 
senior trainmen on District No. 4 pr io r  t o  August 1, 1967, follow 
t h e  junior  trainmen on District No. 5 .  

( 6 )  New employes entering the  service o f  the Company and 
establishing seniority af te r  12:Ol AM, August 1, 1967 shall be 
accorded but one seniority da te  and the seniority date thus acquired 
shall apply  as a comon seniority date for  both road and yard 
service an  the  two seniority districts on which employed. Such 
employes will have no prior rights to either road or yard service or  
seniority distr ic t  and will r a n k  below all p r i o r  rights trainmen on 
t h e  master seniority roster, 

Application o f  Dual Road and Yard Seniority 

{ g )  ( A )  (I) Nothing herein shall change or abrogate t he  provi- 
sions of t he  agreements covering road and yard service, i.e., when 
an employe is working i n  road service the provisions o f  the current 
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Trainmen's Agreement will apply and when working in yard service the 
prov i s ions  o f  t he  current Yardmen's Agreement w i l l  apply, subject t o  
t h e  requirements o f  dual  s en io r i t y .  

(2 )  Dual seniority will in no way change the l i n e  o f  
demarcation between road and yard service. 

(8)(1) A dual rights employe will be required, sen ior i ty  
permitting, to transfer from road to yard,  o r  vice versa, under the 
following conditions: 

*(2) When working in road service and can hold neither 
a regular assignment nor a place on the trainmen's extra board a t  
the po in t  where employed when displaced or cut o f f  in force reduc- 
tion, he may elect t o  exercise h i s  seniority a t  another po in t  on h i s  
road sen ior i ty  district; however, i n  the  event he does not do so, he 
will be required t o  transfer t o  yard service, sen ior i ty  pe rmi t t i ng ,  
and may exercise h i s  sen io r i t y  on any assignment he ld  by a yardman 
h i s  junior or t a k e  the extra board in any yard of h i s  choice on t he  
d i s t r i c t .  

*(3) When working i n  yard service and can hold ne i ther  
a regular assignment nor a place on the  yardmen's extra board a t  the 
p o i n t  where employed when d i s p l a c e d  or  cut o f f  i n  force reduction, 
he  may elect t o  exercise h i s  seniority in another yard on his yard 
senior i ty  district; however, i n  the  event he does no t  do so, he w i l l  
be  required t o  transfer t o  road service, seniority permitting, and 
may exercise h i s  trainmen's displacement rights over a junior  train- 
man or  take the trainmen's extra board. 

A dual r i g h t s  employe exercising h i s  sen io r i t y  
under the above provisions will be governed by Article 2 ( 8 ) ( 4 )  of  
the Yardmen's Agreement and Article 4 ( b )  (4) o f  the Conductorsr and 
Trainmen's Agreement, which is no t  being changed, and would not  be 
required t o  remain t h i r t y  (30) calendar days i n  the  c r a f t  or service 
t o  which transferred. 

( *  From Letter Agreement dated August 4, 3970.1 

(4) Dual r igh t s  employes exercising their  sen ior i ty  
under the provisions of this Section (B)  w i l l  be permit ted t o  return 
i t ]  the former craft a t  t h ~  point o f  Lt~eir choice when their- sertior- 
ity will permit them to do so, providing request is made in wri t ing  
to the proper authority. 

(C)  Dual r imts  employes in the exercise o f  interchange- 
able seniority r i g h t s  may, upon w r i t t e n  application to the proper 
authority, b e  permitted t o  transfer from road t o  yard, or vi(=e 
versa, provided tha t  a t  the e f fec t i ve  time of  transfer,  their sen- 
iority will enable them to h o l d  service in t h e  craf t  t o  which trans- 
ferred, subject t o  t h e  following condit ions:  
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(1) When working i n  road service, he w i l l  be permitted 
t o  make app l ica t ion  f o r  any vacancy in any o f  the yards on the  dis- 
t r i c t  and w i l l  be assigned the re to ,  sen io r i t y  permitting. Likewise, 
a man holding a regular assignment i n  road service, and f o r  any rea- 
son is displaced, will be permitted t o  exercise displacement r i g h t s  
over any j un io r  trainman in road serv ice on the district or  any 
junior yardman i n  any cf  the yards an the d i s t r i c t .  (See Appendix 
Nos. 1 and 2 o f  Conductors1 and Trainmen's Agreement.) 

(2 )  When working in yard  service, he will be permit ted 
t o  make application fo r  any vacancy i n  road serv ice and, s e n i o r i t y  
permitting, w i l l  be assigned. Likewise, when working in yard ser- 
vice on a regular assignment and fo r  any reason is displaced, will 
be permitted t o  exercise displacement rights over any junior yardman 
on the district, or any jun io r  trainman i n  road service on the 
d i s t r i c t .  

(3) A dual  r i g h t s  employe v o l u n t a r i l y  transferring 
from road t o  yard or  vice versa, under condit ions referred to in 
I tems 1 and 2 of  t h i s  Section (C) w i l l  be required t o  remain i n  t h e  
cra f t  or service to which transferred for a period o f  t h i r t y  (30) 
calendar days, unless  he is unable t o  hold a regular assignment or 
the  extra board i n  the  c ra f t  or  service t o  which transferred, a t  the 
point o f  the  assignment. 

When transferring from road t o  a regular assign- 
ment i n  yard service, he  w i l l  be restr icted t o  service i n  the 
i n d i v i d u a l  yard t o  which transferred for  a thirty (30) calendar day 
period,  unless unable t o  hold a regular yard assignment or the ex t ra  
board a t  t h a t  po int .  

A dual rights employe working in yard service, who 
fo r  any reason is displaced, or who makes written application for a 
permanent yard vacancy in another yard on the Senior i ty  District, 
may transfer t o  such other yard, but w i l l  be restricted t o  yard ser- 
vice in the yard t o  which transferred for  a t h i r t y  (30) calendar day 
period, unless unable t o  hold a regular assignment or  the ex t ra  
board i n  t h a t  yard.  

(4) A dual rights employe transferring from road t o  
yard, yard t o  road or yard t o  yard, under  the  provisions of Items 1, 
2 and 3 o f  t h i s  Sect ion (C), or  who is cut o f f  the  extra board i n  
road or yard service and voluntarily transfers t o  another extra 
board, w i l l  be required to report for  duty for the service t o  which 
transferred within f i v e  (5 )  days f r o m  date o f  release from h i s  
former service, unless on proper applicat ion he is permi t ted t o  be 
absent for a longer period. Failure t o  report within the  five ( 5 )  
day per iod  o r  t o  secure au thor i ty  t o  be absent longer, w i l l  result 
in investigation and action in accordance with facts developed. 
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Extra Boards -- Transferring 
(D)(1) Except i n  the  exercise of seniority, transfer t o  

extra board in the other class of service or between extra boards in 
the same class of  service will o n l y  be made upon written application 
and will be made e f f e c t i v e  when additional men are t o  be placed on 
such boards. Dependent upon the requirements of  the service, trans- 
fers may be deferred until replacements are avai lable  but no longer 
t h a n  72 hours, and such 72 hourst deferment will not subject t h e  
Company t o  penalty payments. 

(2) An employe so transferring will be required t o  re- 
main on the extra board t o  which transferred for  a period of t h i r t y  
(30) calendar days unless he is unable t o  hold the board to which he 
transferred, or  secures a regular assignment i n  the class o f  service 
t o  which transferred. 

(E) Be fare taking road service, yardmen will be required 
to pass necessary rules examination without expense t o  the Company. 

Ebb and Flow 8etween 
Yardman and Conductor Service 

* (F ) (1 )  The ebb and flow between yard and canductorfs 
service and between conductor's and yard service w i l l  be permitted, 
except a yardman who has been force assigned on an engine foreman 
assignment, and a conductor who has been force assigned to a conduc- 
torts assignment. 

(2) A conductor or yardman voluntarily t ransfer r ing  
from yard t o  conductor service or vice versa under conditions re- 
ferred t o  in (1) of t h i s  Section (F)  will be required t o  remain in 
road or yard service as t h e  case may be for a period o f  thirty (30) 
calendar days, unless he is unable to tiold a regular assignment or 
the  extra board i n  road or yard service a t  the po in t  o f  t he  assign- 
ment. 

I *  From Letter of Urderstading duted July 27, 1979. ) 

Preference of Work 

( h )  Yardmen's r i g h t s  t o  preference o f  work in thei r  respec- 
t i v e  yards  w i l l  be governed by senior i ty  i n  service. 

Yardmen Accepting Official  Pos i t ions  

(i) Yardmen in actual service accepting off ic ia l  pos i t ions  
with the Company shall retain their  sen ior i ty .  
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Retent ion o f  S e n i o r i t y  When 
Working as Train Dispatcher 

*(j)(l) Conductors, brakemen o r  yardmen temporarily or per- 
manently assigned t o  p o s i t i o n s  of  t r a i n  dispatcher shall  re ta in  and 
accumulate any s e n i o r i t y  rights they have under their  respective 
Agreements. 'If retained i n  o r  re tu rned  to the service o f  the 
Company af te r  be ing  released from such pos i t ion ,  they must assert 
sen ior i ty  r i g h t s  by exercising seniority over any j u n i o r  conductor, 
brakeman o r  yardman on h i s  s e n i o r i r y  aivision; except any conouctor, 
brakeman or yardman retaining and accumulating s e n i o r i t y  rights 
under their  respective Agreements used t o  work as an e x t r a  or un- 
assigned train d i spa tcher  w i l l  not a g a i n  be permitted t o  perform any 
service under the Conductors ' , Trainmen ' s or Yardmen's Agreements 
u n t i l  he has been o f f  duty n o t  less than 16 hours; nor will he be 
permittea t o  perform service under such Agreements on rest oays o f  a 
train dispatcher vacancy being protected u n t i l  released from such 
vancancy . 

( 2 )  A f t e r  having q u a l i f i e d  for  a v a c a t i o n  as conduc to r ,  
brakeman o r  yardman under  the Vacation Agreement applicable to those 
c ra f t s  ano then subsequent ly  becoming regularly assigned t o  a posi- 
t i o n  of  t r a i n  dispatcher ,  an employe subject t o  Section 1 of  this 
Agreement w i l l  be e n t i t l e d  t o  take such vacation in the  calendar 
year for  which i t  is earned and be compensated therefor at not  less 
than the greater of  1/52, 2/52 ... of  the previous year's earnings or  
the  appropriate number of  vacation days t imes l a s t  service performed 
as conouctor ,  brakeman or  yardman. 

(3)  A conductor, trainman or yardman performing extra o r  
unassigned service as a t r a i n  dispatcher and be ing  unable to qual i fy  
for  a vacation either under t h e  Tra in  Dispatcners' Agreement or the 
Vacation Agreement applicable t o  conductors, brakemen or yaramen be- 
cause of  i n s u f f i c i e n t  days o f  compensated service under the separate 
agreements, will have the days o f  compensated service performed as 
t r a in  dispatcher adaed t o  days o f  compensated service performed as  
conductor, trainman and yardman in sucn qua l i fy ing  year and w i l l  
accordingly be considered qua l i f i ed  if the  total days so  oerived 
produce enough days  t o  meet the q u a l i f y i n g  requirements as  conduc- 
t o r ,  Drakeman or  yardman. 

Re ten t ion  of Senior i ty  
Employment of Firemen 

#(k)(l) Subject t o  t h e  provis ions  o f  Section 2 and the car- 
rier ' s legal obligations, in t he  employment o f firemen (helpers ) 
employees r e p r e s e n t e d  by t h e  United Transportat ion Union who have 
established s e n i o r i t y  as  conductor (foreman), brakeman (yardman- 
switchman) , hos t l e r  or  hos t le r  h e l p e r  (but without seniority as a 
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locomotive fireman} w i l l  be considered for transfer t o  pos i t ions o f  
locomotive firemen (helpers) i n  preference to h i r i n g  i n d i v i d u a l s  who 
have not establ ished sen ior i ty  w i t h  t h e  carrier i n  any class or 
c r a f t .  

( 2 )  Eacn carrier will establish a proceaure which will 
(1) ensure that  such employes have knowledge o f  fireman (he lper )  job 
openings and ( 2 )  provide an opportunity for them t o  apply for t rans-  
fer t o  t i e  fireman c ra f t .  In selecting an employee from among those 
making a p p l i c a t i o n  f o r  a fireman (he lper )  position, t h e  carrier will 
take into consideration the relative seniority s t and ing  o f  t h e  
appl icants  ano the carriersr physica l  and o ther  employment standards. 

("room Article V I I I ,  UTU NatiomZ Agreement dated 
August 25, 1978. j 

ARTICLE 3 

APPLICATION FOR EMPLOYMENT 

Probationary Period 

*(a) Applications for employment will be rejected w i t n i n  
s i x t y  ( 60 )  calendar days af te r  seniority date is e s t a b i i s h e d ,  or 
applicant s h a l l  be considered accepted. Applications rejected by 
the carrier must De declined in writing to t h e  applicant. 

Omission or Falsification of Information 

* ( b )  A n  employee who has been accepted for ernployment in 
accordance with paragraph (a) will not be terminated or disciplined 
by the carrier for furnishing incorrect ' information in connection 
with an  application for employment or for withholding information 
therefrom unless the information involved  was o f  such a n a t u r e  t h a t  
the employee would not have been h i r ed  i f  the carrier had had timely 
knowledge of it. 

I *  From ArticZ~ V I I ,  TlTU Na-tionuZ Agreement &tsd 
A-dg,st 25, 2378.1 

ARTICLE 4 

-Periodic Re-Examination on Operating Rules 

For the purpose of establishing a program applicable t o  
employes subjec t  t o  the rules o f  the Operating Department and t o  
provide i n s t ruc t i on  and review classes i n  connection therewitn: 
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( a )  The Carrier w i l l  determine the freouency o f  t h e  prooram, 
i .e . ,  annually, b i e n n i a l ,  etc. 

1 The proqram for each e~plove s h a l l  consist of a t o t a l  o f  
e igh t  (8)  hours. 

(c )  The e igh t  hours may be taken in one session or in two 
four  (4) hour sessions. When taken in one day, there will be a 
break o f  not less than one hour between the four hour sessions. 

( d l  The i n s t n ~ c t i o n  and review classes she l l  consist o f  oral 
presentation and multiple choice examination. 

( e ) Failure t o  sa t i s fac to r i ly  pass the required examination 
on first at tempt will necessitate a second a t tempt  by t h e  employe 
within  a period not t o  exceed 30 calendar days fmm date o f  first 
f a i l u r e ,  exclusive o f  any period he is on formal leave o f  absence or  
vacation. Writ ten no t i f i c a t i on  by t h e  employe o f  h i s  a v a i l a b j l i t y  
f o r  the reauired examination within t h e  period specified herein w i l l  
be considered as .having met the time limit requirements o f  t h i s  
Section (e l .  

( f )  An employe whc f a i l s  t o  satisfactorily Dass the required 
examination on second attempt will be suspended and w i l l  remain 
suspended from service until he s a t i s f a c t o r i l y  passes the required 
examination, which attempts w i l l  not be more t han  60 calendar days 
frorc clate of l a s t  z t t e m ~ t ,  even if necessary t o  schedule soecial 
class. 

NOTE: A t  the end of each celendar year, i f  requested 
by either party,  a meeting w i l l  be held to 
review the provisions of Section ( f )  for the  
purpose of mutually agreeing t o  its continuance* 
Should the par t i e s  f a i l  t o  reach a mutual under- 
standing comerning its continuance, Section ( f )  
will be removed from t h i s  A~reement. 

( 1  If an employe does not comply with the t i m e  limits 
prescrib6d i n  Section Ie) hereof, he w i l l  be considered as having 
fai led t h e  examinat ion.  

(h) An emoloye, who earlier i n  the year was promoted t o  en- 
qineer, conductof o r  engine foreman, or has undergone an examination 
on the operatinq rules as required by other Company rules, w i l l  nct 
be subject  t o  t h i s  program i n  the same calendar year. An employe 
must, however, undergo and be credited w i t h  satisfactarily passing 
an examination for each calendar year for  which classes are held.  
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(i) It will be :he enploye's r e s p o n s i b i l i t y  Lo att e ~ d  ,:he 
i n s L r u c t i o n  and review classes from Fehruary 1 through May 31st. NO 
r e g u l a r l y  scheduled classes w i l l  be h e l d  du r ing  t h e  months o f  June ,  
J u l y  and August. Those employes not at tending classes  v o l u n t a r i l y  
on or before May 31st will be i v s t  rucked by :he Carrier commencing 
September 1st t o  a t t e n d  classes a t  a time designated by t h e  Carrier. 
Employes will not be reauired t o  attend rules classes  du r ing  i h e i r  
assigned vacat ion period.  Employes reauired c o a t t e n d  classes a', 
ok her than t h e i r  k errninal of as~ignment , whizh reauires deadheading, 
will be paid t h e  appl icab le  deadhead rake in addi t  ion Lo :he allow- 
ance provided herein. Nhen an employe sat isfact o r i l y  passes the 
reauired examination, t h e  employe w i l l  be compensated i n  :he amount 
of $50.00# subject t o  subseauent, general  wage increases. The base 
o f  $50.00 will be f rozen  for  t h e  years 1977, 1978 and 1979. 

I ** From Agreement dated December 14, 1976.  ) 
(# Effective J u l y  1, 1980 $74 .41 .  ) 
(See dppmdix NO. 1 5 . )  

ARTICLE 5 

Promat i o n  

{ a ) { l )  Yardmen or trainmen s h a l l  be given exarnina~ion fo r  
promotion t o  eng ine  foreman after  complet ing 180 work in^ days in 
yard and/or road service. Examination classes  w i l l  be he ld  auar- 
i e r l y ,  i . e . ,  January ,  A p r i l ,  J u l y  and October of each year. If ',he 
Company should reauire a d d i t i o n a l  foremen and no yardmen o r  t r a i ~ m e n  
working i n  yard service have completed t h e  18C working days, ' L ~ Z  

required nmber will be given examinat ion i n  t h e  order of  the  number 
of days to t h e i r  credit . 

(2 )  Yardmen or trainmen will be not i f ied  n ineky  (90) days 
pr ior  t o  t he  date of the promotion class. Yardmen or  t ra inmen who 
f a i l  t o complete written examinat ion, i n c l u d i n g  correct ions w i t h i n  
s i x t y  (60) c a l e n d a r  days fo l lowing  d a t e  o f  not i f ica t ion  w i l l  be he ld  
ovt o f  service; no paymen: for  t ime  lost w i l l  be al lowed for t h e  
t ime held out of service. 

( 3 )  Any employee belng h e l d  ou'; o f  service for fa i lure  
t o  complete t h e  written examinat ion ,  i n c l u d i n g  correct ions, will be 
given an a c i d i t i o ~ a l  t h i r t y  ( 30 )  ca l enda r  days, consecutive t o  t h e  
original s i x t y  ( 6 0 )  days, t o  complete t h e  written examination. 
f a i l u r e  t o  complete t he  wri'tt en examinat i o n ,  inc luding correct ions 
within t h i s  30-day period w i l l  r e s u l t  i n  automatic forfeiture of a l l  
road and yard seniority. 



ARTICLE 5 (Cont.) 

(4) The n i n e t y  (90) days' n o t i f i c a t i o n  re.ferrea t o  here in  
sha l l  s t i p u l a t e  the  date the necessary material is avai lable  t o  the 
employes which date sha l l  es tab l i sh  the beginning of the 60-day 
period w i t h i n  which t o  complete t h e  written examination. 

( 5 )  An employe who can provide  bona fide evidence o f  
incapacitation during the 60-30 day provisions hereof will not be 
subject thereto  but w i l l ,  under those circumstances, be handled in 
accordance wi th  Section (a )(l) .  

( b )  Yardmen or trainmen who f a i l  to pass their first exam- 
ination s h a l l  forfei t  a l l  rights for promotion for  a period o f  three 
(3)  months, a f t e r  which they w i l l  be given a second examination with 
the  n e x t  c lass.  

( c )  Trainmen who have been promoted t o  conductor w i l l  not be 
required t o  write the Engine Foreman Examination Book, nor w i l l  they 
be required t o  work the 180 days i n  yard service, as outlined in 
Section (a) ,  but will be required t o  complete sixty (60) working 
days i n  yard service as helper and take the f ina l  examination before 
be ing  permitted t o  work as engine foreman. 

( d l  Trainmen working in yard service w i l l  be required to 
take examination f o r  promotian t o  conductor i n  accordance with Arti- 
cle 5 of the Agreement, t he  same as if they  were working i n  road 
service. Such trainmen s h a l l  be required t o  work nine ty  (PO) days 
as f r e i g h t  trainmen before being placed i n  charge of a train as 
conductor, in accordance with Section (cl  of  Article 5 o f  the  Con- 
duc to r s '  and Trainmen's Agreement. 

*(el Trainman f a i l i n g  t o  s a t i s f a c t o r i l y  pass the r e q u i r e d  
[conductor'sj examination on second attempt w i l l  result in permanent 
l o s s  of sen io r i t y  as brakeman and the employe w i l l  therea f te r  be 
restricted to yard service. Such employe must, within thirty (30) 
days from date of second fa i lure  take examination for promotion t o  
engine foreman, i f  he previously had not been promoted to engine 
foreman. Failing t o  sa t is fac tor i ly  pass examination for promotion 
t o  engine foreman, the employe w i l l  be scheduled for second attempt 
within thirty (30) days. Failling on second attempt will result in 
employe being suspended from service until sat is factor i ly  passing 
the required examination, except those employes hired prior t o  
June 15, 1978, will be permanently restrictro t o  yard helper 
service. Attempts w i l l  not  be less than 60 days or more than 90 
days from date o f  last attempt. fa i lu re  t o  make an a t t e m p t  w i t h i n  
the period o f  time s p e c i f i e d  will result i n  automatic removal o f  
employe's name from the seniority roster and termination o f  service. 

( 4  F p m  Item I 1  of Agreemmt dated Mag 24, 1978, see 
~rticle 5 of Conductors' and Tra imen ' s  Agreement.) 



ARTICLE 5 (Cont.)  
ARTICLE 6 

( f )  Consideration w i l l  be given  t o  yardmen for  promotion t o  
yardmaster. Yardmen placed on a trainee yardmaster list will n o t  be 
declared i n e l i g i b l e  for service a s  yardmaster without f i rs t  having 
been affcraed an opportunity t o  q u a l i f y  for the d u t i e s  t o  be 
per formed. 

ARTICLE 6 

Seniority 2oster 

(a>  A consolidated seniority roster covering 
trainmen-yardmen s h a l l  be maintained for each o f  the  s e n i o r i t y  
districts, 

(b) Each consolidated trainmen-yardmen sen ior i ty  roster 
shall be prepared listing first, under a caption "Prior R i g h t s  
Trainmen", t h e  names of a l l  trainmen, i n  sen ior i ty  order, holding a 
seniority date as trainman prior t o  May 1, 1960, follonred by the  
names o f  a l l  yardmen, under a caption "Prior Rights  Yardmenn, 
ho ld ing  a sen io r i t y  date as yardman in any of the yards on the 
seniority district prior  t o  May 1, 1960, wi th  the  yard in which they 
ho ld  p r io r  rights being so designated. 

{ c )  A l l  "Prior Rights Trainmen" sha l l  be shown with a 
sen ior i ty  date of  May 1, 1960 as yardman, and a l l  "Prior  Rights 
Yardmenu s h a l l  be shown with a senior i ty  date o f  May 1, 1960 as  
trainman. 

(d) The names of employes who have entered the service on 
and after May 1, 1960, will be shown following the "Prior Rights 
Yardmenq1 and "Prior Rights Trainmen1' in the order o f  their  
employment, with a common senior i ty  date in road and yard service* 

( e ) ( i )  Trainmen on Distr ict  No. 4 established seniority on 
District Mo. 5 and trainmen on District No. 5 established seniority 
on Dis t r ic t  No. 4 _as of August 1, 1967, with the trainmen on 
District No. 4 being placeo on the  sen ior i ty  roster  following the 
trainmen on District No. 5 and t h e  trainmen on District No. 5 being 
placed on the seniority roster following the trainmen on District 
No. 4. 

( 2 )  The names of employes who have entered the service on 
and after  August 1, 1967 on the  combined Seniority Districts Nos. 4 
and 5 ,  w i l l  be shown following the "Prior  Rights Trainmenn on 
Districts Nos. 4 and 5 i n  the order o f  t h e i r  employment, with a 
common seniority date on both districts in road and yard service. 

( f )  A cor rec t  copy of the seniority roster w i l l  be furnished 
t o  t h e  general and loca l  chairmen o f  the United Transportat ion Union 
w i t h  a copy posted accessible t o  trainmen-yardmen. 



ARTICLE 7 
AKTICLE 8 

ARTICLE 7 

Basic Day 

(a)  Eight hours or less s h a l l  c o n s t i t u t e  a day's work. 

I b )  Yardmen called for  any t r i c k  shall be paid for  e igh t  
hours, whether work is furnished for the entire time or not, except 
i n  cases of  insubordinat ion  or i l lness ,  when they shall be paid only 
for the time worked. 

ARTICLE 8 

Starting Time 

l a ) ( l )  Regularly assigned yard crews shall each have a fixed 
s t a r t i n g  time, and t h e  starting time of  a crew will not be changeo 
without a t  least 48 hours'' advance notice. 

(2) Yardmen will be given a t  least  20 hoursT advance 
notice when their assignment is t o  be a~olisheo; except in case o f  
washout, wreck, strike, or an act of providence, in which event 
yardmen will be given as much aovance notice as possible tha t  thei r  
assignment has been abolished. 

(b) Where three eight-hour s h i f t s  are worked i n  continuous 
service, the t ime  for  the first s h i f t  t o  begin work will be between 
6 : M  AM and 8:00 AM; the second, 2:30 PM and 4:00 PM; and the th ird ,  
10:30 PM and 12:00 Midnight. 

(c)  Where two shi f ts  are worked i n  continuous service, the 
first sh i f t  may be started during any one of the periods named in 
Section (b) .  

(dl  Where two s h i f t s  are worked not  in continuous service, 
the time f o r  the first s h i f t  to begin work w i l l  be between the,hours 
of 6:30 AM and 10:m AM and the second no t  l a t e r  than 10:30 PM. 

(el  Where an independent assignment i s  worked regular1 y the 
starting time w i l l  be dur ing  one of  the periods provided i n  Sections 
(b) or (d) .  

( f )  At points where only one yard crew is regularly em- 
ployed, they can be started a t  any t i m e ,  subject t o  Section (a) .  

(g) Where mutually agreeable, on account of  condi t ions  pro- 
duced by having two standards of time, starting time may be changed 
one hour from perioos above ,provided, 



ARTICLE 8 (Cant.) 
ARTICLE 9 

(h) Exceptions t o  starting time rules may be agreed upon by 
the management and general chairman t o  cover loca l  service require- 
ment s. 

I i )  Uhen a yardman is called for a yard t r i c k  but is unable 
t o  start a t  t h e  regular starting time e i ther  because o f  having been 
called l a t e  or because of the  operat ion of  t h e  Hours o f  Service t a ~ ,  
his time will be considered as s t a r t i n g  a t  the regular s tar t ing time 
o f  the  shif t ,  but if he reports l a t e  through some f au l t  o f  n i s  own, 
or is called t o  relieve an employe af te r  the  l a t t e r  has already 
started work on tne s h i f t ,  h i s  t i m e  will start as o f  the time he 
ac tua l ly  reports. 

(j) Yardmen shall be assigned for a f i x e d  period o f  time, 
which s h a l l  be for  the same hours d a i l y  for a l l  regular members o f  a 
crew. So fa r  as it is practicable, assignments shall be restricted 
t o  e igh t  hourst work. 

(k) Starting t i m e  of sh i f t  governs date service is per- 
formed. For the purposes of t h i s  rule, a crew on a 12:00 Midnight - 
8:00 AM shift will be considered as having performed service on t h e  
date previous to tha t  on which t h e  work terminated. 

ARTICLE 9 

Calling Yardmen 

( a )  All yardmn making written request w i l l  be called 1 hour 
30 minutes before scheduled s t a r t i n g  time or as near as possible 
thereto, i t  being understood yardmen l i v i n g  in excess of 2 miles 
from ca l l ing  po in t  will be called by telephone and are not subject 
t o  personal contact. When unable t o  contact a yardman for service 
by telephone, some responsible person will verify the ca l l  in writ- 
ing, and the  telephone operator will be contacted to v e r i f y  that the 
telephone is in proper working order. Yardmen l i v i n g  beyond local 
ca l l i ng  areas w i l l  make special arrangements for  being called. (See 
Appendix No. 1. ) 

Called and Released 

1 E x t r a  yardmen repor t ing  for  duty after being called and 
not performing service will be allowed eight hours a t  t he  pro ra ta  
ra te ,  plus air  hose coupling allowance i f  p a i d  t o  the crew on the 
job for  which called, and if an extra employe, will be placed at the 
bottom o f  t h e  extra board a t  t he  time released. 



ARTICLE 10 
ARTICLE 11 
ARTICLE 12 
ARTICLE 13 

Ex t ra  Service 

When an extra yard engine is worked more than three ( 3 )  con- 
secutive calendar days, i t  w i l l  be considered a regular assignment 
and b u l l e t i n e d  on t h e  following day i n  accordance wi th  Article 27 
and manned by the extra  board dur ing  the posting period.  During 
t h i s  posting period it w i l l  be subject to Article 8 ,  Section (a) (2) ,  
( 20-Hour Rule  ) . 

ARTICLE I1 

O n  and Off-Duty Po in t  

( a )  (1) Yard crews s h a l l  have a designated point  for  going on 
and o f f  duty, which s h a l l  be the same for  an indiviuual crew and 
t i m e  shall continue until designated off-duty p o i n t  is reached, 
except i n  cases of  i n subord ina t ion  or illness in which case payment 
will be made o n l y  for the t i m e  worked. 

( 2 )  The p o i n t  for going on and o f f  duty s h a l l  be named by 
division officers. Such designated points will be governed by local 
conditions and are no t  t o  be confined t o  any defini te number of 
feet, but w i l l  i nd ica te  a d e f i n i t e  and recognized location. (See 
Appendix No. 2. ) 

ARTICLE 12 

Locker Rooms 

Yardmen shall be provided with suitable locker room, equipped 
with  e lect r ic  d r ink ing  fountain, cooling, heating, l i g h t s ,  suf- 
f i c i e n t  lockers, table ,  chairs ,  and conveniently located wash and 
t o i l e t  f a c i l i t i e s .  The locker room s h a l l  he kept in a sanitary 
condi t jon by other  than yardmen, but yardmen shal: cooperate in 
maintaining such condition. (See Appendix 2 . )  

ARTICLE 13 

bkal Periods 

( a )  The time for f i x i n g  t h e  beginning o f  meal periods is t o  
be calculated from the s t a r t i n g  time o f  the  crew t o  begin work as a 
u n i t .  



ARTICLE 13 ( C ~ n t .  ) 
ARTICLE 14 

b Yard crews will be allowed 20tt lunch period t o  begin 
between 4I3Ot7 and 5'40" from t h e  s t a r t ing  t i m e  t h e  crew begins work 
on t h a t  s h i f t ,  without deduction in pay. This applies t o  both the  
f irst  and second lunch periods, the l a t t e r  t o  be calculated from the 
completion t i m e  of the first lunch period. 

( c )  Yard crews will not oe required t o  work longer than s i x  
hours without  being allowed 20" for  l unch ,  with no deduct ion  i n  pay 
or t i m e  therefor. 

( d l  Yardmen requirea t o  double tnrough two s h i f t s  will be 
allowed a reasonable time ta eat  before s ta r t ing  the second s h i f t .  
T h e r a f t e r ,  their  lunch period will be governed by t h e  s t a r t i n g  time- 
o f  t h e  crew w i t h  which they are working on the second tour of du ty .  

ARTICLE 14 

Handling o f  E x t r a  Yardmen 

(a) Ex t ra  yardmen w i l l  be workea first in, first out. When 
two o r  more ext ra  yardmen go o f f  duty  a t  the same time, or a yardman 
goes o f f  duty early account Hours of Serv ice  Law and the t r i c k  he 
protected ties up with only e igh t  hours on duty, t hey  will be placed 
on t h e  ex t ra  board in t he  order they stood when called, 

(b) When two or more extra yardmen go o f f  duty a t  the  same 
t ime, or a yardman goes off duty early account Hours o f  Service Law 
and t h e  t r ick he protected works overtime, he will be placed on the 
extra board i n  t he  order he stood wi th  respect t o  extra yardmen pro- 
tec t i ng  other assignments having the same s t a r t i n g  t ime  that t i e  up 
after completing on ly  eignt hours on duty. 

Example: Yardmen "A" , "B'', lrC", HDw and 'tE1l' are called t o  
protect vacancies on three 8:00 AM assignments. 
Yardman "El1 had previously protected 12:00 MN t o  
8:00 AM assignment. "Aw pratected Tr ick 1, "8fq 
and- "Cm protected Trick 2, while 'IDn and "EW pro- 
tected T r i c k  3 ,  which is l a t e r  compelled t o  work 
four hours overtime. "E" is released a t  3:55 PM 
account Hr~urs: of Service Law, this iracancji being 
f i l l e d  by calling another employe. T r i c k s  1 ana 2 
t i e  up after 8 hours on duty (4:00 PM). Extra 
yardmen w i l l  be returned t o  the board in t h e  fol -  
lowing order: "At1, I'dw 9 "C", and "E". Yardman 
*'DM will be placed on bottom of board a f t e r  cm- 
p le t ion  o f  overtime work. 



ART1 CLE 14 (Cont . ) 

(c)  Under the same circwnstancs, i f  all three t r icks  t i e  up 
af ter  completing e i g h t  hours  on duty, yardmen will be returned t o  
t h e  extra board i n  the order they stood when called -- UAI! , "B1l, 
I I C H  , t l D l l  ltEll 

P 

(d)  When two  or  more e x t r a  yardmen are called t o  protect 
vacancies on different  assignments having t h e  same s t a r t ing  time, 
they w i l l  be given t h e i r  choice of vacancies i n  t h e  order o f  t h e i r  
positions on t h e  extra board. Af te r  choice made, no change will be 
permitted for  any reason. # When more than one extra yardman ( in- 
cludes regularly assigned yardman used off  his regular  assignment) 
protect helper vacancies on the same assignment, the senior yardman 
w i l l  have his choice of posit ions  on such yard assignment. 

I# Last sentence from Item 10 of Mmorurrdwn of 
Agreement dated April 9, 1976. ) 

(el (1) I f  two extra board yardmen are called t o  go on duty 
a t  t h e  same time, and it- develops after r e p o r t i n g  o n l y  one vacancy 
exists, the yardman who stood first out on the  e x t r a  board a t  cal- 
ling time w i l l  be released and returned immediate ly  t o  the  bottom o f  
t h e  extra board; 

(21 I f  three extra bgard yardmen are called t o  go on duty 
a t  t h e  same time and it develops after  reporting only clne vacancy 
exists ,  the two yardmen who stood f i r s t  and second out on the extra 
mard  a t  ca l l i ng  time w i l l  be released and returned immediately t o  
t h e  bottom of t h e  extra board in t h e  order i n  which they stood a t  
c a l l i n g  time. 

*(f)I l) An e x t r a  yardman who lays of f  or misses a c a l l  w i l l  
not  pe permitted t o  repor t  fo r  duty for a period o f  12 hours f rom 
t h e  ~ i m e  he l a i d  o f f  or missed a ca l l ;  however, an extra yardman who 
is neld o f f  under these circumstances may be used i n  emergency as a 
yardman i f  no other extra o r  regular yardmen are available. 

Exception: When an e x t r a  yardman who misses a ca l l  outside 
the  starti-ng t ime  period as designated by tne 
s t a r t i n g  time rules or af te r  t he  assignment has 
begun i t s  tour of duty or because o f  disruption 
o f  telephone service a t  any time, he w i l l  r e ta in  
his posi t ion on the extra board. 

NOTE: Ex t ra  yardmen who miss a call  and a r e  placed i n  
12-hour hole  will immediately be placed a t  the 
bottom o f  the e x t r a  board a t  t h e  expira t ion o f  
t he  12-hour period. Should an extra yardman who 
missed a ca l l  lay off w h i l e  s t i l l  i n  t h e  12-hour 
h d e ,  then a new 12-hour period w i l l  begin from 
the  t ime he lays of f .  



ARTICLE 14 (Cont.) 
ARTICLE 15 

'(2) A regular ly  assigned yardman who l a y s  o f f  will no t  be 
. t t ed  to mark up for  service for  a period o f  less than twe lve  
hours from t he  time he l a i d  of f ;  it being understood t ha t  the 

reguf arly assigned yardman who is held of f  under these circumstances 
may be used in emergency as a yardman i f  no other yardmen are avail-  
able. 

C* From Mmrmatsm of Apmmt dated N~vember 1, 1976.) 

Separate Ex t ra  Boards 

(g) Separate extra boards covering road service and yard 
service respectively will be maintained. Yardmen's extra boards 
will be maintained i n  each o f  the  yards l i s tea  in Article 2 ( b )  
except a t  Somerville Yard it will be at t h e  option of the Company. 
These road and yard e x t r a  boards w i l l  be regulated in accordance 
with applicable schedule r u l e s .  

Transfer to Ex t ra  Boards 

(h) Except in tne exercise o f  sen io r i t y ,  transfer t~ extra 
boards i n  t h e  other class of  service or  between extra boards i n  t he  
same class o f  service w i l l  be made o n l y  upon written application and 
w i l l  be made effective when additional men are to be placed on such 
boards. Dependent upon the requirements o f  the service, transfers 
may be deferred until replacements are available but no t  longer than 
72 hours, and such 72 hourst deferment will not subject t he  Company 
to penalty payments. 

(i) An employe so transferring w i l l  be required t o  remain on 
the extra board to which transferred for  a period of  t h i r t y  (30) 
calendar days unless he is unable to hold the board to which he 
transferred, or secures a regular assignment in t h e  class of  service 
t o  which transferred. 

ARTICLE 15 

Regulation of Extra Board 

<a )  A weekly check of t he  yardmen's extra board w i l l  be made 
on Thursday o f  each week by t h e  yardmaster and the  Local Chairman of 
the United Transportation Union, or their  representatives, a t  each 
point  where an extra board is maintained, and i f  the average number 
o f  days worked by the  yardmen on the extra board i n  the previous 
work week ending on Wednesday, is less than four days, the  board 
will be reduced by t h e  Carrier so t h a t  the employes who remain on 
the extra board will have not  less than four days of work in the  
succeeding week, based on t h e  number of days worked in the previous 



ARTICLE 15 (Cant.) 
ARTICLE 16 

weeu. I n  making tne  computation, a trick worked a t  t ime  ana one 
h a l f  will be counted as a straignt-time day.  Likewise, any aays 
worked by regular ly assigned employes, in lieu o f  extra employes, 
will be included in t h e  computation of the days worked i n  exrra 
service, 

( 1  The extra  board w i l l  De increased or decreased a t  
10:00 AM on Thursday, the s t a r t i n g  day of  the  extra yardmen's work 
week, except t h e  extra  board w i l l  be adjusted by mutual agreement 
between the local chairman and t h e  yardmaster, o r  h i s  representa- 
t i v e ,  when more work is avai lable  than the employes assigned t o  t h e  
extra board can protect  t o  avoid excessive doubling. 

( c )  When the extra board averages more tnan f i v e  days, the 
board w i l l  be increased t o  not  less than an average o f  four days f o r  
the employes assigned thereon, based on the  numDer of  days worked in 
the prevous week, ending w i t h  Wednesday. 

( d )  I n  the  regulat ion of  the extra board, neither the  mini- 
mum o f  four days nor the maximum of f i v e  days is t o  be considered as 
a guarantee. 

ARTICLE 16 

Reduction i n  Force and Recall 

( a ) t l )  Reduction i n  force w i l l  be made i n  seniority order 
beginning with the  junior y a r m n  on t h e  extra board. Yardmen o f f  
in force reduction w i l l  be recalled t o  the  extra board in sen io r i t y  
order, beginning w i t h  the senior employe, when their services are 
again required i n  either yard or road service, 

*(2) Yardmen will be recalled i n  seniority order and will 
r e t a i n  the i r  or iginal  s en io r i t y  date and standing provided they 
report for duty within t h i r t y  (30) days from ( a )  date such no t i ce  is 
received as evidenced by return register receipt,  or (b )  le t ter  is 
returned unclaimed to employing officer,  i n  which l a t t e r  event the 
date as shown on sending party's receipt af f ixed by Post O f f i c e  will 
establish date from which the 30-day period will run. Copy o f  re- 
call notice w i l l  be furnished Lecal Chairman. 

I* *om Letter Agrsement dated J u Z ~  27, 1979. ) 

(3 )  Yardmen off  i n  force reduction will be required t o  
keep t h e  trainmaster currently informed of their address and tele- 
phone number and any subsequent change by certified le t te r  with copy 
t o  the Local Chairman of t he  United Transportation Union. 



ARTICLE 16 (Cont.) 

(4) Failure t o  report  for duty wi th in  thirty (30) days 
from date of  no t i f i ca t ion  w i l l  result in forfe i ture  of thei r  sen- 
iority. These provisions will be subject t o  Section ( d l  of t h i s  
Article. 

Handling of  Trainmen and Yardmen 
Regulation of E x t r a  Boards 

( b )  When one of  the  extra boards i n  either yard or road ser- 
vice is reduced a t  any place or terminal, a t  a time addi t iona l  extra 
employes are not needed on the  e x t r a  board a t  any o f  the places o r  
terminals, the affected cut-off employes will be required t o  d i s -  
place junior employes assigned to the extra board of their  choice, 
within three days from the  day they are cut  o f r  the extra board, 
unless they waive such displacement rights by filing written notice 
t o  that e f f ec t  with the trainmaster wi th in  the three-day period but  
they will no t  be permitted t o  la ter  exercise displacement r i g h t s  
over junior employes during the  t i m e  they are cut o f f ;  in other 
words, employes waiving such rights w i t h i n  the three-day period 
specified will have no displacement rights over junior  employes 
u n t i l  after they are again recalled t o  service on the extra board. 

Example: F i v e  extra employes are c u t  o f f  t h e  board a t  
Cleburne on the first day o f  t h e  month and a t  t h a t  
time the cut-off employes elected t o  waive their 
r ights t o  go t o  Gainesville, because no addi t iona l  
employes were needed a t  Gainesville a t  that  t ime 
and dio not elect t o  exercise displacement rights. 

( c )  (1) When one of  the extra boards is reduced a t  a t ime 
additional employes are needed on the extra board a t  one o f  the  
places where an extra board is maintained, the senior cut -o f f  em- 
ployes w i l l  be required t o  place themselves on the extra board of 
their  choice, seniority permi t t ing ,  i n  s e n i o r i t y  order w i t h i n  three 
days from the day they are cut  off  the extra board, unless  such 
senior cut-off employes waive their r i g h t s  t o  go to the other extra 
board by filing written notice t o  t ha t  effect within the three-day 
period with the train-mster, and with t he  further understanding tha t  
t h e  requi red  number of junior cut-off employes will be forced l o  
accept service on the extra board where needed. 

Example: five employes arc cu t  o f f  the extra board at 
Cleburne on the first day o f  the month, a t  which 
time two employes are needed a t  Gainesville. The 
cut-off employes will be permit ted t o  waive their 
r i g h t s  to go to Gainesville, but the required 
number ( t w o )  of junior cut-off employes will be 
forced t o  accept service a t  Gainesville, if the 
senior cut-off employes elect t o  waive their 
rights. 



ART1 CLE 16 (Cont. ) 

(2) Senior cut-off extra employes waiving their  r ights  t o  
work on the other  e x t r a  board w i t h i n  the  three-day perioa referred 
to in the  paragraph above w i l l  not be permitted to l a te r  aisplace 
junior employes during t h e  t i m e  they  are c u t  o f f ,  and they will re- 
main o f f  u n t i l  such t i m e  as either extra board is again increased. 

* ( d l  When one of the extra boards is increased a t  a time 
while extra employes are o f f  i n  force reduction,  they will be re- 
called to service in seniority order and placed on the ext ra  Doard, 
unless such senior cut-off employes waive tneir ri@ts to go t o  the  
other extra board by f i l i n g  written no t i ce  within three days with 
the trainmaster o f  their desire t o  waive the service, i n  which 
l a t te r  event t h e  junior employes will be forced t o  go to the ex t r a  
board h e r e  t h e i r  service i s  needea and must report  t o  t h e  terminal 
where their services are needed within f i v e  (5 )  days from date noti- 
fied, unless on proper app l i ca t ion  they are permitted t o  be a ~ s e n t  
for a longer period. Failure t o  report wi th in  the f i v e  ( 5 )  day 
period o r  to secure author i ty  t o  be absent longer, will result in 
investigation and ac t i on  in accordance wi th  facts developed. 

I *  From Letter Agreement dated JuZy 27, 1979.)  

Example: On the  15th day o f  the month two extra trainmen or 
yardmen are needed at Gainesville a t  t h e  time the  
f i v e  Cleburne employes are still o f f  in force 
reduction, The senior employes initially waiving 
their rights to go to Gainesville on the first of 
the month will be recalled and placed on t h e  
Gainesville extra board unless they again waive 
their r i g h t s  to go, with the  understanding t h a t  
t h e  two junior employes w i l l  be required t o  go. 

(el  The same understanding will apply as between a l l  other 
extra boards in either yard or road service on the respective sen- 
iority districts. 

( f )  The handling in Sections ( b ) ,  (c)  and (d) w i l l  o n l y  
apply t o  extra boards a t  other than the home terminal or place t h e  
employes are cut  of f ;  in other wards, extra employes cut o f f  either 
t h e  yardmen's or trainmen's extra board a t  the i r  home terminal and 
can hold a regular assignment or a place on the other extra boara 
will be requirea to transfer to sucn service w i t h i n  three days. No 
yardmen or t r a i n m n  will be allowed t o  be off  in force reduction 
when they can hold either a regular assignment in either yard or 
road service or '  a place on either the yardmen's or trainmen's e x t r a  
board a t  their home terminal. 



ARTICLE 1 7  

ARTICLE 17 

Protection of  Vacancies 

Except as provided below, nothing in the District and Dual 
Senior i ty  Agreements w i l l  be construed as giving a yardman, who 
holds a regular assignment or a place on t h e  extra board in one o f  
the yards listed in Article 2, the r i g h t  t o  claim extra work in any 
of t he  other yards o r  i n  road service on h i s  sen io r i t y  d i s t r i c t .  

Protection o f  a Vacancy f o r  Trainman 

(a )  When there is a vacancy i n  road service out o f  a 
terminal where yard service is maintained and no extra or regular 
trainmen are available or can be made a v a i l a b l e  from the governing 
home terminal, it shall be protected by calling t h e  first-out quali- 
f i e d  yardman on the yardmen's extra board a t  t he  terminal where t h e  
vacancy occurs. 

(b) When such yardmen's extra  board is exhausted, t h e  va- 
cancy s h a l l  be protected by calling, in seniority order, t he  senior 
available regularly assigned q u a l i f i e d  yardman a t  the terminal where 
t h e  vacancy occurs, who has filed written request with the yard- 
master t o  protect  extra or relief road service and i f  none o f  tne 
senior available qualified yardmen desire t o  protect  the vacancy, 
then t h e  junior avail able qualified yardman, who has f i l e d  . written 
request to protect extra or relief road service, is require0 t o  
protect  the  vacancy. I n  t h e  event no ava i l ab le  qual i f ied yardmen 
have i n  written request t o  protect extra or re l ief  road service, 
then the junior  available regularly assigned qual i f ied  yardman will 
be required t o  protect the vacancy. 

( c )  When there  is a vacancy i n  ruad service out of a ter- 
minal where no yard service is maintained, it w i l l  be protected as 
o u t l i n e d  above, from the nearest terminal where yard service is 
maintained. 

Protection of  a Vacancy for Yard Helper 

( d l  Extra  or rel ief  vacancies for yard helpers w i l l  be 
protected from the yardmen's extra board. When the yardmen1 s extra 
board is exhausted, r e g u l a r l y  assignea qual i f ied yardmen, who have 
filed written request with the yardmaster t o  p ro tec t  extra or relief 
yard service, will be called i n  sen ior i ty  order to protect  the  
vacancy. If the senior regularly assigned qualified yardmen do not  
desire t o  protect the vacancy, then tne junior regular ly  assigned 
qual i f i ed  yardman having f i l e d  written request to protect extra or  
relief yard service will be required to protect the vacancy. 



ARTICLE 1 7  (Cont.) 

( e )  Due t o  t h e  l im i t a t i ons  prescribed by t h e  c a l l i n g  rule 
when canvassing yardmen as required under the provis ions  o f  th is  
Agreement, a reasonable effort will be made t o  contact the i n d i -  
v i d u a l ,  b u t  personal contact  w i l l  n o t  be required. When unable t o  
c o n t a c t  a yardman f o r  service by telephone, some responsible person 
will v e r i f y  the  c a l l  i n  w r i t i n g ,  ano t h e  telephone operator will De 
contacted t o  v e r i f y  if te lephone  is i n  proper working order. (See 
Appendix iVo . 1 . ) 

( f )  In the event the vacancy cannot be protected from the 
extra board or by use of  a regularly assigned yardman who has f i l e d  
wri t ten request t o  protect extra or  relief yard service, t h e  vacancy 
w i l l  be protecteo by tne yardman s t a n o i n g  first out on the  "Time-Intt 
board and af te r  completion of  h i s  tour o f  d u t y ,  w i l l  be placed t o  
the  bottom o f  t h e  "Time-Inu board. 

NOTE: The "Time-In" ~ o a r d  is the  board extra yard- 
men are placed an af ter  each completes f i v e  
straight-t ime 8-hour shifts in the work week and 
the employes will be used on a first in, first 
out basis. 

( g )  I f  the vacancy cannot be f i l l ed  as outlined above, it 
will be protected by the junior available yardman in the  yard who 
has not  f i led written request to protect  ext ra  or  relief yard ser- 
vice. Failing t o  fill the  vacancy in t h i s  case, it will then be 
protected by t he  f i r s t - ou t  ava i lab le  trainman on the  trainmen's 
f re ight  extra board if the vacancy occurs at a point wnere a train- 
men's extra board is maintained. An extra board trainman used i n  
y a r d  service w i l l  be returned t o  t he  bottom o f  t he  traimen's extra 
board upon completion of each yard trick worked. 

"(1) I t  is unrierstooa an employe will not have any claim 
to a job if he has less than eignt hou r s  to work under the  Hours o f  
Service Law. 

*(2)  I n  f i l l i n g  vacancies i n  y a r d  service a f t e r  having 
exhausted t h e  steps provided i n  the  app l i cab le  Agreement rules, and 
when there is no available yardman a t  the p o i n t  who has e i g h t  hours 
t o  work, the use of a dual rights brakeman will be without a claim 
from a yaroman. I f ,  however, ttle Carrier elects t o  use a yardman 
with l e ss  t h a n  eight hours to work, thz employe s h a l l  receive e ight  
hours a t  t h e  t i m e  and one-half r a t e ,  regardless of  the amount o f  
time worked. 

"(3)  A regularly assigned yardman who has been used o f f  o f  
h i s  assignment t o  f i l l  another yardman vacancy and, therefore, 
cannot protect  h i s  assignment for  t h e  complete eight -hour period 
because o f  the Hours o f  Service Law, may, a t  the  option of  the 
Carrier: 



ARTICLE 17 (Cont.) 
ARTICLE 18 

( a )  perform no service on his own assignment ans be 
allowed one basic  day, or 

( b )  be u t i l i zed  on h i s  assignment for the time remain- 
i n g  t o  work under the  Law, and be paid  e i g h t  hours. 

A regularly assigned helper who has been used off  o f  h i s  assignment 
in accordance with the rules as a foreman, pilot or herder w i l l  not 
be subject, t o  t h e  payment provided i n  Paragraph 3 hereof. 

I * From Mmorandwn of Agreement dated May 23, 1978.1 

(h) When ex t ra  work i n  yard service cannot be protected as 
heretofore outlined, it will be protected from t h e  yardmen's ex t ra  
board on t h e  same senior i ty  district nearest t o  the p o i n t  where t h e  
vacancy occurs, provided employes are avai lable;  i f  not,  it w i l l  be 
protected by extra employes from the nearest yard on t h e  same sen- 
i o r i t y  d i s t r ic t  where employes are avai lable .  

(i) When a yardman is deadheaded f rom his home yard  t o  ano- 
ther  y a r d  under  the conditions described in the preceding section, 
he w i l l  be automatically released upon completion of his f i r s t  tour 
of duty for re turn  t o  h i s  home yard.  

ARTICLE 18 

Deadheading 

(a)  (1) Deadheading or loss of time resulting from t h e  exer- 
cise o f  interchangeable seniority rights  by employes transferring 
from road t o  yard service, or from yard  t o  road service, will be 
without expense t o  t h e  Company. 

(21 Yardmen deadheading i n  t h e  exercise of  senior i ty ;  
deadheading from one poin t  to another when recalled t o  service af'ter 
having been cut  o f f ;  .and the t i m e  last r e su l t i ng  from the exercise 
o f  sen io r i t y ,  w i l l  n o t  be paid for. 

( b ) ( l )  Deadheading a t  request of  Company from h i s  home yard 
t o  any of the yards on the  sen ior i ty  district for  yard service will 
be paid for  on the basis of actual  mileage deadheacied a t  yard rates, 
with a minimum of  100 miles if not  used within 8 hours from t ime 
deadhead t r i p  commenced. 

(2) When re tu rn ing  t o  home yard, t h e  e x t r a  yardman will 
be paid for  deadheading on the basis of actual mileage deadheaded a t  
yard  rates and upon arr ival  he w i l l  report  to the yardmaster or the  
yardmaster's representat ive,  and will be placed a t  the bottom of  t h e  
ex t ra  board. 



ARTICLE 18 (Cont.1 
ARTICLE 19 

(c) Nothing here in  s h a l l  change or abrogate the provisions 
contained i n  t h e  existing Conductorst and T r a i m n ' s  Agreement con- 
cerning deaaheading o r  payments for deadheading a f fec t ing  employes 
i n  road service. 

Protect ion o f  Foreman Vacancies 

( a )  Vacancy for foreman o f  f i f teen (15) days or less on reg- 
ular assignments or on extra engines having the  same s tar t ing time 
as regular assignments s h a l l  be protected by tne senior qualified 
foreman des i r i ng  same who is working as helper on a crew having the 
same starting time. I f  senior  q u a l i f i e d  foremen do no t  desire the 
work, the junior q u a l i f i e d  foreman having t h e  same starting t i m e  
shall protect t h e  vacancy. 

(b) I n  the event there is not a qualified foreman working as 
helper on a crew having the same s t a r t i n g  time as outlined herein, 
t h e  vacancy shall be protected by: 

(1) Calling the  first-out qual i f ied  foreman on t ne  
extra board; 

( 2 )  I f  there is not a qual i f ied foreman ava i lab le  on 
the extra board, the vacancy shall be protected by the 
senior available qualified foreman who has f i l e d  wri t ten 
n o t i c e  w i t h  the yardmaster of h i s  desire t o  be used t o  
pro tec t  extra or  relief yard service; 

( 3 )  I f  the senior q u a l i f i e d  available foremen do no t  
desire t h e  service, the junior qualified available fore- 
man having in written request with the yardmaster t o  
protect ex t ra  or relief yard service shall be used; 

(4) Failing to fill the vacancy for foreman as out- 
lined above, t h e '  junior  available qual i f ied foreman 
working as helper snall pro tec t  the service. 

( c )  When zxtra engines are starteo a t  other than the start- 
ing t ime of  a regular assignment, the position o f  foreman s h a l l  be 
protected in accordance with Section (b) o f  this Article. 

( d )  Yardmen called under the provisions of Sections ( a ) ,  ( b )  
or (c) of this Article shall have t h e  choice, in accordance with 
their seniori ty,  o f  protecting the foreman's vacancy, the junior 
foreman being required t o  p ro tec t  the  vacancy. 



ARTICLE 19 (Cont.1 
ARTICLE 20 

e When a regularly assigned or extra yardman is called t o  
fill a vacancy, h is  starting time sha l l  be considered the same as 
the starting t i m e  o f  the assignment on which the vacancy exists, and 
h i s  r i g h t s  and obligations t o  work as foreman s h a l l  be in accordance 
with Section ( d )  of t h i s  Article. 

( f )  For the purpose of t h i s  rule t h e  term " q u a l i f i e d  fore- 
man" shal l  apply t o  trainmen o r  yardmen working i n  yard service and 
holding cert if icate of  qual i f ica t ion  as foreman given them as o f  t i e  
date they passed the necessary examination as foreman under t h e  
provisions of  Article 5 .  Such "qualified foremen" sha l l  have only 
one senior i ty  d a t e  as yardmen, which sha l l  be the date tney have 
established under the provisions of  Article 2. 

ARTICLE 20 

Yardmen Working as Yardmaster 

(a)  A yardman will not be permitted to perform service as a 
yardman on the same calendar day in which he has protected or will 
protect a known yardmaster's vacancy, o r ,  on the o f f  day o f  the  
yardmaster position he is protecting. 

(b)  When a yardman, who is holding a regular assignment, is 
assigned t o  a yardmaster's pos i t ion  f o r  any reason, in accordance 
with Sections 1 or 3 of Article IV of  the  Yardmastersf Agreement 
e f fec t ive 3uly 1, 1966, the yard assignment he formerly held w i l l  be 
declared a permanent vacancy and b u l l e t i n e d  in accordance with A r t i -  
cle 27. 

( c )  The vacancy created on a regular ly  assigned yardman's 
position, who is protecting a vacancy under the  provisions o f  Arti- 
cle  I V ,  Section 2, of the Yardmasters' Agreement ef fec t i ve  J u l y  1, 

.1966, w i l l  not be considered a permanent vacancy during the five-day 
period. Af te r  t h i s  period, when the senior qualif ied yardmaster 
making application is assigned, i f  he is holding a regular yard 
assignment, the  yard' assignment he formerly h e l d  will be aeclared a 
permanent vacancy and bulletined in accordance with Article 27. 

( d l  A yardman released from a yardmaster pos i t i on  after  
being assigned i n  accordance with Sections 2 or 3 ,  or losing t h e  
assignment which he secured under Section 1, Article IV o f  the Yard- 
masters' Agreement, w i l l  be e n t i t l e d  to exercise sen io r i t y  over any 
j un io r  traiman or yardman in road or yard service on his senior i ty  
division. Any yardman giving up a yardmaster's assignment of  h i s  
own accord w i l l  only be allowed t o  displace t he  junior regularly 
assigned yardman, or go t o  the yardmen's extra board i n  his yard. 



ARTICLE 21 

ARTICLE 21 

Availability Under Hours o f  Service taw 

( a )  When a regularly assigned yardman after having protected 
o t h e r  service, is available u n d e r  the  Hours o f  Service Law for the 
f u l l  period of h is  regular assignment and s ignif ies  a desire to pro- 
tect  his regular assignment but is not permitted t o  do so, he w i l l  
be paid therefor a t  pro ra ta  rate, If unable t o  protect h i s  regular 
assignment because of having protected other service, he will not be 
compensate0 fo r  t i m e  lost from h i s  regular assignment. (See Article 
17(g).  ) 

(b )  To be ava i lab le  t o  double over or t o  protect other ser- 
vice, a yardman must have sufficient t i m e  under the  Hours o f  Service 
Law t o  protect the  f u l l  assignment of such service (scheduled &hour 
tour of  duty). 

Examples: (1) Regularly assigned yardman assigned 8:00 AM - 
4:00 PM protects extra service 10:30 PM t o  
6:30 M. Not available t o  protect S:00 AM 
assignment. 

( 2 )  An extra yardman protects service 10:30 PM to 
6:3C AM. Even though standing first out on 
the extra board, he would not be available t o  
protect an 8:00 AM vacancy. 

(3) I t  is a n t i c i p a t e d  a yardman working 8:00 AM 
t o  4:00 PM is going to t i e  up on time. He 
accepts call a t  2:30 PM whi le  on duty to 
d o b l e  over. When re tu rn ing  to off-duty 
paint ,  engine is blocked and crew ties up at 
4:20 PM. Yardman is still available and w i l l  
protect 4:00 PM assignment. 

(4)  Yardman works 8:OO AM - 4:15 PM. PIot avail-  
able  t o  accept service 12:00 Mh. 

( 5 )  A helper on an 8:00 AM assignment relieved a t  
2 : 00 PM account emergency illness. Yardman 
first out on extra board with pr io r  service 
would be available t o  protect  the  vacancy a t  
2:00 PM provided he could complete the 
assignment (work until 4:00 PM) under the 
Hours of  Service Law. 



ARTICLE '22 

ARTICLE 22 

P i l o t  or Herder Service 

P i l o t  or herder service will be protected by: 

(a)  Engine foreman assigned t o  a regular crew who will p lace 
h i s  engine on spot w h i l e  the service is being performed, t h e  helpers 
not  being required t o  perform any yard service, except it will be 
permissible t o  move the engine for the purpose of picking up the 
foreman upon completion of  the p i l o t  or herder service, which will 
not be considered yard  service. 

( b )  Calling of p i l o t  or herder w i l l  not be governed by 
s t a r t i n g  t i m e  rule.  Such p i l o t  o r  herder w i l l  not be permitted t o  
work as a member of a regular yard crew, but may be required to line 
switches or  pass signals t o  incoming t r a i n s  o r  perform such other  
yard service as will not constitute working with a yard crew o r  
result in displacement of any yard employe. 

(c) Herders or pilots assigned as additional members o f  a 
regular crew, in which case t h e  provisions of  the Crew Consist Rule 
and the rule governing crews wor~ing shorthanded will not  be a p p l i -  
cable  whi le  t h i s  addi t iona l  member is performing p i l o t  o r  herder 
service. When a p i lo t  or  herder is assigned as an additional member 
t o  a crew, h is  start ing time w i l l  be the  same as the yard crew, but 
h i s  release or off-duty t ime  need not necessarily be the same as 
t h a t  o f  the members of the regular crew to which assigned. 

( d l  When it is anticipated the p i l o t  or herder service w i l l  
be required in excess of f i ve  days, the qual i f ied engine foremen 
w i l l  be contacted i n  seniority order, and if none of t h e  senior 
ava i lab le  foremen desire t h e  work, t h e  junior availaule qualified 
engine foreman working as helper will be a?signed, the same as i f  he 
had made appplication for the posit ion.  This rule will no t  estab- 
lish a guarantee for any prescribed number o f  days i n  the event the 
p i l o t  or herder service is discontinued for any reason. 

(e) Any yardman who is regularly assigned as a p i l o t  or her- 
der under t he  provisions of t h i s  Article, and loses h i s  assignment 
ttlruuc$ no f a u l t  of  his wn, i n c l u d i n g  the discontinuance of  the 
assignment for  any reason, regardless of  whether it has worked in 
excess o f  f i v e  days, will be permitted to exercise his seniority i n  
accordance with Agreement Rules. 

( f )  Pi lo t  or  herder service for f i ve  days or less will be 
protected by the senior qualified engine foreman desiring same, and 
if none o f  t h e  senior a v a i l a b l e  foremen desire the work, t h e  junior 
available qua l f ied  engine foreman will be required to pro tec t  the  
service. 



ARTICLE 22 (Cant. ) 
ARTICLE 23 

( g )  To be available t o  pro tec t  p i l o t  or herder service as 
referred t o  herein, an engine foreman must have sufficient  time 
under the Hours of  Service Law t o  protect  t h e  f u l l  assignment o f  
such service. 

(h) P i l o t  and herder service w i l l  be given t o  t he  senior 
avai lable  qual i f i ed  yardman desiring same, but only pro ra ta  ra te  
will be allowed when such service is performed on-the 6th and/or 7tn  
day o f  h i s  work week or when exercising seniority and/or changing 
from regular assignment to protect  such vacancy or when r e t u r n i n g  t o  
regular assignment. (See MticZz 1 7  (9).  1 

NOTE: Yardmasters ana assistant yardmasters will not 
be required or permit ted t o  perform such work as 
the piloting of l i g h t  engines and/or trains of 
empty passenger equipment wholly within switch- 
ing limits, t h e  set t ing  out or  picking up o f  
cars, the making of couplings, the throwing o f  
switches, or o t h e r  work normally performed ~y 
yard crews. 

ITbt-is m0TE reproduced from Letter Agreement of May 18, 1 9 4 4 . )  

*(i) When necessary t o  fill a temporary vacancy on a regu- 
larly assigned p i l o t  or herder position, it w i l l  be protected by the 
senior available qual i f ied  eng ine  foreman desiring same, with the 
junior  available qual i f ied foreman required t o  pro tec t  the vacancy. 

Should the pilot or  herder pos i t ion  be vacant for  fif- 
teen (15) calendar days (vacation days not t o  be counted), it will 
be bulletined for  assigment i n  accordance with Article 27 of  the 
Yardmen's Agreement. 

( 4  From Memoranch of Agreement dated  March 22, 1972.1 

ARTICLE 23 

Self Propelled Mahines 

Section 1 

Tne following shall govern t h e  maraning o f  self-propelled 
vehicles or machines by train service employes (conductors and 
trainmen) used in t h e  maintenance, repair ,  construction or inspec- 
tion work: 

(a)  Road service (not applicable) .  



ARTICLE 23 ( Cont. ) 

( b )  Yard service--a yard conductor (foreman) w i l l  be em- 
ployed on on-rail seif-propelled vehicles or machines operating 
within general switching limits provided such machines have suff i -  
c i e n t  power t o  move f r e i gh t  cars; and, if more than two cars are 
handled at any one time, a yard brakeman (helper) will also be 
employed. 

This provision w i l l  not  apply t o  t h e  operat ion o f  self-pro-  
p e l l e a  vehicles or  machines in confined areas such as shop tracks, 
supply areas, t i e  yards and so forth,  except that  with respect to 
such se l f -p rope l l ed  machines now working i n  the confined areas where 
rules or practices require the employment o f  a yard ground man, such 
rules an3 practices are preserves and the yare conductor4s (fore- 
man's) ra te  will apply  t o  t h i s  service. 

Section 2 

(Not applicable) 

Section 3 

Except under t he  condit ions herein spec i f i ca l ly  prescribed, 
operating employes need not  be used on self-propelled vehicles or 
machines. It should be noted i n  addition that this Agreement does 
not alter any exist ing rules or practices except as specifically 
stated herein. 

Section 4 

Every employe deprived of employment as the immediate and 
proximate application of this rule, shal l  be enti t led to the 
schedule of allowances set f o r t h  in Section 7 ( a )  o f  the Washington 
Agreement of  May 21, 1936; or to the opt ion of choosing the lump-sum 
separation allowance set fo r th  in Section 9 of  said Agreement. I n  
addition to the foregoing, employes who do no t  elect t o  accept t h e  
lump-sum separation allowance set for th  i n  Section 9 o f  said Agree- 
ment, i f  qual i f i ed ,  may elect within one year from the  date of their 
furlough t o  prepare .themselves fo r  some other occupation f o r  whicn 
t r a in ing  is available (of the type approved by the Veterans Adminis- 
traion under the Veterans' Readjustment Assistance Act of 1952) ,  
with t h e  Carrier paying 75 per cent of t h e  tuition costs n f  sucn 
training for  a period not exceeding twa years. Whenever and t o  the 
extent t h a t  the United States Government makes provisions for 
retraining out of public funds, the obl iga t ion  of the Carrier shal l  
be reduced correspondingly. Those employes who elect t o  accept 
the lump-sum separation allowance set forth in Section 9 o f  the 
Washington Agreement of May 21, 1936 w i l l  not be e n t i t l e d  t o  re- 
t raining benefits. 
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Section 5 

Nothing contained in th is  Article shal l  be construed t o  re- 
quire t h e  employment of engine and t r a i n  serv ice employes where no t  
now required. 

(From Artic Ze III -- fJatiorza2 Agreement of June 25, 19 64. ) 

ARTICLE 24 

De f in i t i on  o f  Yardman 

The term "yardman" or ''yardmenU as used i n  th i s  Agreement, is 
understood t o  mean foremen, helpers ,  switch tenders, herders and 
pilots. 

ARTICLE 25 

Outies Plat Required o f  Yardmen 

Yard crews w i l l  not be required t o  perform the following 
duties: 

( a )  Yard crews will not be required t o  make tne so-called 
"engine to engine" deliveries in connection wi th  making the inter- 
change o f  cars between foreign yards, except in the nandl ing  o f  
military t ra ins .  

( b )  When one engine foreman relieves another, the  engine 
foreman being relieved will turn over t o  t he  engine foreman reliev- 
ing him, the switch list or lists furnished him, marked t o  show what 
work has been performed and furnish him with such additional infor- 
mation as may be necessary in connection with work being performed; 
however, the foreman being relieved will not issue instructions t o  
the engine  foreman re l iev ing  him. 

!c) Engine foremen will no t  be requircd t o  prepare switch 
lists and Form 25 i n  the performance of their duties; however, 
engine foremen w i l l  reccrd on switch lists, which w i l l  be furnished 
them by yard office forces, the  following information: 

1 the time as of which cars listed thereon are 
placed a t  point  o f  d e l i v e r y ,  
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( 2 )  information concerning cars picked up a t  non-joint 
i ndus t r i e s ,  showing car initial, number, contents 
and time p i c ~ e d  up, and, 

13) time spent  in switching non-joint  industries or  in 
non-joint territory. 

ARTICLE 26 

Consist o f  Crews 

(a) A l l  yard crews sha l l  consist of  a foreman and not less 
than two helpers.  

NOTE: (Exception) - Yard crews a t  Galveston shall 
consis t  o f  a foreman and three helpers when 
necessary t o  proviue employment for "protectedt' 
yardmen who are  unable t o  hold other regular 
assignments, exclusive of  those elect ing to 
remain on t h e  extra board o f  own accord. 

(b) Yardmen i n  service on January 25,  1964, shall be re- 
garded as "protected" yardmen and may not be separated from service 
unless and until retired, discharged for  cause, or  otherwise removed 
from service by natural a t t r i t ion .  (This will not prevent lapro- 
teciedw yarornen from being furloughed in force reduction af ter  a 
t h i r d  helper has been assigned t o  each yard engine assignment at 
Galveston. ) 

(c )  Noth ing contained i n  t h i s  Agreement shall prevent t he  
foreman from acting as Yardmaster, should it be decided by the 
Superintendent t ha t  he can per form this service in cbnnection with 
h i s  other duties. When #is is done, tne foreman shall receive t h e  
pay o f  the position. 

( d l  This Agreement does not  change currently effective 
agreements, rules, awards and practices relating to self-propelled 
machines. 

(From Agreement dated April 25, 1969.1 

ARTICLE 27 

Post ing Assignments 

( a  ) A l l  new posi t ions, permanent vacancies, any position 
t ha t  has been vacant for  f i f t e e n  (15) calendar days (vacation days 
not to be counted), change in the s t a r t i n g  time o f  an engine, change 
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in t he  designated on or off-dllt y poirk , or a change i n  the  assigned 
hours per day o r  days per week, in any of t h e  yards l i s t e d  i n  A r t  i- 
cle  2, will be bul let ined fo r  assignment . 

Such bulletin will be posted t o  a l l  yardmen and t rainmen 
working in t r a i n  and yard service on t h e i r  respective sen io r i t y  dis- 
t r i d  s, at noon on the day of post ing,  f o r  a 72-hour per iod and at 
the expirat ion thereof ,  t h e  assignment will he made at 10 : 00 AM t he 
following day t o  t h e  senior aual i f ied bidder making a p p l i c e i o n  i n  
writ ing . 

*(b) In t h e  absence o f  an appl icat ion from aualified foremen 
f o r  assignment as foreman on a bul l e t ined  vacancy or new posi t ion,  
t h e  jun io r  q u a l i f i e d  foreman nut working as such, regular or  extra, 
in t h e  yard where t he  vacancy exists, w i l l  be assigned t h e  same as 
i f  he made application f o r  t he posit ion, but will be permitted upon 
written request t o  t h e  yardmaster t o  r e l i nau i sh  same and exercise 
h is  sen io r i t y  artd/or t a k e  t he extra board i n  the yard employed as 
soon as a jun io r  foreman nut working as such becomes available.  
After relinsuishing t h e  foreman's posit ion, it will be posted in 
accordance w i t h  Sect ion {a)  o f  t h i s  Article. 

(* From Letter Agreement dated JuZy 27, 1979.) 

(c) I n  t h e  absence o f  an applicat ion far  an assignment as 
helper on a bulletined vacancy or new position, t he  jun ior  yardman 
on the extra board in t h e  yard where t h e  vacancy exists  will be 
assigned t h e  same as if he made appl icat ion for t he posit  ion, and 
will remain thereon until displaced or will be permitted upon 
written reauest t o  t he  yardmaster t o  relinquish same when a jun io r  
yardman becomes avai lable  on t h e  extra board. 

( d )  The provisions o f  Article 29(d) rewiring advance 
72-hour notice will not be applicable to Sect ions  Ib )  and ( c )  above. 

(el When there  are a number of yard assignme* s t o  be posted 
fo r  a period of 72 hours, under the provisions o f  t h i s  Article, t h e  
trainmaster and Local Chairrrqn o f  the  Uni ted Transportat ion Union 
may, by mlltual agreeme&, lid a l l  vacancies on a schedule which 
w i l l  be made a v a i l a b l e  t o  t h e  yardmen in the yard where the vacan- 
cies exi&, in seniority order, in lieu of preparing a s e p a r * ~  
b u l l e t i n  f o r  each vacancy. Any yardman who had an  opportun2ty to 
designate h i s  choice and fa i led  t o  do so w i l l  have no further rights 
t o  t he  vacancies while under post.  

( f)  The f i f t e e n  (15)  calendar days' period referred t o  in 
Section (a)  o f  t h i s  Article will commence t h e  first calendar day 
following t h e  las t  date t h e  regular man protected his regular 
assignment. 
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Example: A yardman holding a Monday through Frioay assign- 
ment w i t h  rest days Saturday and Sunday, and l a y s  
o f f  Monday p r i o r  t o  protection o f  h i s  regular 
assignment, the f i f t e e n  (15) calendar day per iod  
would commence on the date of  t h e  last service on 
h i s  regular assignment, i n  t h i s  case being Friday,  
making Sa turday  t he  first day regardless of  
whether he performed service on Saturday or Sunday 
or  both days in extra or  r e l i e f  capacity. The 
assignment i n  t h i s  case would be b u l l e t i n e d  a t  
12:UO Noon on the s ix teen th  day. Should the 
assignment be schedu led  t o  work a t  any time pr io r  
t o  12:00 Noon on t h e  sixteenth day and the yardman 
was marked up for  service on h i s  assignment, he 
would be permitted to protect same and the assign- 
ment would not  be b u l l e t i n e d .  

( g )  Yardmen who are successful applicants for new positions, 
t h a t  are t o  become ef fec t i ve  on a spzcified aate, will be allowed t o  
p ro tec t  thei r  old assigments u n t i l  the  effective date o f  the new 
assignments. 

Example: Bul le t in  is posted for  a new 8:00 AM yard engine 
t o  be e f f e c t i v e  October 3rd .  A yardman hold ing  a 
4:00 PM assignment is successful a p p l i c a n t ,  being 
n o t i f i e d  October 2nd. He will be permitted t o  
work h i s  4:00 FM assignment on October 2nd. This 
principle  w i l l  also apply to yardmen holding t h i r d  
trick assignments. I t  is understood in a l l  cases 
the appl icant  will be permitted t o  protect  the  new 
assignment provided he has su f f i c i en t  time, under 
the Hours o f  Service Law,  t o  protect the eight-  
hour assignment. 

( h )  I n  the a s s i g n i n g  of trainmen-yardmen t o  bul let ined new 
posit ions or vacancies, it will not  be permissible t o  have any 
employes o f f  in force reduction a t  any p o i n t  or terminal who hold 
seniority in the  class of service t o  which the vacancy Delongs while 
junior  employes are working a t  the  point or  terminal in the same 
class of service; therefore, applications received from trainmen- 
yardmen, who are jun ior  to t h e  employes who h o l d  seniority in the 
class of  service t o  which t h e  vacancy belongs, and who are o f f  i n  
force r e d u c t i o n ,  will not be accepted. In these instames the 
junior yardman on t h e  extra board, in t h e  class of  service t o  which 
the vacancy belongs, w i l l  be assigned, the same as if he had made 
application. 

NOTE: *ere the term "in the class of  service t o  which 
the vacancy belongs" is used, it is understood 
to mean either ''roadJt or  "yard. 
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I n  applying t h e  above p r i n c i p l e ,  t he  fol lowing w i l l  
govern: 

(1) When a vacancy is posted for either a trainman 
or  a yardman, and no applications are received, the 
jun io r  employe on the extra board i n  tne  class o f  ser- 
vice t o  which the vacancy belongs will be assigned the 
same as if he had made application. 

(2 )  When a vacancy is posted for either a trainman 
or  a yardman, and an appl icat ion is received from an 
individual in e i ther  class o f  service whi le  there are 
senior trainmen-yardmen o f f  i n  force reduction a t  t h e  
terminal who hold seniority in the  class of service to 
which the  vacancy belongs, the application will not be 
accepted. In these instances t h e  j u n i o r  employe on the  
extra board, in the class of service to which t h e  vacan- 
cy belongs, will be assigned the  same as if he had made 
appl ica t ion .  

Example: An assigned local is bulletined far  two 
trainmen and a t  the same time there are three 
p r i o r  r i g h t s  trainmen off in force reduct ion 
a t  the  terminal o f  t he  assignment. Applica- 
tion was received from a prior rights train- 
man, who was senior t o  the  three trainmen o f f  
in force reduction. Proper handling would be 
t o  assign the pr io r  rights trainman who made 
application and the junior  trainman on the 
trainmen's extra board. I f  applications are 
received from p r i o r  rights yardmen, they will 
not be recognized, and instead, the  vacancies 
will be filled as outlined in the example, 
i ,e. , by assigning the  pr ior  r ights  trainman 
and the junior  trainman on the trainmen's 
extra board. 

(i) This same principle will apply in making assignments for 
yard helpers when pr io r  right 's yardmen are o f f  in force reduction 
and no a p p l i c a t i o n s  received, I n  other  words, suf f ic ient  number o f  
jun io r  yardmen or; the yardmen's e x t r a  board will be assigned the 
same as if they had made a p p l i c a t i o n  for t he  vacancies. I f  any 
pr io r  rights trainmen make application, t h e i r  applications w i l l  n o t  
be recognized. . 

I j )  In the absence of  an application for a posted vacancy on 
the k b l i n  District  belonging exclusively t o  either the Southern 
Division or t he  luorthern Divis ion,  it will be f i l l e d  by assigning 
the junior trainman on the trainmen's extra board from tne terminal 
t o  which the  vacancy belongs, Brownwood or Cleburne, as the case may 
be. f f,  however, the  vacancy belongs jointly to Brawnwood and 
C l e ~ u r n e ,  i t  will be assigned t o  the junior trainman on the  t ra in-  
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men's extra board from the  two terminals, the same as if he had made 
application: 

NOTE: In the  handling of  a vacancy belonging j o i n t l y  
t o  Brownwoad and Cleburne, if a trainman is t o  
be assigned who was junior to a trainman o f f  in 
force reduction a t  either Cleburne or  Brownwood, 
it would then be necessary t o  assign the senior 
trainman o f f  in force reduction a t  either 
Brownwood or Cle'ourne the same as though he had 
made application. 

k Trainmen-yardmen who are on vacation, laying o f f ,  or on 
leave o f  absence during t h e  t i m e  a vacancy is bulletined, w i l l  oe 
permitted t o  make applicat ion for such vacancy, provided they do so 
when they O.K. or  mark up for service. 

(1) Under this rule an employe returning t o  service cannot 
make application for  any vacancy which was advertised pr ior  to tne 
time he went of f  duty on the  date he last performed service, even 
though the advertisement may have expired whi le  the employe was 
st i l l  absent. 

(rn) This r u l e  w i l l  not  permit an employe to displace on a 
chain gang vacancy i n  freight service unless he has properly ac- 
quired -displacement r ights  during h i s  absence, except when the chain 
gang vacancy is bulletined in accordance with schedule rules. 

I n )  When an assignment i n  yard service is aaolished and 
bul let ined as a new assignment, the  employe(s) affected will not be 
allawed t o  displace an the new assigment provided they had access 
t o  t he  b u l l e t i n ,  but may make application for the  new assignment if 
they so desire. Such employe(s1 will be, handled i n  accordance with 
Article 30, Section l l ( b )  (2) o f  the Five-Day Work Week Agreement. 

ARTICLE 28 

Assignments Open for  Sen io r i ty  Choice 

(a1 Ail regular: and regular relief yard assignments w i l l  be 
declared vacant and open for  seniority choice e f f e c t i v e  as o f  Janu- 
ary 1, Hay 1, and September 1 of each year, 

(b) As set f o r t h  in Article 30, Section 3 ( e ) ,  Five Day Work 
Week Agreement, representatives of  the Carrier and o f  the  Employes 
will cooperate t o  the fullest extent ,  in the application o f  th is  
Agreement, i n  designating o f f  days for crews or indiv iduals  when a l l  
regular and regular rel ief  assignments are declared vacant and open 
for s en io r i t y  choice or when a nunber of yard assignments are to be 
posted or assigned i n  accordance with Article 27(e). 
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( c )  During the f i f teen  (15) day per iod imrnsdiately precedina 
these dates, yardmen will be required t o  aesignate their choice o f  
assignments, t o  be indicated by personal signature on schedule o f  
assignments, in the  yard i n  which employed. This  schedule w i l l  be 
made available t o  the yardmen in t h e  respective y a r d s  in s e n i o r i t y  
order witn t h e  understanding tha t ,  if any employe fails t o  aesignate 
h i s  choice when the  schedule is first presented t o  h i m ,  but subse- 
quently desires t o  make a choice p r io r  t o  the closg o f  the b u l l e t i n ,  
h i s  choice w i l l  tnen be limited t o  the positions still re rna in in~  
open. 

( d l  Anv yardman who had an o ~ o o r t u n i t v  t o  desionate his 
choice pr ior  t o  the close of the  bulletin and fai lea t o  do so, w i l l  
be placed on the extra board. 

(el  Any yardman who is l a y i n g  o f f  or on vacation during a l l  
or pa r t  a f  the  f i f t e e n  (15) day period will be permitted t o  desig- 
nate h i s  choice i n  accordance with h i s  seniority when he makes 
h imse l f  avai lab le  t o  place h i s  personal s igna tu re  on the schedule o f  
assignments. I f  a yardman loses h i s  o r i g i n a l  choice under these 
conditions, he will be entitled t o  another choice in accordance with 
h i s  sen io r i t y .  I f  this occurs af ter  the assignments are made, he 
w i l l  be e n t i t l e d  t o  a displacement i n  accordance with h is  senioritv. 

NOTE: Any yardman l a y i n g  o f f  or  on vacation dur inq  
t h i s  f if teen (15) day period will not be con- 
tacted for the purpose o f  Deing advised  he is 
the n e x t  senior yardman t o  place h i s  personal 
signature on tne schedule o f  assignments. 

( f )  Trainmen working i n  road service as trainman out o f  a 
terminal where yard service is maintained w i l l  be permitted t o  place 
h i s  personal s ignature  on t h e  schedule of assignments i n  s e n i o r i t y  
order during the f i f teen (15) day sign-up per iod ,  provided they 
not i fy  the yardmaster in wri t ing  i n  sufficient time t o  pe rmi t  siqn- 
i n g  up i n  their  respective sen io r i t y  order. Fai lure  t o  make oroDer 
written request w i l l  result i n  the  choice being l i m i t e d  to the posi- 
t i ons  still remaining open. . 

NOTE: When an employe voluntarily transfers from one 
service to another under the Dual Senioritv 
Agreement he  will be required t o  remain i n  the 
service to which transferred fo r  30 calendar 
days unless he is unable t o  hold the extra board 
or a regular assignment in the service t o  which 
transferred. In other words the requirement 
t h a t  an employe remain i n  t he  service t o  which 
he v o l u n t a r i l y  transferred for  30 calendar days 
i f  able to hold the extra board or a regular 
assignment in such service w i l l  be applicable t o  
Article 28(f) o f  the Yardmen's Agreement. (See 
A p p d i a :  no. 7.1  
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u Trainmen working in road service who make proper wri t ten  
reauest t o  t h e  yardmzster t o  s i a n  up and s re  presented t h e  schedule 
of assignments in senior i ty  order, will be awarded the assignment of 
their  choice and w i l l  not subsequentfy be allowed t o  wi thdraw their 
request but will be reauired t o  pro tect  such y a r d  service. 

( h )  Trainm~n workina in road service as trainrcan who do not 
desire t o  sign up du r ing  t h e  f if teen (15) day sion-up period and 
af ter  a l l  vacancies have been f i l l e d  i s  disolac~d i n  road s~ rv i ce  
a f t e r  having been i n  road service t h i r t y  (30) days or more and 
elects  t o  clisplace in yard  service w i l l  be allowed t o  exercise h i s  
senior i ty  over any juniclr  helper or eng ine  foreman i n  t h a t  yard and 
may protect such essignmeni until Jenuary  1, May 1, cr  Septemter I ,  
as t he  case may be, a t  which t i m e  he will be reouired to mzrk up on 
the vardmenls  e x t r a  hoard a t  t h a t  point. 

(i) Traimen working i n  road service who do not  desire t o  
sign up durina the fifteen (151 day sign-up period,  but l a t e r  b i d s  
i n  a n  assignment i n  yard service, w i l l  be permitted t o  sign up on 
t h e  schedule o f  assignments on the  remaining vacancies a t  t h e  t ime  
he entered yard service i n  accordance with h i s  sen io r i t y  i n  that  
yard. If no vacancies remain, then such trainman may protect t h e  
assignment  b i d  i n  u n t i l  January 1, May 1 or September 1, as the  case 

- may be, a t  which t ime he will be renuired t o  park up on t h e  yard- 
men's ex t ra  board a t  t h a t  point .  

(.i) Trainmen workinq in yard service and are presented the 
schedule of assignments i n  sen ior i ty  order w i l l  be awarded the 
assiqnment o f  their choice, fo l l owing  which they w i l l  not be eligi- 
b l e ,  ' cur ing the  f i f t e e n  (15) day sign-up period, to make a p ~ l i c a t i o n  
for  road service or  service i n  another yard but must remain i n  yard 
service a t  the point  where they made t h e i r  choice and be a v a i l a b l e  
t o  p ro tec t  the yard assignment o f  their  choice. 

ARTICLE 29 

Yardmen--Losing Assignment 

*(a) (1) Any pardman los ing  h i s  assipnment through no f a u l t  o f  
h i s  own s h a l l  be e n t i t l e d  t o  t a k e  any run or assignment on h i s  
seniority d i s t r i c t  i n  either road or ya rd  service for which he  is 
qual i f ied and h i s  seniority e n t i t l e s  h i m  i n  accordance w i t h  S i n g l e  
Senior i ty  Rules, when applicable, and Distr ict  and Duel Seniority 
Rules. 

( 2 )  The District and Dual Seniority Rules w i l l  govern i n  
determining  whether an employe is e l i g i b l e  t o  move from one craft  t o  
another (road t o  yard o r  vice versa) or from one yard t o  another 
yard under the 30-day clause. 



ARTICLE 29 (Cant. 

( 3 )  A ysrdman ent i t le6  to make a displacement must rake 
w r i t t e n  e p p l i c a t i o ~  for pos i t ion  cr which he desires t c  displace 
w i t h i n  f j v e  ( 5 )  calepdar days a f t e r  l o s i n g  h i s  assionrnent throuoh no 
fault of  h i s  own or forfeit  h i s  r i p h t  t o  do so, fo l l owing  which he 
w i l l  be placed  on t h e  Yardmen's ext ra  board. I n  calculating the 
f i v e  ( 5 )  c a l e n d a r  days, t h e  date a yardman is displaced w i l l  not  
count as one (1) c f  t h ~  f i v e  ( 5 )  calendar days, with d a y s  c l f f  ac- 
count on v a c a t i o n  not t o  be counted .  

(4) A yardman will lose h i s  displacement r i g h t s  when 
assi aned a s  the sucres s f u l  applicant t o  a bul l e t ined  vacancy prior 
t o  the e x p i r a t i o n  of the f i v e  (5 )  calendar days referred t o  in 
Section (3 )  above. 

!* From Letter Agreement dated Mmeh 23, 3970.) 

( b )  A vardman exercisino h i s  sen ior i ty ,  as out l ined  i n  Sec- 
tion ( a )  of t h i s  Article, w i l l  n o t i f y  the  trainmaster o r  yarclmester 
i n  w r i t i n q ,  a t  t h e  time he reauests t o  make disolacernent ,  a s  t o  the 
a s s i g n m e ~ t  on which he desires t o  displace, and will be reauired t n  
protect the assignment fer a t  least one t r i p  unless he l o s ~ l s  t h i s  
assignment throuqh no f a u l t  of  h i s  own or is successful applicant 
f o r  another essicnment. The vsrdrnan displeced w i l l  be permitt~d t o  
exercise h i s  sen ior i ty  i n  accordance with Section (a)  o f  this 
Article. 

(c) When' a ysrdmen is n o t i f i e d  by the trainmaster or yard- 
master t h a t  he has been displaced, he may a t  that t i m e  make written 
request t o  the trainrester o r  yaremaster i o i n t l y  t o  exercise h i s  
s e n i o r i t y .  If n o t i f i e d  o f  his disolacewnt by t e l ephone ,  he may 
also  make request by telephone t o  exercise h i s  seniority and must 
confirm such request i n  writing before going on duty, but train- 
raster or yardmaster will not be required to furnish information by 
telephone as  t o  p o s i t i o n  he ld  by junior  men. 

Yardmen--Giving Up Assignment 

( d l  An employe on a re-gular or regular relief assignment  i n  
y a r d  service must give t h e  yardmaster 72 hour s '  written advance 
not ice  before v o l u n t a r i l y  g i v i n g  up such assigmnent. Such employe 
can o n l y  d i s a l a c e  the junior regu la r ly  assigned yardman i n  t h a t  yard 
or  go t o  the ex t r a  board i n  t h a t  yard provided there  is a junior  man 
on t h e  ext-ra board a t  t h e  t ime t he  72-hour not ice  is f i led and also 
a t  t h e  time the i n d i v i d u a l  g iv ing  up the  regular assignment reports 
t o  the extra  board followinc exp i ra t ion  of the 72-hour period. Such 
errploye must remain on the  regular assignment or the  extra board i n  
accordance w i t h  h i s  chcice for  a t  least  seven ( 7 )  calendar days 
except when displaced i n  exercise of sen ior i ty ,  force assigned under 
Article 27( b and ( c  1, or cut o f f  in reduction o f  force. 
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ARTICLE 30 

*The yardmen's e x t r a  board will not be reduced when a 
yardman relinquishes h i s  assignment and e lec t s  t o  go t o  such extra 
board and/or  when t h e  yardman he d i  s~laces o f f  regular assignment 
cops t o  such extra  board, until av assi~nrnent is made and the suc- 
cessful app l i can t  orotects t he  pos i t ion  relinquished, following 
which the extra board w i l l  be maintained i n  accorda~ce with t h e  
governing aqreernent. 

I* mom Memorandm of Agreement dated A p ~ Z ,  9, 1976.1 

Yardmen Exercisina Seniority 

#(el A yardman e n t i t l e d  t o  an exercise of senior i ty  will dis- 
place on the assignment o f  h i s  choice not  less than one hour  pr ior  
t o  t h e  period o f  time specified for  ca l l i ng  such assignments. 

Example 1: If the specified period c f  time fo r  c a l l i n q  crew 
members for an assianrnent is 1T30t*,  displacement 
must be 2 30" pr ior  -to on-duty t ime. 

Example 2: If the specified period o f  time f o r  c a l l i n g  crew 
members for  an assignment is 3 ' ,  displacement 
must be 4' pr ior  t o  t h e  on-duty t ime. 

A displacement may be made a t  any time prior t o  the  
specif ied period of t i n e  f o r  c a l l i n g  crew members f o r  sssignment 
when such assionment has nct been f i l l e d  or is not being protected 
by another employe. 

If  the displacement is n o t  made i n  accordance with the 
foreooing, t h e  yardman who is being displaced will be used on the 
assignment u n t i l  completion of t h a t  tour o f  duty. 

(# F ~ o m  Mmw& of A g r e e m a t  dated ApPiZ  9, 1976.) 

ARTICLE 30 

Five-Day Work Week 

(Article 3 ,  Agreement "At ' )  

This Agreement made t h i s  25th day o f  May, 1951, by and be- 
tween the part ic ipat ing carriers l isted in E x h i b i t s  A,  8 ,  and C, 
attached hereto and hereby made a pa r t  hereof and represented by 
EASTERN, WEST ERN and SOUTHEASTERN CARRIERS CONFEENCE CWMITTEES , 
and the  employes shcwn thereon and represented by the BROTHERHOOD OF 
RAI LRWD TRAINEN [now United Transportation Union), through their 
conference committee. 
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(Section 1 l a )  is from iVatiomZ Agreement dated October 4, 
1955.) 

Section l ( a ) .  Effect ive December 1, 1955, each carrier, 
which has not theretofore done so, w i l l  e s t ab l i sh  for  a l l  classes or 
craf ts  o f  ya rd  serv ice employes covered by  t h i s  Article, subject t o  
the exceptions contained therein, a work week of forty hours con- 
s i s t i n g  of f i v e  consecutive days o f  e ight  hours eath with two days 
o f f  i n  each seven, except as hereinafter provided. The foregoing 
work week rule is subject t o  a l l  other provisions o f  this Article. 

(b)  Due t o  the necessi ty of changing e x i s t i n g  assignments t o  
conform t o  the  reduced work week provided f o r  i n  Section 1, the Car- 
riers will, prior t o  the effective date, post not ices or b u l l e t i n s  
as required by schedule, bulletin rules or practices i n  e f f e c t .  

(1) Railroads or  por t ions  thereof on which yard assign- 
ments are bulletined: 

L i s t i n g  the days off  of regular  assignments and ad- 
v e r t i s i n g  regular relief assignments. 

( 2  ) (Not appl icable 1 

( 3 )  The changes as enumerated above s h a l l  begin on t h e  
e f fec t i ve  date o f  this Article, and employes may exercise seniority 
r i g h t s  t o  select tne assignment, or days off of their choice. 

(4) A f t e r  assignments as referred t o  in Section l ( b ) ( l )  
and Section l ( b  ) (2 ) (a) have been made, changes thereaf te r  s h a l l  be 
made in accordance with schedule, bulletin rules or  practices in 
effect. 

Section 2 .  The t e r m  "work week'' for regu lar ly  assigned 
employes shall mean a week beginning on the f irst  day on which the 
assignment is bul l e t ined  t o  work, and fo r  e x t r a  or  unassigned en- 
ployes shall mean a per iod o f  seven consecutive days starting with 
Thursday+* 

( "Changed to "Thursda~, " bg Memorandum of Agreement 
effective Octobex 1, 1966.1 

Section 3Ca). When service is required by a carrier on days 
off of regular assignments it may oe performed by other regular 
assignments, by regular relief assignments, by a combination o f  reg- 
ular and regular relief assignments, or by extra employes when not 
protected i n  the foregoing manner. (This does no t  disturb rules or 
practices on roads i nvo lv ing  the  use of emergency men or unassigned 
employes.) Where regular re l ief  assignments are established, they 
sha l l ,  except as otherwise provided i n  this Agreement, have f i v e  
consecutive days of work, designated days o f  service, and d e f i n i t e  
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starting times on each s h i f t  within t h e  time periods s p e c i f i e d  i n  
t h e  s t a r t ing  time rules. They may on d i f f e r e n t  days ,  however, have 
different s ta r t ing  times within t h e  periods specified in t h e  start-  
ing  time rules ,  and have d i f f e r e n t  points for  going on and o f f  d u t y  
within the same seniority district which sha l l  be the same as those 
o f  the employe or employes they are relieving, except that  in a 
seniority district having more than one extra board, such r e l i e f  
assignments as are established w i l l  be manned from the  territory 
a l lo t t ed  t o  a particular extra board. 

(b)  Where regular relief assignments cannot be established 
for f i v e  consecutive days on the same s h i f t  within t h e  t ime  periods 
specified in the starting time rules, as provided for  in Section 
3 (a ) ,  such assignments may be established for f i v e  consecutive clays 
with d i f f e r e n t  s ta r t ing  times on d i f f e ren t  s h i f t s  on different days, 
with in  the time periods specified i n  the s t a r t i n g  time rules, and on 
different days may have d i f f e r e n t  po in t s  for going on and o f f  duty 
i n  the same seniority dis t r ic t  which shall be the same as those o f  
t h e  employe or employes they are relieving, except t h a t  in a senior- 
ity district having more than one extra board such relief assign- 
ments as are established will be manned from the territory allotted 
t o  a particular extra board. 

(c)  After  the s t a r t ing  times and days o f  service have been 
established, changes there in may be made only  i n  accordance with 
schedule or bulletin rules. 

( d l  Rules p rov id ing  for  assignments o f  crews "for a f i x e d  
period o f  t ime  which s h a l l  be f o r  the  same hours d a i l y q 1  w i l l  be re- 
laxed only t o  the ex ten t  provided i n  (a)  and  (b) of t h i s  Section 3. 

( e l  Regular relief assignments for  yard crews will be es- 
tab l i shed  for the crew as a unit, except i n  yards operating under 
strict seniority or mark-up rules. However, if an operational pros-. 
lem exists or arises which makes it impracticable t o  relieve regular 
or regular rel ief  crews as a unit, or if either of the par t ies  on a 
property desires, the designated days off  need not  be the same for  
indiv idual  members o f  a crew. 

Representatives o f  the Carrier and o f  the Employes will 
cooperate in designating days o f f  of individual  members of a crew. 

NOTE: I t  is recognized in the application o f  the  fore- 
going t h a t  the nature of the work on certain 
assignments will require t h a t  some member or 
members o f  the crew have knowledge of the  work 
of the assignment and t ha t  th is  w i l l  be con- 
sidered one of the operational problems. 

( f )  Except as otherwise provided for in t h i s  Section 3 ,  
regular relief assignments s h a l l  be established in conformity w i t h  
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rules i n  agreements or  practices i n  effect  on i n d i v i d u a l  properties 
governing s t a r t i n g  t imes and b u l l e t i n i n g  of assignments, and when so 
established may be changed the rea f t e r  only i n  accordance with sched- 
u l e  and bulletin rules. 

Section 4. A t  points where it is not  practicable to grant 
two consecutive days off  in a work week t o  regularly assigned or 
regular relief employes, agreements may be made on t h e  i n d i v i d u a l  
properties t o  provide  fo r  the accumulation of days off over a period 
nct  t o  exceed f i ve  consscutive weeks. 

I f  the Carrier contends it is not  practicable t o  grant two 
consecutive days o f f  t o  a regularly assigned or regular relief 
employe and tha t  it is necessary t o  establish non-consecut ive days 
o f f ,  representatives o f  the Carrier and representatives of the 
Employes w i l l  confer and endeavor t o  agree upon accumulat ion o f  days 
o f f  or the establishment of non-consecutive days o f f .  If such rep- 
resentatives f a i l  t o  agree, the Carrier may nevertheless establ ish 
n o k c o n s e c u t i v e  days of f ,  subject to the r i g h t  o f  t he  employes t o  
process the dispute as a grievance or claim under t he  rules agree- 
ments, and i n  such proceedings the  burden will be on the  Carrier to 
prove that it was not  practicable t o  grant  two consecutive days off.  

Sect ion 5 .  ( ~ o t  applicable ) 

Section 6 .  Extra or unassigned employes may work any f ive  
days in a work week and thei r  days o f f  need not be consecutive. 

Section 7 .  (Not applicable) 

Section 8(1). E x i s t i n g  rules which re la te  t o  the payment o f  
dai ly overt ime for regular yardmen and practices thereunder are not  
changed hereby and shall  be understood t o  apply to regular re l ief  
men, except t h a t  work performed by regular relief men on assignments 
w h i c h  conform with the p r o v i s i o n s  o f  Section 3 shall be paid for a t  
the  straight-time rate. 

Section 9. (Cancelled by National Agreement of December 16, 
1953. ) 

Section 10. Exist ing weekly or monthly guarantees producing 
more than f i v e  days per ,week shall be modified t o  provide ror s 
guarantee o f  f i ve  days per week. Nothing in this Article shall be 
construed t o  create a guarantee where none now exists. 

Section I1 (a)  . A l l  regular or regular relief assignments for  
yard service employes sha l l  be for f i ve  (5) consecutive calendar 
days per week o f  not less than eight (8) consecutive hours per day, 
except as otherwise provided in this Article. 
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( b )  (1) An employe on a regular or regular relief assignment 
in yard service who takes another regular or regular relief assign- 
ment in yard service, or  selects another "days off t1  per iod on a 
s t r i c t  s en io r i t y  or mark-up board in yard service, will be permitted 
t o  ga on t h e  assignment or "days o f f "  period o f  h i s  choice, and w i l l  
take t h e  conditions of  tnat assignment or  "days o f f u  period, but 
will n o t  be permit ted t o  work more than f i v e  ( 5 )  straight-time 
eight-hour sh i f ts ,  as referred t o  in paragraph (d)  of  this Section, 
i n  the  work weeK o f  the assignment or "days o f f "  per iod  which he had 
a t  the time he made his choice; provided, however, t h a t  if t he  fore- 
going woulo not permit such employe t o  work one or more days of the 
assignment o f  his choice, ano if t he re  is no extra man availaole who 
could be used t o  perform the  work or1 those days, he may be used t o  
work those oays a t  the  s t r a i g h t  time rate. 

( 2 )  To avoid loss o f  t ime  for men making seniority move 
from one regular or regular r e l i e f  assignment i n  yard service t o  
another regular or regular relief assignment in yard service, an 
employe on a regular or regular r e l i z f  assignment i n  yard  service 
who takes another regular o r  r e g u l a r  relief assignment i n  yard ser- 
vice will be permit ted t o  go on t h e  assignment o f  h i s  choice and 
w i l l  take the condi t ions  o f  his new assignment o f  his choice. Time 
worked in excess o f  f i v e  days as a result o f  t h i s  change of  assign- 
ments will be paid  for a t  t h e  pro rata rate. 

(Section 11 l b )  changed to 11 (bJ ( I  J ,  and 11 Cb1(21 added 
by Agreement effective June 1, 1968. J 

( c )  (11 A n  employe on a rzgular or regular relief assignment 
who voluntarily goes on a yard extra board w i l l  take the conditions 
attached t o  t ha t  ex t ra  board, but  w i l l  n o t  be permittea t o  work more 
than f i v e  s t ra ight - t ime eight-hour shifts in the worK week starting 
with the Thursday i n  which the  change is made. 

( 2 )  An employe on a regular or regular refief assignment 
who goes on a yard extra board as a result of displacement, will 
take t h e  conditions attached t o  tha t  extra board. Any straight-t ime 
days worked in excess of f ive in the period beginning with the start 
of the  work week he held a t  t he  time he made the change and continu- 
i n g  through h i s  first work week as an extra board employe, s h a l l  b e  
paid for  st straight-time ra te*  

(3) An employe on a yard ext ra  board who is assigned and 
t a k e s  a r e g u l a r  or regular re l ief  assignment i n  yard service, w i l l  
be permit ted to go on the  assignment of h i s  choice and will take the 
condi t ions  o f  t ha t  assignment. Any straight-time days worked i n  ex- 
cess of  f i v e  i n  t h e  period beginning w i t h  the s t a r t  of the work week 
he he ld  at  the t i m e  he made the change and cont inuing  through the 
flrst work week o f  the  assignment of  his choice, shall be paid for 
a t  straight-time rate. 
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( d l  Except as provided in Paragraphs (b )  and ( c )  of t h i s  
S e c t i o n ,  employes, regular or  extra, will not  be permitted to work 
more than f i v e  s t r a i g h t  t i m e  eight-hour sh i f t s  i n  yard service 
(excluding the exceptions from the computations provided f o r  i n  
Article 31(a) (2) and ( 3 )  (Overtime Rule )  i n  a work week, unless t h e  
extra board has been exhausted and t h e  exigencies o f  t h e  service 
require the use of  additional men, in which event sznior available 
employes i n  the class in which the vacancy occurs shall be used in 
accordance with applicable rules o r  practices i n  e f f e c t  on i n d i v i -  
d u a l  p roper t i e s .  

Section 12(a). Where reference is made in this Article ro 
the term "yaro service" it s h a l l  be understood t o  have reference t o  
se rv i ce  performed by employes governed by yard rules and yard condi- 
t ions. 

( b )  Section 3 ( e )  and Section 5 o f  t h i s  Article sha l l  not 
apply to:  

Car Retarder Operators 

Hump Motor Car Operators (Chauffeurs) 

Levermen 

Switchtenders (sometimes classified as Switchmen) 

(c )  None o f  the provisions o f  this Article relating t o  
starting time shall be applicable to any classification c f  employes 
inc luded within t h e  scope o f  t h i s  Article which is not now subject 
t o  s t a r t i n g  t i m e  ru les.  

Section 13. Exis t ing  rules and practices, including those 
relating t o  t h e  establishment- o f  regular assignments, t h e  estab l ish-  
ment and regu la t ion  of extra Doards, t h e  operation o f  working lists 
or "mark-up boards," etc,, shall be changed or eliminated t o  conform 
t o  the provisions of this Article in order t o  implement the opera- 
tion o f  thz reduced work week on a straight-time basis. 

Section 14. The parties hereto naving in mind conditions 
which exist or may arise on individiual carriers i n  t he  a p p l i c a t i o n  
o f  the f ive-day work week agree t na t  the duly authorized represen- 
t a t i v e  (General Chairman) o f  the employes, par ty  t o  this Agreement, 
and the o f f i ce r  designated by the Carrier, may enter into additional 
written understandings to implement the purposes o f  t h i s  Article, 
provided t h a t  such understandings s h a l l  not be inconsistent witn 
t h i s  Article. 
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ARTICLE 31 

Assigning Regular Relief Assignmen~s 

F i v e  Days 

When regular relief positions, which includes relief crews 
ana individual re l ie f  pos i t ions  o r  any combination thereof ,  can DZ 

assigned under the  F i v e  Day Work Week Agreement with not less t h a t  
eight  hours o f f  duty between sh i f ts ,  such assignments will be made 
in preference to provid ing  relief from the extra  board. 

ARTICLE 31 

Overtime Rule  

( a )  Except as indicated below or when changing o f f  where it 
is the practice t o  work alternately days and n i g h t s  for certain 
periods,  working through t w o  s h i f t s  to Change o f f ,  or where exer- 
cising seniority rights, a l l  time worked in excess of e igh t  hours 
continuous service in a twenty-four hour period shal l  ae paid for  as 
overtime on a minute  basis a t  one and one-half t imes the  hourly rate.  

I n  the appl icat ion o f  t h i s  rule, the fol lowing sha l l  
govern: 

(1) T h i s  rule applies  on ly  t o  service paid on an hourly 
or d a i l y  basis and n o t  t o  service paid on mileage or road basis. 

(2) k tour of duty i n  road se rv ice  s h a l i  not oe used LO 
require payment of such overtime ra te  in yard service. (The term 
"road service," as used i n  tnis paragraph (21, sha l l  n o t  apply t o  
employes paid road rates, but governed by yard rules.) 

(3 )  Where an extra employe commences work on a second 
s h i f t  i n  a twenty-four hour period he shall be paid a t  t i m e  and 
one-half for such second s h i f t  except when it is started twentv-two 
and one-half t o  twenty-four hours ' from t h e  starting t ime o f  the 
first shi f t .  

A twenty-four hour period,  as referred to i n  th is  
rule, shall be  considerecl as cclrnmencing for  the indiv idual  employe 
a t  t h e  time he started t o  work on the  l a s t  s h i f t  on which n i s  basic 
day was paid f o r  a t  the pro rata rate. 

(4 )  An extra employe changing t o  a regular assignment or 
a regularly assigned employe reverting t o  the extra list shal l  oe 
paid a t  the pro ra ta  rate for tne first eight hours of work follow- 
i n g  such change. 
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( 5 )  Except as modified by other provis ions  of t h i s  r u l e  
an extra employe working one s h i f t  in one grade o f  service and a 
second s h i f t  i n  another grade of  s e r v i c e  s h a l l  be paid  t i m e  and 
one-half for  t h e  second s h i f t ,  t h e  same as though both s h i f t s  were 
in t h e  same grade o f  service, except where there is another employe 
ava i lab le  t o  perform the work a t  pro r a t a  rate. 

( 6 )  Regularly assigned yardmen, when requiree to work a 
second s h i f t  w i t h i n  a twenty-four hour per iod calculated from their  
r e g u l a r l y  assigned starting t i m e  will be paid t i m e  and one-half for 
such second s h i f t .  

(b Work performed by regular re l ie f  enpioyes on assignments 
which conform with t h e  provis ions  o f  Article 30, Section 8(11 shal l  
De paid  for a t  t h e  s t ra ight - t ime rate.  

( c )  Employes worked more than f i v e  s t r a igh t - t ime  eight-hour 
s h i f t s  i n  yard service i n  a work week shall be paid one and one-half 
t imes the basic s t r a i g h t  t i m e  ra te  for such excess work except: 

(1) Where days o f f  are being accuwlated; 

( 2 )  When changing o f f  where it is t h e  practice to work 
alternately days and nights for certain periods; 

( 3 )  When working through two shifts t o  cnange o f f ;  

( 4 )  Where exercising sen ior i ty  rights from one assignment 
t o  another; 

( 5 )  Wnere paid  straight-time rates under existing rules 
or practices for a second tour of duty in another 
grade or  class of  service. 

( d l  In t he  event an additional day's pay a t  the s t r a i g h t -  
time ra te  is paid to a yard service employe for  other service 
performed or started during tne course o f  h i s  regular tour o f  duty, 
such a d d i t i o n a l  day will not, be u t i l i z e d  i n  computing the f i v e  
s t ra ight- t ime eight-hour s h i f t s  referred t o  in t h i s  paragraph. 

WTE: The term "work week" for regularly assigned em- 
ployes shall man a week beginning on the  first 
day on which the assignment is bulletined t o  

, work, and for extra or  unassigned employes sha l l  
mean a period of seven consecutive days s t a r t ing  
w i t h  Thursday. 

(e) There shall be no overt ime on overt ime;  neither s h a l l  
overtime hours paid fo r ,  nor t ime paid for  a t  straight-time rate fo r  
work referred t o  in Paragraph ( c )  of  t h i s  Section, be utilized in 
computing the f i v e  straight-time eight-hour sh i f t s  referred t o  i n  



ART1 CLE 31 (Cont . ) 
ARTICLE 32 

such Paragraph ( c )  o f  t h i s  Section, nor shall time paid for i n  t h e  
n a t u r e  of  a r b i t r a r i e s  or special allowances such as  a t t end ing  cour t ,  
i n q u e s t s ,  inves t iga t ions ,  examinations, deadneaaing, etc., be 
u t i l i z ed  for this purpose, except when such payments apply dur ing  
assigneo working hours i n  l i e u  of pay for  such hours ,  or  where such 
time i s  now inc luded  under existing rules i n  computations leading t o  
overtime. E x i s t i n g  ru les  o r  practices regarding t h e  basis of  pay- 
ment of aroitraries or special allowances such a s  attenoing c o u r t ,  
inquests, inves t iga t ions ,  examinations, deadheading, etc., also for 
calls ,  basic day,  transfer time, standby time, and compensation 
therefor ,  preparatory time, starting time ana similar rules are not 
affected by the provisions of  this Article. 

( f )  Any tour o f  duty in road service shall not  be considerea 
i n  any way in connection with the application o f  the provisions o f  
th is  Article, nor s h a l i  service under two agreements be combined in 
any manner i n  the  a p p l i c a t i o n  o f  t h i s  Ar t ic le .  

ARTICLE 32 

Woric Trains 

(a)  Yardmen will protect  work t ra ins  operating exclusively 
within switching limits. When only  a few cars o f  material are t o  be 
unloaded i n  sw i t ch ing  limits, yard crews w i l l  be used instead of 
through f r e i g h t  or local crews t o  perform the work. This will not  
apply, however, t o  instances where bona f i d e  road work t r a ins  are 
used t o  perform work t r a i n  serv ice both inside and outside of 
switcning l i m i t s .  

(b )  . Yard crews required t o  perform work t r a i n  se rv ice  f o r  
short periods in a d d i t i o n  t o  work i n  yard service w i l l  be allowed 
e x t r a  compensation therefor, a t  pro ra ta  r a t e  f o r  tne actual  t ime 
consumed i n  work t r a i n  service, with a minimum o f  two hours, t h i s  t o  
be i n  add i t ion  t o  t h e i r  regular yard pay and without any deduction 
theref rom f o r  t h e  t i m e  consumed i n  work t r a i n  service. 

(cl Tne switching and spott ing o f  work equipment or cars 
loaded with company material or  t c  be loaded with company material 
does not constitute work t r a i n  service. 

(d l  When a yard engine remains coupled t o  or stands by while 
work equipment is performing work service, or cars loaded with com- 
pany material, or  t o  be loaded wi th  company material, are being 
unloaded or loaded, including the unloading of bedding sand, work 
t r a i n  service has been per formed. Exception: unloading of  gasoline 
into storage tanks. 
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ARTICLE 33 

NOTE: It is understooa the words "company material" as 
referred t o  herein per ta in  exclusively t o  mater- 
i a l  being spread upon tne right-of-way or un- 
loaded f o r  t he  spec i f i c  purpose o f  construct ion 
and/or maintenance work .  

(e)  When work t rain service is performeu, if on ly  the work 
equipment or cars involved in such work train service are handlea, 
t i m e  will begin when engine starts movement with such work equipment 
or cars i n  a yard t rack,  and will end when such work equipment or 
cars are l e f t  in a yard t rack a f t e r  t h e  service is performed. I f  
other  cars are handled in conjunction witn the work equipment or 
cars i n  the  work train service, the t ime w i l l  start when actual work 
t r a i n  movement o r  operations begin and will end--(l) when work 
equipment is l e f t  in yard track after  the service is performed; o r ,  
(2 )  when crew again starts handling cars not involved in work t r a i n  
service. 

Example (1): A yard crew going on duty 6:00 AM unloads 
screenings 10:OO AM t o  11:00 AM, released 4:00 
PM; allowed minimum of two hours (25 miles) a t  
pro r a t a  ra te ,  in addition t o  minimum day a t  
yard rate. 

Example (2): A yard crew going on auty 8:00 AM un loads  
screenings 1:00 PM t o  3:30 PM, released 4:00 
PM; allowed t w o  and one-half hours (31 miles) 
a t  pro r a t a  ra te ,  in addition t o  minimum day a t  
yard rate. 

Example ( 3 ) :  A yard crew going on duty 8:00 AM un loads  
screenings 3:00 PM t o  4:40 PM; allowed minimum 
of two hours (25 mi les) a t  pro rata r a t e ,  in 
addition t o  8'40'' a t  yard rate. 

ARTICLE 33 

Arbitraries and Special Allowances 

( a )  Where it has beer, the practice or rule t o  pay a yard 
crew, o r  any member thereof, a r b i t r a r i e s  or special allowances, o r  
t o  allow another minimum day for extra or additional serv ice  per- 
formed during t h e  course o f  or cont inuous  a f te r  end o f  the regularly 
assigned hours, such prac t i ce  or ru le  is hereby eliminated, except 
where such allowances are for i n d i v i d u a l  service not properly within 
the scope of yard service, or as provided in Section (01. 
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ARTICLE 34 

( b )  Where r e g u l a r l y  assigned t o  perform service within 
swi tch ing  limits, yardmen s h a l l  not be used i n  road service when 
road crews are  available,  except in case o f  emergency. When yard 
crews are used in road service under  conditions just referred to ,  
they - sha l l  be pa id  miles o r  hours,  whichever is tne greater, with a 
m i n i m u m  of one hour, for t he  class of  service performed, i n  a d d i t i o n  
t o  t h e  regular yard pay and without any deduction therefrom f o r  the  
time consumed i n  s a i d  service. 

( c )  When yard crews are  instructed by proper authority 
(trainmaster or  yardmaster o r  their  representatives) t o  push or  he lp  
road trains in yards, each member of such yard crew will ae allowed 
one hour a t  one-eighth of  t h e i r  dai ly  ra te  i n  add i t ion  t o  other t i m e  
earned on t h a t  date. 

(d )  Yardmen filling out accident reports dur ing  t n e i r  e i g h t -  
hour assignment will receive no additional compensation; however, 
when instructed by proper au thor i ty  t o  remain on duty, after  comple- 
t i o n  o f  the  eight-hour assignment, payment w i l l  be on a minute basis 
for  the actual t ime spent in f i l l i n g  out the  accident reports a t  the  
overtime rate.  

ARTICLE 34 

Coupling Hose, Chaining Cars, Air Test 

( a )  Yardmen w i l l  not  be required t o  couple or uncouple steam 
hose on passenger equipment, or t o  -chain or unchain cars on repair 
tracks, or  t o  unchain cars arriving i n  trains a t  yards where car 
repairers or inspectors are employed; but nothing herein will re- 
lieve yardmen from cnaining cars, the couplers o f  whicn have been 
pu l l ed  o u t  while being handled by them. 

( b )  When yardmen are required t o  couple and/or uncouple a i r  
hose subject  to the exceptions listed below, and/or make a car-to- 
car a i r  test, each memoer of the  ground crew w i l l  be paid an allow- 
ance o f  $5.13* regadless of  which member o r  members o f  t he  crew 
performs the work; t h i s  allowance to be paid only  once t o  a crew i n  
the  event the  work is performed on more than one occasion dur ing  t h e  
day's work. The exceptions under which this allowance is not appli- 
cable and will not be paid are when yardmen are required t o  couple 
or uncoupie air  hose as follows: 

(1) between engine and train 

(2) between Caboose and t r a i n  

I* XncZudes 264 COLA effective J u l y  1, 3980. )  
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ARTICLE 35 

( 3 )  between engine and caboose 

( 4 )  between cars when cutting or coupling up a t  crossings. 

( c )  Yardmen shall not be required to perform t h i s  work on 
cars other  than those handled or  t o  be handle0 by tne  engine with 
whicn they are working. The allowance specified herein s h a l l  be 
p a i d  separate and apart from the work day and s h a l l  not be &onsi- 
dered in arriving a t  overtime ra te .  

( d l  Yardmen will not be required t o  couple ana/or uncouple 
a i r  hose for  other yard crews and they will not De required t o  
couple and/or uncouple a i r  hose for road crews in any manner. 

ARTICLE 35 

Student Instructor 

(a) I n  connection with t r a i n i n g  new nires pr ior  to estab- 
lishing seniority, the Carrier will u t i l i z e  an employe working as a 
yardman when it is desired t o  provide a student instructor t o  g ive 
on-the-ground i n s t ruc t i ons  in the yard, g i v i n g  consideration i n  
s e n i o r i t y  order. 

(b )  Carrier w i l l  r e ta in  the r igh t  t o  use anyone it desires 
t o  serve as instructor in t h e  classroom por t ion o f  a t r a i n i n g  pro- 
gram. 

(c )  A yardman serving as student ins t ruc tor  will be paid a t  
the ra te  o f  $70.58 per day, subject t o  future wage adjustments, t o  
cover a l l  services rendered as instructor. 

( d l  Should the student instructor be required t o  perform 
service as such for six ( 6 )  consecutive calendar days, the s i x t h  Oay 
shall be paia a t  time and one-half rate. 

(e) The instructor w i l l  be guaranteed not less than what 
would have been earned on the  employe's yard assignment, regular or 
extra board. The determination as t o  whether any make up allowance 
is due, will be on t h e  basis o f  the  entire time spent, calendar 
days, attributed t o  the training program and not  on a day-to-day 
basis. 

(From Mmurmdwn of Agreement dated Eaay 23, 1978.) 
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AETICLE 37 

ARTICLE 36 

Bereavement Leave 

*Bereavement leave, not i n  excess of three calendar days, 
following t h e  date o f  death will be allowed in case o f  death of an 
employee's brotner, sister, parent, c h i l d ,  spouse or spouse's par- 
ent. I n  such cases a minimum basic day's pay a t  the ra te  of t h e  
l a s t  service rendered will be allowed for the number of working days 
lost during bereavement leave. Employees involved will make p r o v i -  
s i o n  for t a k i n g  leave with t h e i r  supervising officials in tne usual  
manner. 

(* mom ArticZe XI1 of UTU ThtionaZ Agreement dated 
August 25, 1978.1 

ARTICLE 37 

Attending Court or Serving on a Jury 

(a )  Yardmen attending court ,  or coroner's inquest  on behalf 
o f  the Company w i l l  be paid as follows, together with necessary 
expenses : 

(1) Yardmen regularly assigned w i l l  receive what they 
would have earned had they remained on their  assignment; and, if 
held on rest days,  will receive a minimum day's pay for earn day so 
held. 

(2) Yardmen assigned t a  the yardmen's ex t ra  board w i l l  be 
allowed the earnings o f  t h e  yardman f i l l i n g  t h e  vacancy t h a t  they 
would have f i l l ed ,  had they Seen permitted to remain on t h e  extra 
board, with a minimum allowance o f  one (1) basic day for each day so 
held. 

* (b )  When an employee is sunnnoned for jury auty and is re- 
quired t o  lose time from h i s  assignment as a result thereof, he 
shall be paid fo r  actual t i m e  lost with a maximum of a basic day's 
pay a t  the straight time ra te  o f  his posi t ion for each calendar day 
lost less the amount allowed him for jury service for each such day, 
excepting allowances paid by the court for  meals, lodging or trans- 
por ta t ion ,  suoject t o  the following qual if icat ion requirements and 
limitations: 

(1) An employee must furnish the carrier with a statement 
from the  court o f  j u r y  allowances paid and the days on which jury  
duty was performed. 
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ARTICLE 36 
ARTICLE 39 

( 2 )  Tne number of  days for which jury auty pay sha l l  be 
paid is limited t o  a maximum o f  60 days i n  any calendar year. 

( 3 )  No j u r y  duty pay will oe allowed for  any ciay as t o  
whicn the employee is e n t i t l e d  t o  vacation or  holiday pay. 

( *  From Article V, UTU NationnZ Agreement dated 
J a m m y  27, 2972, as amended by Article V of 
UTU iVai5ional Agreement dated August 25, 1978.1 

ARTICLE 38 

Personal Records 

( a )  The record of a yardman is t o  be correctly kept i n  the  
d i v i s i o n  ~uper in tendents '  o f f i c e s  and a l l  charges against the record 
of a yardman must be correctly noted thereon and will be open t o  the 
inspect ion o f  the o f f i c e r s  o f  the Company and the yardman affected 
only,  unless authority is given by such yardman in writing. Yardmen 
s h a l l  be notified o f  any charges against their record. No disci- 
p l i n e  will be charged against  a yardman's record u n t i l  a f t e r  first 
giving him a proper inves t iga t ion ,  or  unless h e  has in wri t ing  
waived the right for invest igat ion and agreed to the charges against 
h i s  record. I n  case, investigations are held,  yardmen s h a l l  inquire 
t h e  result of  the same, which upon being given tnem, and also when 
they agree t o  waive investigations, agreeing to accept charges 
against their  records, will be considered as proper notice. 

Employee Information 

##C.(b) Commencing June 1975, t he  carriers w i l l  provide each 
General Chairman w i t h  a list of  employees who are hired or termina- 
ted,  their home addresses, and Social Security numbers i f  avai lable ,  
otherwise the employeest i d e n t i f i c a t i o n  nuders. This information 
will be l i m i t e d  to the employ~es  covered by the  collective bargain- 
ing agreement o f  the  respect ive General Chairmen. The data will be 
supplied within 30 days after  the month i n  which the  employee is 
hired  or terminated. Where rai l roads can not meet the 30-day re- 
quirement,  the  matter w i l l  be worked out with the General Chairman. 

I# From Article lT, UTU IlratwmZ Agreement dated 
January 29, 1975.1 

ARTICLE 39 

Invest igat ions  

(a)(ll A yardman sha l l  not be discnarged on any charge what- 
soever, until af ter  a f a i r  and impartial formal invest igat ion has 
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been h e l d  by t he  Super in tendent  or  h i s  rzpresentative, and h i s  g u i l t  
established. 

( 2 )  A yardman may be h e l d  o f f  duty pending formal inves- 
t i g a t i o n  i n  instances when, i f  permitted t o  woric, it is apparent 
t h a t  he would be a hazard to himsel f  or his fe l low employes. 

( b ) ( l )  k yardman sha l l  not be disciplined on any charge 
whatsoever, without  first having a f a i r  and impartial i n v e s t i g a t i o n  
and h i s  g u i l t  established, unless he  agrees i n  w r i t i n g  t o  the Super- 
i n t enden t  t o  waive i n v e s t i g a t i o n ,  accepting d i s c i p l i n e  aga in s t  his 
personal record. When a yardman waives formal inves t iga t ion  and 
accepts d i s c i p l i n e ,  he  will 5e advised in writing of t h e  d i s c i p l i n e  
assessed. 

"(2) Formal i n v e s t i g a t i o n i s )  w i l l  not be scneduled account: 
o f  a-personal i n j u r y ( s )  o f  an  employe(s) unless the Carrier's normal 
preliminary i n v e s t i g a t i o n  oevelops a s u b s t a n t i a l  r ea son  t o  ~elieve 
t ha t  a violation of a specific operating or safety  rule may have 
occurred which caused such i n j u r y .  D i s c i p l i n e  will not be assesseo 
unless the Carrier proves a t  the  investigation a clear violation of 
a spec i f i c  ru le  by tne individual. This does not modi fy  or  abrogate 
the employe's r i g h t  t o  accep t  d i s c i p l i n e  by record in w r i t i n g  an0 
waive fnrmal i n v e s t i g a t i o n .  

I * From M~rn~randwn of Agreement dated November 10, 1 9 77.1 

((3) (1) Prior t o  t h e  investigation the yardman or yardmen 
i nvo lved  will be n o t i f i e d  in w r i t i n g  o f  t h e  charges, which will be 
confined to the  case t o  be investigated, su f f i c i en t ly  i n  advance of 
t h e  time set for investigation to allow reasonable opportunity t o  
secure t h e  presence of necessary  representative and witnesses. I n  
f i x i n g  hour s  a t  which investigations will be held, due consideration 
of t h e  need for rest by yardmen will be given by t h e  Company's o f f i -  
cers. 

( 2 )  If the f ina l  decision decrees tha t  charges against 
the yardman o r  yardmen were s u s t a i n e d ,  d i s c i p l i n e  i ssued w i l l  be 
confined t o  the  case being i n v e s t i g a t e d ,  as set  f o r t h  in the  notice. 

( d l  Invest igat ions  w i l l  be h e l d  promptly, but in any event 
no t  later than tnirty ( 3 0 )  days from the date o f  occurrence of the 
incident  t o  be i n v e s t i g a t e d ,  except when t h e  yardman, h i s  represen- 
ta t ive ,  o r  a material witness is unable t o  attend an  i nves t i ga t i on  
because of s i c k n e s s  or i n j u r y ,  t h e  investigation may be deferred 
until such time as t h e  yardman, his representative or material 
wi tnes s  is able t o  attend t h e  i n v e s t i g a t i o n .  

( e l  (1) Unless otherwise agreed lo, all yardmen invo lved ancr 
n o t i f i e d  s h a l l  be present a t  the i n v e s t i g a t i o n .  
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( 2 )  The employe(s) charged will rsmain tnroughout m e  
i n v e s t i g a t i o n ,  as well as a l l  witnesses after  g i v i n g  their  test imony 
unless  the l a t t e r  a r e  excused by mutual consent. 

( f )  At the  investigation, t h e  yardman will be entitled to be 
represented by n i s  duly authorized General or  Local Cnairrnan of t ne  
Uniteo Transportat ion Union or  an employe o f  his cnoice, h a l o i n s  
seniority on h i s  sen ior i ty  district. 

(g )  There shall be a Board o f  Inquiry composed o f  the 
Superintendent or h i s  representat ive and the representat ives o f  t h e  
employes being invest igated.  No person or persons, other tnan  the 
members of t h e  Board o f  I n q u i r y ,  snall be permitted to interrogate  
any witness o r  otherwise take part in the determination of  t h e  
matter which is  being investigated. No person or persons shall oe 
allowed t o  be present in any investigation, other than the Board of 
Inquiry named and the actual witnesses if tnere is any objection by 
any member o f  t h e  aoard o f  Inqu i ry ,  except Mecnanical Department 
r e p r e s e n t a t i v e s  will De permitted t o  remain in those cases where 
enginemen and/or Mechanical Department employes are a party t o  the 
same matter being investigated, but will no t  be permitted t o  inter- 
rogate yardmen. 

(h) True copy o f  investigation papers will be furnished the 
employe under investigation, or his representative, provided request 
t h e r e f o r  i s  made a t  t i m e  investigation is held .  

(i) A yardman disciplined as a result of a formal i n v e s t i -  
ga t ion s h a l l  be informed of t h a t  f a c t  within tnirty ( 3 0 )  days after 
t h e  investigation is completed, unless a longer time l i m i t  is 
mutua l l y  agreed t o  in speci f ic  cases. 

+( j) In t h e  handling of appeals i n v o l v i n g  d i s c i p l i n e  matters 
the  fol lowing shall govern: 

(1) ( A )  When disciline has been assessed as a result o f  a 
formal investigation and the decision as rendered by the  Company is 
not sat isfactory t o  t he  employe, an appeal may be taken from tha t  
decis ion.  The affected employ6 or h i s  representative must make the 
appeal in writing t o  t h e  Superintendent  w i t h i n  sixty (60) days f rom 
the date o f  advice o f  the assessment o f  discipline t o  t h e  employe. 

(B) If t h e  appeal is t o  be denied by the Superinten- 
dent, he must within t h i r t y  (30) days from date o f  such  appea l ,  
n o t i f y  the employe and his representative, in writing, the appeal is 
denied. 

( C )  I f  the  decision is not satisfactory t o  the affec- 
ted employe or  his representative, a request for conference may be 
initiated within t h i r t y  (30) days from the date of the clecision of 
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t h e  Superintendent or appeal the claim within sixty ( 6 0 )  days t o  the  
General Manager who is t n e  Carrier's h i g h e s t  o f f icer  o f  appeal f o r  
cases i n v o l v i n g  d i s c i p l i n e .  

( D l  When a conference is he ld  with the Superintendent ,  
the sixty ( 6 0 )  day period f o r  appeal t o  t h e  General Manager w i l l  
s t a r t  running as o f  t h e  date the Superintendent advises t he  employe 
and his representative i n  writing, t h e  result of  the conference. 

(2)  I f  t h e  appeal is t o  be denied by the General Manager, 
he must n o t i f y  the  General Chairman, i n  writing, within sixty (60)  
days o f  the date o f  the appeal ,  giv ing t h e  reasons f o r  such declina- 
t i o n .  

k 1 Decision by t he  General Manager s h a l l  be f i n a l  and 
binding  unless w i t h i n  eighteen (18) months from t h e  date of  said 
officer's w r i t t e n  decision such claim is disposed o f  on the  property 
or proceedings for  t h e  f i n a l  disposition o f  the claim art i n s t i t u t e d  
oy the employe or  h i s  duly authorized representat ive snd such o f f i -  
cer i s  so  n o t i f i e d .  I t  i s  understood, however, tha t  t h e  parties 
may, by agreement, in any particular case, extend tne eighteen (18) 
month period herein referred to.  

( 2 )  f f tne dec is ion o f  tne General Manager is not sat is -  
fac tory ,  the General Chairman must request a conference w i t h  respect 
t o  t h e  specif ic  claim w i t h i n  t h e  eighteen (16) month period referred 
t o  i n  paragraph 3 .  If the General  Chairman requests in writing a 
conference w i t h i n  sixty (60)  days of t h e  date o f  the  written aeci- 
sion o f  the General Manager, the eighteen (18) month period s h a l l  
no t  commence u n t i l  the date o f  the written decision o f  tne General 
Manager following such conference. 

(3)  With respect t o  appeals invo lv ing  an employe held out 
o f  service i n  d i s c i p l i n e  cases, the  oriqinal  not ice  of request for 
reinstatement with pay for  t i m e  lost shall be sufficient.  

(4 )  I f  there is a fai lure t o  comply with the time l i m i t  
p rovis ions  of  t h i s  agreement by  e i t h e r  pa r t y ,  the matter s h a l l  be 
considered closed, and s e t t l e d  accordingly,  but t h i s  s h a l l  not  be 
considered as a precedent or waiver o f  the contentions o f  ei ther  
p a r t y  for t h e  handling of other similar d i s c i p l i n e  cases. 

( 5 )  This agreement will not apply  t o  requests for rein- 
statement on a leniency basis. 

( *  From Memoradm of Agreement dated April 13, 1 9 7 7 . )  

(1) I f  the f i n a l  decision decrees t h a t  charges against the 
yardman were no t  sustained, t h e  record sha l l  be cleared of the 
charse; i f  the f ina l  d e c i s i o n  decrees t h a t  the  yardman was unjustly 
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dismissed a f t e r  the inves t iga t ion ,  he shall oe reinstated and paid 
for  a l l  time lost. 

( m )  (1) No yaraman dismissed from the service w i l l  be rein- 
stated a f t e r  being out o f  serv ice six months from date of  oismissal 
unless such ac t ion  is concurred i n  by t n e  Genzral Chairman of t he  
bn i  ted Transportat ion Linion ; *but when ~aromef discharge0 froni 
service are suPsequently reinstated they must report  fbr duty or 
arrange for an  appropriate leave of  absence w i t h i n  t h i r t y  (30) 
calendar days from date  o f  n o t i f i c a t i o n  o f  t h e i r  reinstatement, and 
while discharged w i l l  be requirea to keep the  trainmaster cur ren t l y  
informed of their address and telephone number and any subsequent 
change by c e r t i f i e d  le t te r  wi tn  copy t o  the  Local Chairman. 

Yardmen being re ins ta~ed  t o  the service ny o t h e r  than  
Board Award will r e t a i n  t h e i r  o r i g i n a l  seniority date and standing 
provided tney report for duty within t h i r t y  (30) days from (a)  date 
such no t ice  is received as evidenced by return registered receipt, 
or ( b )  letter is returrled unclaimed t o  employing o f f i c e r ,  i n  whicn 
lat ter  event the date as shown on sending par ty ' s  receipt aff ixed by 
Post Off ice w i l l  establish date from which the m-day period will 
run. Copy of reinstatement not ice w i l l  be furnished Local Chairman. 

(3)  Failure t o  report for duty within thirty ( 3 0 )  calen- 
dar days from date o f  no t i f i ca t ion  will result i n  forfeiture of 
their  seniority. These provisions will be subject t o  the Stay home 
Rule.  

I* From Letter of Understunding dated A u g u s t  20, 1976. ) 
(# ~ e v i s e d  by Letter Agreement dated J u l y  27, 9979.) 

(n) (1 Employes acting as witnesses in i nves t iga t ions  for 
and a t  the  request o f  the Company will suffer no loss of  earnings 
due t o  a t t end ing  sucn investigations ; but, wnen called by the com- 
m i t t ee  represent ing the employes or  by individuals, no compensation 
will be paid by the  Company. 

(2 )  Except as provided i n  Item 5 hereof, employes disci- 
plined shall not be cornpensat ed for a t t e n d i n g  such investigations 
unless  such d i s c i p l i n e  is found t o  be unjust. 

3 Employes not d i s c i p l i n e d ,  and who are not  required t o  
deadhead t o  or from tne place where the investigation is held, will 
be reimbursed for  any loss o f  earnings r e s u l t i n g  from attendance a t  
sucn i n v e s t i g a t i o n .  

( 4 )  Employes not d i s c i p l i n e d ,  and who are required to 
deadhead t o  or f rom the place where the i nves t i ga t i on  is held, will 
be cowensateo for  l o s s  o f  e a r n i n g s  or for  deadneading, whichever is 
the greater.  
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( 5 )  Employes disciplined by reprimand or demerit marks 
only, ana who are requirea t o  deadhead t o  or from the  place where 
t h e  i n v e s t i g a t i o n  is held,  w i l l  be compensated for such deadheaaing. 

( 6 )  There is no provis ion  in t he  respective agreements 
requir ing compensation f o r  living expenses. 

( 7 )  Loss of ea rn ings  s h a l l  be determined on t n e  following 
bas i s :  

( A 1  For  crews assigned t o  regular runs or jobs, lost 
ea rn ings  sha l l  be t h e  earnings o f  the i r  assignments on oays not 
permitted t o  work thereon. 

( 8 )  dhen a l l  members o f  a pool freight t r a i n  crew are 
required t o  a t t e n d  formal i n v e s t i g a t i o n s ,  and t h e i r  camose or  turn 
becomes first out and is due to depart w h i l e  they are not ava i l ab l e ,  
the caboose or  t u r n  will be placed at t h e  bottom of  the board an0 
following crew used. If t h e  crew becomes available for service and 
goes on duty before the crew used in its steaa r e t u r n s  t o  tne termi- 
na l ,  l o s t  e a r n i n g s  s h a l l  be the one-way t r i p  made by the suostitute 
crew; if t h e  s u b s t i t u t e  crew returns to t h e  terminal oefore the crew 
a t t end ing  the  investigation becomes available for  service and goes 
on duty ,  lost earnings shall be the earnings o f  the substitute crew. 

(C) If  less than all mebers o f  a pool f r e igh t  t r a i n  
crew are required to attend a formal investigation, and thei r  ca- 
boose or turn becomes first out  and is due t o  depart while they are 
not available, t h e  caboose or turn will ne run i n  its turn with 
extra men replacing those he la  for the inves t iga t ion ;  t h e  l a t t e r  t o  
await r e t u r n  o f  the caboose or t u r n  and lost earnings snall be the 
earnings of  t h e  extra men used in their stead. 

(D) Ext ra  conductors, trainmen and yardmen required t o  
a t tend  a formal inves t iga t ion ,  and who become first o u t  and due for 
service while unavailable, will be removed from the board and paid a 
minimum day ( a t  helper rates for yardmen, passenger rates fbr con- 
ductors or trainmen assigned t o  passenger extra boards, and through 
f r e i gh t  rates f o r  all others )  for  each calendar day t h a t  they are  
held, and when released will be placed a t  the  bottom of the  board. 

(E) Employes' eligible for emergency service i n  higher 
g rades  s h a l l  not  be  available therefor while attending investiga- 
t i o n s  or awa i t i ng  return of their caboose or turn, and lost earnings 
shall be calculated solely as provided herein. 

"(01 Yardmen wno attend investigations a t  the request o f  tne 
Company and not d i s c i p l i n e d  and who suffer no lo s s  i n  earnings as  a 
result of such attendance, w i l l  be paid on the  minute basis  a t  
one-eighth (1/8th) of the daily rate applicable to t h e  last service 



ARTICLE 39 (Cant.) 
ARTICLE 40 

performea, f o r  t h e  actual t i m e  required to be in attendance a t  t he  
investigation, t h e  t i m e  t o  be computed from t h e  time required t o  
report  for t h e  investigation until released therefrom with a minimum 
o f  three ( 3 )  hours. 

I* From Memurandm of Agreement dated flovember 10, 1977.)  

ARTICLE 40 

## Laying O f f  

( a )  Yardmen will be allowed t o  lay off account of illness of 
themselves or  their immediate families when proper no tic^ has been 
given. Yardmen will also be permittea to lay  o f f  account personai 
business when the exigencies o f  t h e  service will permit. 

( b )  I n  a l a y  o f f  of ten aays or less durat ion account 
i l l n e s s  or i n j u r y ,  verbal contact will be made with Carrier's desig- 
nated representative. When lay o f f  is t o  exceea ten days, account 
i l lness  or i n j u r y ,  a doctor's recommendation must be presented in an 
employe's behalf within the following ten day period, to avoid being 
sub ect t o  absence without leave,  i n d i c a t i n g  the i n a b i l i t y  o f  the J emp oye t o  perform h i s  normal d u t i e s  i n  which case no formal leave 
o f  absence will be required t o  cover the period o f  time contained in 
the doctor's recormendation. An employe confined t o  a hospital  will 
not need such recomendation t o  cover t h i s  period o f  confinement, 
but af te r  release from t h e  hospital w i l l  present eitner a recommen- 
dation indicating ability t o  return to unrestricted service or 
provide i n  h i s  behalf a recommendation from h i s  attending physician 
t o  remain o f f  d u t y  for  an approximate period o f  time, wnich period 
need not be covered by formal leave of  absence, but must be pre- 
sented in h i s  behalf within the period specified. 

Any doctor's le t ter  o f  recommndation which does not 
contain a specific period o f  time w i l l  be l i m i t e d  t o  45 days from 
the date o f  issuance. 

(c )  fn each instance when, in tne attending physician's 
opinion, an employe is unable t o  return t o  unrestricted service, 
anotner recommendation must De presented i n  behalf of the employe 
prior t o  the  expiration o f  the period of t i m e  covered by the prior  
recommendation. F a i l i n g  t o  do so will subject the employe t o  ab- 
sence without leave. b r i n g  this period(s) o f  time, employe is 
forbidoen from engaging in outside employment or business unless 
written a u t h o r i t y  is granted by the  Carrier. 
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ARTXCLE 4 1  

( d )  An employe whose continuous absence extends beyond one 
year will be required t o  submit formal leave of aosence request for  
such period( s) . 

I #  From Memo& of Agrement dated IJovmber 10, 1977 
as mended by Letter dated July 26, 1978. ) 

ARTICLE 41 

Leave of Absence 

(a)  Other than as covered in Section (b)  of this Article, 
leave o f  absence will not  be granted for more than ninety days ex- 
cept i n  case of illness or injury t h e  Carrie7 will, upon written 
request supported Dy doctor's recommendation, grant yardman leave of 
absence and extend such leave u n t i l  yardman is released by t h e  
doctor. 

(blil) Yardmen engaged i n  United Transportation Union com- 
m i t t e e  or legislative work including Local, General or International 
offices or accepting an elective or appointive position with a s ta te  
commission or t h e  Interstate Commerce Commission will, upon request 
describing the n a t u r e  o f  t h e i r  work, be granted l e a v e  of  absence by 
letter for  period so employed, inc luding a 30-day separation pe r iod  
p r i o r  and subsequent t o  duration of assignment. 

(2) It is further agreed, subject t o  approva l  o f  the 
General Chairman and the General Manager, the same privilege will 
be granted t o  yardmen elected to City, County, Sta te  and Federal 
of f i ces .  

3 It is mutually' understood t h a t ,  for  record purposes, 
after leave o f  absence has been granted by letter as set for th i n  
the  foregoing, regula~ leave of  absence form will be provided by the  
Carrier and signed by the employe. 

Leaving the Service o f  the Company 

(cl  When yardmen leave the service o f  the Company of the i r  
own accord, they w i l l  not be reinstated. 

(d )  When yardmen leave the service of the  Company, they 
will, upon request, be given le t ter  stating t ime  o f  service, i n  what 
capacity employed and cause fo r  leaving the service. The said let- 
ters t o  be given within a reasonable length o f  t ime; providing they 
have worked th ir ty  days or more in permanent service. 
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Physical Re-Examination 

I n  t n e  event an employe of a class inc ludea  i n  t he  scope o f  
t h i s  Agreement who is found t o  be d i s q u a l i f i e d  as a r e s u l t  of  a 
re-examinstion conducted under the Company's rules governing physi- 
cal examinations including eyesight, color sense and hearing feels 
t h a t  h i s  physical  cond i t ion  does n o t  j u s t i f y  removal from the ser- 
vice or restriction o f  h i s  rights t o  service, such employe, upon 
request i n  w r i t i n g  by himseif or h i s  representative within 15 cays 
following no t i ce  o f  disqua l i f ica t ion ,  may be given further re-exam- 
ination a s  follows: 

(a  I f  d i s q u a l i f i e d  because o f  phys ica l  aisabilities: 

(I)  The employe wili be jointly re-examined ~y a pysi- 
cian designated ~y the Company and a physician of the employe's own 
choice who shall both be graduates of a Class (A) medical scnool of 
regular medicine. This re-examination will be conducted st the 
o f f i c e  o f  the Company's physician, unless otherwise mutua l ly  agreed 
t o  by the t w o  physicians. If the t w o  physicians agree t h a t  the  man 
is disqualified, their decis ion is f i n a l ;  i f  they agree the man is 
q u a l i f i e d ,  he will be returned t o  t h e  service. 

( 2 )  If the two physicians f a i l  t o  agree, the employe's 
physic ian and the Railroad's physician will select a third pnysician 
who shall oe a prac t i t ioner  o f  recognized standing in the medical 
profession and where any spec ia l  type o f  case is involved must be a 
c e r t i f i e d  specia l i s t  i n  the disease or impairment which resulted i n  
the employe's disqua l i f i ca t ion .  The board of pnysicians thus selec- 
ted will examine the employe and render a report of thei r  findings 
within a reasonable t i m e ,  not  exceeding 15 days after their selec- 
tion, setting forth the  employe's phys ica l  condi t ion and their  
conclusion as t o  whetner he meets t h e  requirements of  t he  Company's 
physical  examination rules. The 15-day period may be extendeo 
through mutual agreement oetween the General Chairman and the 
General Manager; 

(3 )  The rai l road company ano the employe invo lved will 
each defray Lhe expense o f  their respective physicians. Tne fee of 
the t h i r d  member of the board, not exceeding $100 will be oorne 
equally ~y the employe invo lved and t h e  railroad company. Other  
examination expenses, such as X-ray, electrocardiographs, etc . ,  not 
exceeding $100, will De borne equally by t he  employe involved and 
the  railroad company. 

( 4 )  I f  tne majority of the board of physicians conclude 
that t h e  employe meets the requirements o f  the Company's phys i ca l  
examination rules, ne s h a l l  be permitted t o  return t o  the service 
from which removed. 
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t e s t  sha l l  be as prompt as  actual  service c o n d i t i o n s  necessi ta te ,  
and the t e s t s  may be repeated as  frequently, and i n  wnatever order 
may be necessary t o  determine tine facts  beyond reasonanle doubt. 

(C) The f i e l d  t e s t s  s h a l l  be held as soon as practi- 
cable af te r  receipt o f  request therefor  and will be so arranged t h a t  
the responses are solely those o f  tne individual tested without 
i n t e r f e r e n c e  o r  a id ;  otherwise, the  entire t e s t  shall De repeated. 

(D) The Joint Committee will carefully record tne 
di f ferent  dis tances  a t  which signals are d i s p l a y e d  or given; the 
responses maae by the i n d i v i d u a l  tested, and t he  degree o f  prompti- 
tude of  responses, and will make a j o i n t  report t o  the  Management, 
a d v i s i n g  whether t h e  employe passe0 a sa t i s fac tory  tesL and, if noL, 
agreeing if possible in a recommendation as t o  the s e r v i c e ,  if any, 
t o  which the i n d i v i d u a l  may be safely as s igned .  

Pay for Time Lost, Deadheafiing, Etc.,. 
in Connecti~n with Phys ica l  Re-Examinahon 

(c )  (11 Except as  otherwise provided i n  t h i s  Agreement, an 
i n - se rv i ce  employe withheld  from service on ins t ruc t ions  o f  tne 
Carrier for the purpose of  undergoing a medical evaluation, s n a l l ,  
unless correctly restricted or disqualified as a result thereof, b~ 
paid for a l l  time lost until authorized by the Carrier t o  resume 
duty.  

( 2 )  If  such employe is required t o  report  for medical 
e v a l u a t i o n  a t  a point  other  than the home terminal o f  his assignment 
or  a t  h i s  po in t  of residence if h i s  normal habits make a v a i l a b l e  a 
reasonabie oppor tuni ty  f o r  examinat ion a t  such p o i n t ,  he shall be 
paid  t h e  greater o f :  

( A )  a l l  time l o s t ,  or 

(0)  necessary actuel miles of t ravel  a t  t h e  passenger 
r a t e ,  and he shall be reimbursed for  necessary expenses incurred on 
h i s  account o n l y ,  u n t i l  r e turn .  Convenient  available passenger 
t r a i n  service will be used, unless upon request Carrier authorizes 
another mue o f  t ravel ,  Allowance w i l l  n o t  be made fo r  more time 
l o s t  and expenses i n c u r r e d  than are necessary for  the t r a v e l  period, 
completion of t h e  examination and expeditious return t o  h i s  terrninai 
or point of  residence. 

( d l  An employe who is o f f  duty f o r  a period of t n i r t y  (30) 
or more days on account o f  a serious medical deficiency wnich could 
lead to his restriction or disqualification should give Carrier as 
much advance notice, i n  writing, a s  r ea sonab ly  possible of date of 
intended re tu rn  t o  service. I f  he attempts t o  resume serv ice with- 
out a t  l eas t  f i v e  days such advance not ice,  the Carrier, a t  its 
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discre t ion ,  w i l l  have f i v e  days t o  accomplish a medical e v a l u a t i o n ,  
du r ing  which t ime no payment w i l l  be made fo r  time l o s t ,  bu t  he will 
be pa in  for necessary actual miles of travel and expenses as out- 
l i n e d  in Section ( c ) ( 2 )  hereof. 

{ e )  K'nen instructed by tne Carrier t o  undergo a medical ex- 
amination a t  the home terminal o f  h i s  assignment or a t  n i s  p o i n t  of 
residence if h i s  normal h a b i t s  make a v a i l a b l e  a reasonable opportu- 
nity for examination a t  such p o i n t ,  and s u f f i c i e n t  time is a l lo t t ed  
without l o s s  of time, t he  employe shall arrange t o  undergo such 
examination in t ha t  manner. 

**hen ins t ruc ted  by the  Carrier t o  undergo a medical 
examination a t  the home terminal o f  his assignment or at h i s  point 
of residence, the employe will make a reasonable e f f o r t  t o  obtain 
the  medical examination without l o s s  o f  time. I f ,  i n  his op in ion ,  
he is unable t o  do so, such aavice must be furn ished  t o  his appro- 
p r i a t e  supervisor i n  order t o  p e r m i t  the Carrier t o  arrange fo r  
schedu l ing  such examination which will be a requirement i n  order t o  
receive pay under th is  rule for  a l l  time lost (if any). After the 
scheduling of the examination, if an employe is displaced from or 
bids o f f  his assignment, he must n o t i f y  the Carrier a t  least 24 
hours  in advance o f  h i s  appointment in order to permit rescheduling 
o f  the  examination t o  avoid loss o f  t i m e .  

I *  From Menmoraydurn of Agreement dated June 30, 1975.) 

( f )  A furloughed employe recalled f o r  service and required 
t o  undergo medical evaluat ion pr ior  t o  resumption of  service is no t  
covered by the  provisions o f  this Agreement. 

NOTE: The term "medical evaluation" i n c l u d e s  but is 
not l i m i t e d  t o  t h e  actusl medical examination, 
laboratory procedures, X-rays, and so f o r t h  as 
weil as time for f i n a l  decision a f te r  result-s 
thereof are known. 

ARTICLE 43 

Wearing Eyeglasses whi le  On Uuty 

(a )  Employes will be required to wear glasses w h i l e  on duty 
and workinq, and w i l l  have the op t ion  o f  wearing any type or pair of  
glasses of- t h e i r  choosing so long as the glasses worn meet the Car- 
rier's medical v i s u a l  requirements i n  the employe's particular case. 

(b)  Employes will no longer be required t o  wear i n d u s t r i a l  
safety  glasses.  
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( c )  The wearing of  side s n i e l d s  on glasses will be optional 
for those employes who desire t o  use them; and they will be supplied 
oy the Carrier on request. 

( d ) Employes wnose v i s i o n  cond i t ion  requires prescription 
glasses in order t o  meet Carrier medical requirements, may, if they 
desire, secure a pair o f  clear and/or cnlor i ndus t r i a l  safety  pre- 
scription glasses through the Carrier's American Optical Program, 
and it will pay for  the frames and case, and the employe will pay 
for t h e  lenses and any other associated cost. 

(el  Plano glasses, i .e. ,  non-prescription, will continue to 
be made ava i lab le  in both clear and color lenses i n  several styles 
wi thou t  cost to employes. 

( f )  Replacement glasses will be made available at the 
Carrier's expense in tne same manner as  t h e  original glasses were 
secured when defect ive  and/or worn out and re turned.  

( g )  The Carrier will provide plano glasses, i . e . ,  non-pre- 
sc r ip t i on  glasses, a t  on duty points for employes who have forgot ten 
t h e i r  glasses, i . e . ,  non-prescription, and those employes w i l l  re- 
t u r n  same a t  the completion of  their  tour  of  auty. 

( h )  Employes performing service i n  t h e  r a i n  or fog nay re- 
move same while working when, in their opinion,  their  v i s i o n  would 
be improved by removing t h e i r  glasses. 

(i) Carrier will not over-react with discipline procedures 
i n  cases where employes have not f u l l y  complieo witn t h i s  eyeglass 
program. 

(j) I n  t he  fu ture ,  t h e  Carrier will not  be subject t o  any 
cost in behalf o f  any employe other than specifically set fo r th  in 
I t e m s  3 ,  4, 5 and 6, hereof. 

(&om Memorandum of Agreement dated August 5, 1977.1 

ARTICLE 44 

Health and iielfare 

Tne Agreement relating to tne establishment and maintenance 
o f  a "health and welfare" and lldental" program is no t  quoted herein, 
nowever such Agreement will remain i n  e f f e c t  in accordance with 
the  terms o f  any Agreements thereto  which provide for  healtn and 
Welfare coverage under t he  Travelers Insurance Company Group Policy 
No. GA-23000, and Dental coverage under Aetna Insurance Company 
Group P o l i c y  KO. GP-12000. 
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ARTICLE 45 

Time L i m i t  On Claims 

In accordance with pr inc ip les  established i n  Section 4-(C)-- 
T i m e  L i m i t  on Claims--of Agreement dated a t  Chicago, I l l i n o i s ,  
December 12, 1947 between the Carrierst Conference Committees and 
t h e  employes represented by t h e  Oroer o f  Sailway Conductors and 
Brotherhood of Railroad Trainmen, it is agreeo t h a t  claims for com- 
pensation growing out o f  agreements between the part ies  hereto  s h a l l  
be handled as follows: 

( a ) ( l )  All claims must be presented in w r i t i n g  by or on 
behalf  af the employe involved, t o  t h e  designated Representative of 
t h e  Company authorized t o  receive same, w i t h i n  s i x t y  aays from the 
date o f  the occurrence on which the  claim is based. 

Special Claims Receipted for Locally 

* ( 2 )  Penal ty  time claims may be receipted for  local ly .  I f  
not  r e c e i p t e d  f o r  local ly,  the date received by 4) Timekeeping and 
Payroll Accounting w i l l  be controlling. 

(* From Letter Agreement dated February 1, 1978.) 
I #  See Letter 1-08-80 Ckcmging Centralized Timekeeping 

Bureau to Timekeeping and PayroZZ ~ccarntirag.) 

(3 )  Should any such claim ne disallowed, t h e  Carrier 
shall, within s i x t y  days from the date same is f i l e d  n o t i f y  the 
employe or h i s  representative of the reasons for  such disallowance. 
I f  no t  so not i f ied ,  the claim shall be considered val io  and settled 
accordingly, but t h i s  shall not De considered as a precedent or 
waiver o f  the  contentions o f  the  Carrier as t o  otner similar claims. 

( b) The designated carrier representative authorized t o  re- 
ceive claims or grievances under Paragraph (a)  hereof will set for th  
the  reason for  declining any claim. 

** ( c  (1 1 f f a disallowed claim is t o  be appealed, such appeal 
must be made within ninety (90) days from date o f  rejection, eitner 
by letter t o  the h ignes t  designated officer of the Carrier for han- 
dling time claims or be listed for informal conference with such 
officer . 

( 2 )  'vrhen an informal conference is desired, request must 
be made within sixty, (60) days from date o f  rejection and such con- 
ference w i l l  be scheauled by the  Carrier t o  be he ld  w i t h i n  sixty 
(60) days o f  the date request is received by the Carrier,  which may 
be extended by mutual agreement. Settlements made on claims i n  
informal conference will not be used by either par ty  as a precedent 
and are not t o  be referred t o  by either party. The results o f  indi- 
v i d u a l  claim handling during informal conferences will be provided 
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i n  writing by the Carrier t o  t ne  General Chairman w i t h i n  t en  (10) 
days a f t e r  complet ion o f  tnis conference. 

( 3 )  Claims not  disposeo of in t h e  informal conference may 
be appealed t o  the  highest designated officer o f  the Carrier, pro- 
v ided  the  appeal is made within ninety  ( 9 0 )  days of date o f  tne 
informal  conference letter o f  disposition. F a i l i n g  t o  comply with 
t h i s  provis ion,  t h e  matter shall De considered closed, but t h i s  
s h a l l  not be considered as a precedent or waiver o f  the contentions 
o f  the employees as t o  other similar claims. 

(4) Claims appealed t o  the  nighest of f icer  des ignated  by 
the Carrier t o  handle such claims must be paid or denied by that 
officer  w i t h  specif ic  reasons for t h e  declination within ninety (90) 
days from the date of the appeal. If not so n o t i f i e d ,  the  claim 
will be considered v a l i d  and will be settled accordingly, but th is  
sha l l  not be considered as a preceaent or waiver of  the contentions 
o f  t he  Carrier as t o  other similar claims. 

NDTE: Upon no t i f i ca t ion  from tne General Ciairrnan to 
the hignest off icer  tha t  a pa r t i cu l a r  claim is 
being handle0 under agpeal procedure o f  the 
Organization, t h e  above ninety (90) day time 
l i m i t  witn respect on ly  t o  sucn specific claims 
shal l  be extended an a d d i t i o n a l  ninety (30) 
aays. 

( d )  Decision by the highest officer designated by the Car- 
rier t o  handle claims sha l l  be final and binding un les s  within one 
year from t he  date of said officer's decision such claim is aisposed 
o f  on the property or proceedings for the  final disposition of the 
claim are instituted by the employe or h i s  ouly au thor i zed  represen- 
t a t ive  and such officer is so no t i f i ed .  I t  is understood, however, 
that t h e  part ies may by agreement i n  any particular case extend the 
one year period herein referred t o .  

NOTE (1) : Should the General Chairman desire a conference 
with respect t o  specific claims af ter  receipt 
of t h e  decision o f  the hig5est offi.cer w i t h  
respect thereto, he s h a l l  n o t i f y  such highest 
officer within t h i r t y  (30) days o f  t h e  date of 
such decision, in which event the one-year 
period with respect t o  such claims shall not  
commence to run u n t i l  the  date o f  the decision 
of the highest officer following such confer- 
ence. 
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NOTE (2 ) :  Upon n o t i f i c a t i o n  from the  General Chairman t o  
the highest officer w i t h i n  such one-year period 
t h a t  he has requested International assistance 
w i t h  respect t o  specif ic  claims, the  one-year 
period w i t h  respect t o  such claims s h a l l  be 
extended for  not  more than an a d d i t i o n a l  s i x  
months. 

( e )  dl1 rights o f  a claimant or crew i n v o l v e d  i n  continuing 
allege0 v io l a t i ons  o f  Agreement shall, unaer tnis Article, De f u l l y  
protected by continuing t o  f i l e  a claim fo r  each occurrence (or tour 
o f  duty)  up t o  tne time when sucn claim is disallowed by t h e  f irst  
of f i ce r  o f  t h e  C a r r i e r .  With respect t o  claims i nvo l v i ng  zn employe 
h e l d  out o f  service i n  d i s c i p l i n e  cases, tne o r ig ina l  notice of 
request f o r  reinstatement w i t h  pay for time lost s h a l l  be sufficient. 

( f )  This Article recognizes t h e  r i g h t  o f  tne accredited 
representatives of t h e  organizations,  parties nereto, t o  f i l e  and 
prosecute claims for and on behalf o f  the employes they represent. 

Dispute as t o  Amount o f  
Time t o  be Allowea 

(g)  (1) When there is a dispute as between time as claimed on 
time s l i p  and proper allowance, payment will be allowed on current 
payroll t o  cover the  amount concerning which no question exists and 
advice will be given claimant promptly as t o  reason for correction. 

(2) When employe ob ta ins  h i s  check and same is shor t  an 
amount equal t o  one day's pay or more, through no f a u l t  o f  h i s  own, 
time check t o  cover the shortage will be issued promptly upon 
request. 

3 Details of a t r a i n ,  engine or yard service employe's 
pay check will be made available fo r  de l ive ry  t o  t he  employe along 
with h i s  regular pay check covering the same period where n i s  pay 
check is scheduled for  delivery on the 1st and 15th of the month, 
and witn h i s  regular pay check covering the following period where 
h i s  pay checK is scheduled for  delivery on other than the 1st and 
15th o f  the  month. 

C *  From Mem- of Apeement dz-ted Deembcr 28, 3971.) 

(h) T h i s  Article shall not be applicable t o  grievances other 
than t i m e '  claims. Claims i n  connection with disc ip l ine  cases, 
including requests for  leniency, snall be handled in accordance with 
Article 39. 



ARTICLE 46 
ARTICLE 47 

ARTICLE 46 

Conferences 

Conferences between representatives o f  the United Transpor- 
t a t i o n  Union a ~ d  t h e  General Manager, Assistant General Manager or 
the i r  representatives will be he ld  on agreed d a t e s  and at agreed 
poirffs on the  properties formerly comprising t h e  G u l f ,  Colorado & 
Santa Fe Railway Company (Northern and Southern Divisions), or may 
be held at Amarillo, Texas, as  mclt u a l l y  agreed in each instance . 

ARTICLE 47 

Use of Electric Hand Lanterns 

( a )  The railroad w i l l  permit t the use of  w h i t e  electric hand 
lanterns by trainmen and yardmen. 

(b)  Trainmen and yardmen w i l l  be furnished electric hand 
lantern by t he  ra i l road  on which employed upon d e p o s i t i n g  with the 
railroad t h e  actual cost thereof. 

( c )  Deposits for lan terns  secured from t he rai l road may be 
made by traimen and yardmen by depositing cash therefor or by sign- 
ing a deduction order for  t h e  amount t o  be deducted from t he i r  pay 
checks on t he  c u r r e n t  payro l l .  

(dl  When a trainman o r  yardman leaves t h e  service, either 
vo lun ta r i ly ,  by discharge or by death, or those re ta in ing  employe 
relationship but not i n  a c t i v e  service, t h e  lantern may be returned 
t o  t h e  ra i l road ,  whereupon the amount o f  deposit made when t h e  lan- 
t e r n  was issued shall be refunded t o  him or his estate or heirs. 

(el Replacement of l an t e rns  will be made by t h e  railroad 
without cost t o  t h e  employe under t h e  following conditions: 

(1 1 When worn out or damaged in t h e  performance of ra i l -  
road service upon r e t u r n  o f  the lantern issued by t h e  railroad. 

(2)  When  stole^ w h i l e  employe is on Cu"l;l w i t h o u t  neglect 
on par t  of employe. 

( 3 )  When destroyed in the performance of d& y. 

( f )  Employes w i l l  not be corr~elled t o  purchase l an t e rn  from 
t h e  ra i l road ,  but may purchase it from other sources o f  t h e i r  own 
choice, provided, however, t h a t  any lantern so purchased must con- 
form w i t h  t he st andard prescribed by t he r a i l  road. 



ARTICLE 47 (Cont .)  
ARTICLE 48 

(g) The electric lantern, bulbs and batteries must be of a 
s t anda rd  prescribed by t h e  r a i l road ,  and t h e  l an t e rn  must be 
ecuipped with not less than two white b u l b s  for instant use and a 
p r o v i s i o n  f o r  a spare w h i t e  bulb t o  be carried i~ t h e  lantern. 

(h) Each trainman and yardman must provide h imsel f  with an 
electric white lantern, meeting t h e  specificat ions set out in 
Section (g) .  

(i) The railroad will maintain at convenient locations a 
supply of  batteries and bulbs t a be drawn by t ra inmen and yardmen as 
needed t o  replace those worn out or broken, without cost t o  the 
employes . 

(j) The ra i l road  will continue t o  use oil burning lanterns 
with red globes f o r  flagging, but will continue effort  t o  have 
developed an electric red lantern that w i l l  be sat i s fac tory  for such 
service, and i f  and when one is developed, t h e  par ty  o f  the first 
part w i l l  t h e n  errter i n t o  fur ther  negotiations with the  par ty  o f  t h e  
second park r e p r e s e n t i n g  t ra inmen and yardmen, with respect t o  i t s  
adopt i o n  for f lagging service. When such l a n t e r n s  are adopted for  
f lagging service, they will be furnished by t h e  rai l road without 
expense t o t rainmen and yardmen. 

IAmmded by Letter Agreement dated M y  26, 1972. ) 

ARTICLE 48 

* Use of Communication Systems 

l a )  It is recognized t ha t  t h e  use o f  cmunica t  ion systems 
including t h e  use of  and the carrying o f  portable radios, pursuant 
t o  operating rules of  t h e  i n d i v i d u a l  carriers, is a part o f  t h e  
duties  o f  employees covereci by this Agreement. Existing rules t o  
the contrary are hereby elirninat ed. 

( b )  On roads - where rules now exist  which provide for t h e  
payment of arbitraries t o  employees for t he  carrying and/or use o f  
radic eauipment , such a r b i t  raries will ,be eliminated effective 
January 1, 1973. 

(c) Portable radios herea f te r  purchased for t h e  use of and 
carried by ground service employees i n  yard and t ransfer  service 
will not exceed three pounds in weight and will be eauipped with a 
suitable holder which will firmly hold the radio close to t h e  body, 
or will be o f  such size as t o  permit being placed in coat or trouser 
pockets. Portable radios used by ground service employees i n  yard 
and transfer service which do not meet the foregoing speci f icat ions 
will be replaced by December 31, 1973 or thei r  use discontinued. 
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WTICLE 49 

(a) The size and we igh t  of por tab le  radios used ay grouna 
service employees in road serv ice will not exceed t h a t  presently in 
use and por tab le  radios hereafter purcnaseo f o r  use i n  t h i s  class of  
service will be o f  the  minimum size and weignt necessary t o  insure 
safe ana adequate communication. This is no t  i n t ended  t o  require 
the purchase o f  radios weighing less than three pounas. 

( e )  Employees will not b~ held r e spons ib le  for  accidents 
caused by f a i lu re  of  radio equipment t o  properly function.  

( f )  A t  locations where radio is used s u f f i c i e n t  frequency 
channels will be u t i l i z e d  t o  provide safe communication. 

I* From Article VIII of UTU Agreement dated J m r y  27, 1972.1 

RSTICLE 49 

Combination Road-Vard 

( a )  The l a s t  yard crew assignment in a yard,  or on a shif t  
where more than one yard assignment is employed, may be discontinued 
under the fo l l owing  conditions: (Yard as used herein is def ined  to 
mean a common terminal point  where a seniority roster far  yard 
ground men is maintained.) 

(1) I n  the case of  t t ~  l a s t  yard crew assignment i n  a 
y a r d ,  such assignment may be discontinued i f  a j o i n t  stuoy ind ica tes  
tha t  t h e  average time consumed in switching is less than four hours 
within a spreao o f  ten hwrs for  ten  consecutive working days. The 
t en  hours referred ro will begin concurrently with the starting time 
of  t h e  particular yard crew assignment. If switching increases to  
the  po in t  where there is an average o f  more than four hours o f  such 
work within any spread o f  t h e  same ten hours for t en  consecutive 
working days, as prev ious ly  assigned, the yard crew assignment w i l l  
be restored. 

I n  the case o f  a yard crew assignment on a particular 
s h i f t  ( i n  yards where more than one yard crew is operated), such 
yard crew assignment mav be aiscontinued i f  a j o i n t  study indicates 
t h a t  there is an average o f  less than four hours switching within 
the spread of 12 hours for ten consecutive working oays, this spread 
to begin a t  t h e  s t a r t i n g  time of the yard crew assignment which the 
Carrier seeks t o  discontinue. In computing the time engaged in 
switching only  the t i m e  consumed by t he  yard engine the Carrier 
seeks t o  discontinue will be considered, subject t o  the  provisions 
of  Section 10 hereof. The same formula will be adhered t o  in t n e  
restorat ion of  t h e  discontinued assignment, using the second twelve- 
hour period as set forth in Section 5 .  
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NOTE : The studies referred to in this Section 1 snall 
be conducted i n  t h e  fo l lowing  manner: Nhere a 
Carrier proposes to discontinue tne last yard 
crew assignment i n  a yard o r  on a sh i f t  where 
more than one yard assignment is employed, it 
s h a l l  give t e n  (10) days1 written notice o f  the 
proposed discontinuance t o  the representatives 
of  the employes involved, advising the names o f  
t he  Carrier's of f ic ia l s  who are designated as 
its representatives for  the purpose o f  tne  
study, and the date on wnich the study will 
begin. At anytime prior to tne aate the stuoy 
is t o  begin the representd ives  o f  tne employes 
invo lved shall advise t h e  Carrier o f  the  names 
o f  their representatives for the purpose o f  t h e  
study. If  such representatives are no t  so 
named, o r  f a i l  t o  participate, tne study may be 
conducted by the representatives of the Car- 
r i e r .  In e i the r  event, t he  result of  the stuoy 
s h a l l  be  ind ding on the  parties for  the purpose 
o f  t h i s  rule. 

The same procedure will be adhered t o  in 
conducting s t ud i e s  proposed by the  representa- 
tives o f  the  employes for the restoration o f  
assignments t h a t  have been discont inued under 
the provisions of  this Section 1. 

(2 )  The provisions nf Section 1 hereof are not intended 
t o  impose restrictions in regard t o  discont inuing yard crew assign- 
ments where restrictions do n o t  now exist. 

( 3 )  Road crews may perform any yard service a t  yards 
where yard crews are not employed. 

(4 )  Road crews may continue to perform any yard service 
now permitted, without additional payments, if such payments are not 
now required. 

( 5 )  A t  points where a yard crew or yard crews are em- 
ployed,  the startirlg time o f  the first yard crew assignment shall 
begin 3 twelve-hour period (herein called the first twelve-hour 
period) w i t h i n  which road crews may not  perform yard service not 
permitted on the  day immediately preceding the e f f e c t i v e  date o f  
this Agreement. Road crews may be required to perform any yard ser- 
vice during a second twelve-hour period beginning a t  the e x p i r a t i o n  
o f  the first twelve-hour period provided yard crew assignments are 
not assigned to start or terminate during such second twelve-hour 
period. 



( 6 )  ho change i n  work p e r m i t t e d  o r  compensation paid t o  
combination assignments, such as mine run, t abu la ted  assignments, 
etc.  

(7) Switcning serv ice i n  yards by road crews wnen yard 
crew is n o t  on duty,  as a result o f  t h e  discontinuance o f  yard crew 
assignment pursuant t o  Section 1 nereof, shall be paid for on the 
minute basis, with a minimum o f  1 nour a t  appropriate yara rates. 

( 8 )  I f  overtime accrues under appl icaole  road o v e r t i m e  
rules during the period switching is being performea, such over t ime 
payments w i l l  be made i n  a d d i t i o n  t o  tne payments requirea under 
Section 7 hereof. 

19) I n i t i a l  and final terminal delay rules s h a l l  not be 
d i s t u r b e d  by th is  Agreement except t h a t  when road crews perform yard 
service f o r  which they are compensated under t h e  prov is ions o f  
Section 7 hereof during a period t o  which i n i t i a l  terminal delay or 
f i n a l  terminal delay rules are otherwise appl icable,  sucn road crews 
will be paid either  terminal delay or  switching, whichever will pro- 
duce t h e  greater amount o f  compensation. 

(10) The yard switching work for wnich compensation is 
previwsly  allowed t o  road crews for t na t  spec i f ic  yard work and 
yard swi tch ing  work' by road crews which required penalty payments t o  
yard crews will be considered s w i t c h i n g  fo r  tne purpose o f  Section 1 
o f  this Article. 

(11) Every employe deprived of employment as the immediate 
ana proximate application of  t h i s  ru le,  shall be entitled t o  the 
schedule o f  allowances set f o r t h  in Section 7(a) of the gdasnington 
Agreement o f  May 21, 1936; or t o  the op t i on  o f  choosing t h e  lump-sum 
separat ion allowance set for th  in Section 9 of  saici Agreement. In 
add i t i on  t o  t h e  foregoing, employes who do not elect to accept the 
lump-sum separation allowance set  f o r t h  in Sect ion 9 o f  sa id  Agree- 
ment, if q u a l i f i e d ,  may elect within oce year from the date of  their 
furlough t o  prepare themselves for some other occupation for which 
training is avai lable  ( o f  t h e  t ype  approved by the Veterans Adminis- 
tration under t h e  Veterans ' Readjustment Assistance Act of 1952 1 , 
with the Carrier paying 75 per cent o f  t h e  t u i t i o n  costs o f  such 
t r a i n i n g  for  a period nat  exceeding two years. Whenever and to 
t h e  extent t h a t  the  United States Government makes provisions for 
retraining out  o f  public funds, the ob l i ga t i on  of  the Carrier s h a l l  
be reduced correspondingly. Those employes who e l e c t  t o  accept 
t h e  lump-sum separation allowance se t  fo r th  in Section 9 of t he  
Washington Agreement o f  May 21, 1936 will not  be entitled t o  re- 
t r a i n i n g  benef i ts.  

(ArticZe V of NationaZ Agreement of June 25, 3964. )  
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*Road-Yard Movements 

(b )  (1) Road f r e i gM crews may be reouired at  any point  where 
yard crews are errployed t o  do any o f  t h e  following as part o f  t h e  
road trip, paid for as such without any a d d i t i o n a l  compensation and 
wit h o d  penalty payments t D yard crews, hodlers ,  e t c :  one s t ra igh t  
pick up at anather l o c a t i o n  i n  t h e  i n i t i a l  terminal (in addition t o  
picking up t r a i n )  a ~ d  one straight set wt a t  another location in 
the f i n a l  terminal (in addi t  ion  t o  yarding the t r a i n ) ;  one straight 
pick up and/or set out a t  each i n t  ermediat e point  bet ween terminals; 
switch out defective cars from thei r  own trains regardless of when 
discovered; handle engines t o  and from t r a i n  t o  ready t rack  and 
engine house i nc lud ing  all units coupled t o  t h e  operating u n i t  
( u n i t s ) ;  p i c k  up and set out cars of the i r  t r a i n s  from o r  to the 
minimm number of t racks  which could hold t h e  cars provided, how- 
ever, t ha t  where it is necessary t o  use two or more tracks t o  hold 
t h e  train it is not reouired that any t rack  be filled t o  capacity; 
and exchange engine of it s own train. 

(2 ) The foregoing is not i r k  ended t o impose rest rict ions 
with respect t o  any operation where restrictions d i d  not exist pr ior  
t o  t h e  d a t e  o f  this Agreernerrt [January 27, 19721. There will be no 
change in work permitted or compensation pa id  t o  combination assign- 
ments, such as mine runs, tabulated assignments, etc.  

I *  From Article IX of UTU J a m a ~ y  27, 1972 IVationaZ 
Agreement as amended by Art tcZe X of UTU National 
Agreement dated August 25, 1978. ) 

# Combination Road-Yard Service Zones 

( c  ) (1 ) A t  point s where yard crews are employed, combinat i o n  
road-yard service zones may be established wi th in  which yard crews 
may be used t o  perform specified service out side of switching limits 
under t he following condit ions : 

( A )  Road-Yard Service Zones for indust r i a l  switching 
purposes are l i m i t e d  t o  a distance not t,o exceed t e n  (10) miles, or  
t he  entrance switch'to t h e  l as t  industry, whichever is t h e  lesser.  
The distances referred t o  herein are to be computed from the switch- 
ing  limits e x i s t i n g  on t h e  date of t h i s  agreement, excem where t h e  
par t ies  UP individual properties may agree otherwise. 

( 6 )  Within Road-Yard Service Zones, yard crews may be 
used only t o  meet customer service reauirernents for t h e  del ivery ,  
switching, or pick up o f  cars which were not avai lable  or ready f o r  
handling by the road crew or crews normally performing the  service 
o r  which are reouired t o  be expedited For movement l i d o  t h e  yard 
before arr iva l  of said road crew or crews. Yard crews may be used 
t o  perform such service without any additional compensation and 
without penalty payments t o  road crews. 
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NOTE: The use of yard crews in Road-Yard Service 
Zones is restricted t o  t he  s p e c i f i c  service 
reaulred or reouested by t h e  customer and t hey  
may not be used indiscriminately to perform any 
other additional  work. 

(C) The use of yard crews i n  Road-Yard Service Zones 
establ ished under this Article may not be used to reduce or elimi- 
na t e  road crew assignments working within such zones. 

(D) Nothing in th is  Sect ion 1 is intended t o  impose 
restrict ions, with respect t o  any operat ion where rest rick ions d i d  
not exist pr ior  t o t he dat e of  t his  agreement . 

(2)  A t  points  where yard crews are employed, combination 
road-yard service zones may be established w i t h i n  which yard crews 
may be used t o  perform specified service outside o f  switching limits 
under t he fo l lowing  condit ions  : 

( A )  Road-Yard Service Zones f o r  purposes of this 
Sect ion 2 are limit ed t o a dist ance not t o exceed f i f teen  (15 miles 
fo r  t h e  purpose o f  handling disabled t rains or t rains t ied up under 
t h e  Hours o f  Service A c t  . The diskances referred t o  herein are t o  
be computed from the switching limits existing on t h e  date of t h i s  
agreement, except where t h e  par t ies  on i n d i v i d u a l  properties may 
agree otherwise. 

(B) Within Road-Yard Service Zones, yard crews may be 
used t o  handle disabled road trains or  those t i e d  up under t h e  Hours 
o f  Service Act outside their final terminal without penalty to road 
crews. For such service yard crews shall be paid miles or hours, 
whichever is t h e  greater, with a minimum of one (1) hour for the 
class of service performed (except where existing agreemed s reauire 
payment at yard rates] f o r  a l l  t ime consumed outside of  switching 
limits. This allowance shall be i n  a d d i t i o n  t o  the regular yard pay 
and without any deduction t herefrm for t h e  t i m e  consumed outside of 
sui t  ching limit s . 

(C) Nothing in t h i s  Section 2 is intended t o  impose 
restrict ions w i t  h respect t o handling disabled road t rains or t hose 
t i e d  up under t h e  Hours o f  Service A c t  beyond the 15 mile road-yard 
service zones, est ablished under t h i s  sect i o n  where restrict ions did  
not exist prior t o  the  date o f  t h i s  agreement. 

(0) This Section 2 shall become e f f e c t i v e  unless a 
carrier elects t o  preserve e x i s t i n g  rules or practices by noti fying 
t he auk hor ized  employee represent at ives within f i f t een  ( 15) days 
after the date o f  t h i s  agreement. 
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ARTICLE 50 

(3 )  Time consumed by yard crews in Road-Yard Service 
Zones established under t h i s  Article will not be subject to eauali- 
zat ion as between road and yard service crews and/or employees. 

( #  E'rum ArticZe XI of UTU IVat imZ Agreement dated 
A m s t  25, 1978. ) 

ARTICLE 50 

Protect  ion o f  Employees 

The scope and purpose o f  t h i s  Article are t o  provide, t o  t h e  
extent specified herein ,  fo r  f a i r  and eauitable arrangements t o  pro- 
t ect the interest s of certain o f  t h e  carriers' employees represented 
by t h e  United Transportation Mion who are adversely affected by 
t he applicat  ion of ArticZe 57 Cbj and Icl - Interchange and ArticZe 
49 (b)  - Road-Yard Movemed s ; therefore, fluctuations and changes in 
volume or character o f  employment brought about by other causes are 
not within the  purview o f  this Article. 

(a) De f i n i t  ions. 

Wherever used in t h i s  Article, unless t h e  corttext re- 
auires otherwise: 

( 1 ) " Implement a t  ion" means t he applicat ion and implemen- 
t a t i o n  of t h e  provisions o f  Article 57C'bJ and (el - Interchange and 
ArticZe 491b) - Road-Yard Movements o f  t h i s  Agreeme&. 

( 2 )  "Displaced EmployeemT means a carrier employee repre- 
sented by t h e  UTU who as a result o f  an Implementation is placed in 
a worse posi t  i o n  with respect t o  his  cornpensat ion. 

(3 )  "Dismissed Employee" means a carrier employee repre- 
serrted by t h e  trrU who as a result o f  an Implementat ion is deprived 
o f  employment with t k carrier because o f  t he  abol i t ion o f  his posi- 
t i o n  or t h e  loss thereof as the  result o f  t h e  exercise o f  seniority 
r ights  by an employee whose pqsition is abolished as a result o f  an 
Implement at  ion. 

(4 1 "Protect ive Periodft fo r  employees covered by Sectwn 
Ibl l l l  o f  th is  Article means that  period o f  time during which a Dis- 
placed or Dismissed Employee is to be provided protect i o n  hereunder. 
The Protective Period f o r  such employee shall extend from the  date 
he is displaced o r  dismissed for a period o f  time eaual t o  the 
length o f  t i m e  which such employee has seniority in t h e  craft or 
class a t  the  t ime he is adversely a f  f e d  ed. In no event , however, 
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w i l l  t hs  Protective Period extend beyond the employee's 65th b i r th-  
day. Were an employee holds seniority as a conductor and brakeman 
or yardman or as an engineer and fireman, t h e  earlier seniority date 
shall govern. In the event such a Displaced Employee elects t o  
remain in t h e  carrier's service after  the first day o f  the month 
following the month he attains age 65,  he will no longer receive any 
of t h e  protective benefits o f  tnis Article ano the  carrier may ter- 
minate on t r te  same sen ior i ty  district the protective benef i t s  then 
being provided the junior Dismissed or Displaced Employee receiving 
protection under t h i s  Article on such seniority dis t r ic t  on a one- 
for-one basis. 

( 5 )  "Protective Period" for employees covered by Article 
(b)  (2) o f  this Article means thz six-year period of time from t h e  
date  such employee is dismissed but not t o  exceed the length o f  time 
which such employee has seniority i n  the craf t  or class a t  the  time 
he is dismissed. Where an employee holds s en io r i t y  as a conductor 
and Srakernan or  yardman or as an engineer and fireman, t h e  earlier 
s e n i o r i t y  date shall govern. 

! b) Coverage. 

(1) Subject to the  other provisions o f  this Article, t h e  
protective benefi ts  of Sect ims (c), Id),  ( e l  and rf) o f  t h i s  
Article  apply to: 

(A) ' Employees adversely af fected d i r e c t l y  o r  i n d i r -  
e c t l y  by an Implementation of Article X I 1  - Interdivisional Service 
[of the Janwrry 27, 1972 flatwnaZ UITU Agreement], 

(a)  Regularly assigned employees assigned t o  yard 
crews t ha t  regularly spend more than 50 percent o f  their  t i m e  i n  
interchange work who are adversely affected as a result o f  an Irnple- 
mentation of the reciprocal interchange provisions of Section 5 o f  
Ar t i c l e  V I I  - Interchange. (Such employees will be determined by a 
j o i n t  check based upon the  work performance of the  involved yard 
crews for the 30 working days pr io r  t o  the Implementation.) 

( C  ) Regularly assigned employees assigned t o  inter- 
change or transfer crews adversely affected by the interchange o f  
s o l i d  t ra ins  provis ion  under Section lb1131 o f  h t i c l e  57 - Inter- 
change. 

I D )  Employees o f  Terminal Companies aaversely affected 
either directly or i n d i r e c t l y  by t h e  interchange of solid t r a i n s  
provision under Section Ic) of ArtkZe 57 - Interchange. 

(2) Subject to t h e  other provisions of this Article, the 
protective benefits providsd in S e c t h a  Id) and (el  of this Article 
will be accorded t o  any employee of the carrier adversely affected 
by Article 57 - Interchange, other than those covered by subpar- 
agmphs ( B )  & (c) o f  Section (b) l l l  of t h i s  Article 50, or Article 
49(b) - Road-Yard Movements. 
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(3 )  The protective provisions of  t n i s  Section as applled 
t o  Terminal Company employees w i l l  include, i n  a u d i t i o n  t o  t h e  
above, the exercise o f  seniority and acceptance o f  employment on the 
invoived line-haul carriers, eng ine  service employees oe ing  r e q u i r e d  
t o  accept engine service employment and ground service employees 
~ e i n g  required t o  accept ground service employment. The involved  
l i ne -hau l  carriers w i l l  make appropriate arrangements  i n  connection 
with subparagraph 11 1 (Dl of tnis Sect.i.on (bl and the foregoing. 

(c )  Displacement Allowance. 

(1) So long dur ing  h i s  P r o t e c t i v e  Perioo after a 
Displaced Employee's displacement as h e  is unable,  i n  the normal 
exercise of h i s  s e n i o r i t y  rights under existiny agreements, r u l e s  
and practices, t o  o b t a i n  a p o s i t i o n  producing compensation equal t o  
or exceeding the compensation he received i n  the  position from which 
he was oisplaced, he s h a l l  be paid a monthly displacement a l lowance  
equa l  t o  the di f ference between the  monthly compensation received by 
h i m  i n  t h e  pos i t i on  in which he is retained and t h e  average monthly 
compensation received by him i n  t h e  position from which ne was 
displaced. 

(2 Each Displaced Employee ' s displacement a 1  lowance 
s h a l l  be determined by d i v i d i n g  separately by 12 the total compensa- 
t i o n  received by the employee and the t o t a l  time for which he was 
paia during the last 12 months in which he performed service i~m- 
d i a t e l y  preceding the date o f  h i s  displacement as a result o f  the  
Imp1 ementat ion ( thereby producing average month1 y compensation and 
average monthly time paid  f o r  i n  the test period). B o ~ h  t h e  above 
" to ta l  compensation" anQ the "total time for which ne was paid" 
shall be adjusted t o  reflect the reduction on an  annual Pasis, i f  
any, which would nave occur red  du r ing  the scecified twelve month 
period had P u b l i c  Law 91-169, amending tne Hours of  Service Act o f  
1907, been in effect throumout such period (i. e. , 14 hours l i m i t  
f o r  any allowance paid dur ing  tne period between Decemaer 26, 1970 
and December 2 5 ,  1972 and 12 hours l i m i t  for any allowances paid 
thereaf te r  1. Such allowance s h a l l  also be adjusteo t o  reflect  sub- 
sequent general wage, increases. I n  t h e  event a Displaced Employee 
s h a l l  have less t h a n  12 months of  service h i s  total compensation and 
total time paid for shall be div ided by the number o f  months in 
which he performed service. 

( 3 )  If a Displaced Employee's compensation in h is  retained 
p o s i t i o n  i n  any month is less in any month i n  which he performs work 
than the  aforesaid average compensation (adjusted t o  reflect subse- 
quent g e n e r a l  wage increases) t o  wnich he would have been entitled, 
he s h a l l  be paid the difference, less  compensation f o r  time l o s t  on 
account of his voluntary absences t o  the extent tna t  he is no t  
available for service equivalent t o  h i s  average monthly time during 
the t e s t  period but i f  in h i s  retained pos i t ion  he works in any 
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month i n  excess of t h e  aforesaid average monthly time paid  f o r  
during the t e s t  period he sha l l  be a d d i t i o n a l l y  compensated f o r  such 
excess t ime a t  t h e  ra te  o f  pay o f  the retained position. 

(4 )  I f  a Displaced Employee fa i ls  t o  exercise h i s  senior- 
ity r i g n t s  t o  secure another position available t o  h i m  which does 
n o t  require a change in h i s  place of residence, t o  which he is en- 
t i t l e d  under the Schedule Agreement and which carries a ra te  o f  pay 
and compensation exceeding those of the  posit ion which he elects to 
retain, he snal l  thereafter be treated f o r  t h e  purpDses of t h i s  sec- 
t i o n  as occupying t h e  posi t ion he elects t~ decline. 

( 5 )  The displacement allowance s h a l l  cease pr ior  t o  t h e  
expiration of t he  Protective Period i n  the event o f  t he  Displaced 
Employee's resignation, death, retirement or dismissal f o r  justifi- 
able cause. 

{ d) Dismissal Allowances. 

(1) A Dismissed Employee shall be paid a monthly dis- 
missal allowance, from the  date he is deprived of employment and 
continuing during h i s  protective period, equivalent t o  one-twel f th 
of the compensation received by him i n  t h e  last 12 months o f  his 
employment i n  which he earned cumpensation pr io r  t o  the  date he is 
first deprived o f  employment as a result o f  the transaction. Such 
allowance s h a l l  be adjusted to reflect on an annual basis the reduc- 
t ion ,  if any, which would have occurred dur ing  the  specified twelve 
month period had Publ ic  Law 91-169, amending the Hours of Service 
A c t  of  1907, been in e f f e c t  throughout such period ( i .e .  , 14 hours 
limit for  any allowance paid during the period between DecemSer 26, 
1970 and December 25,  1972 and 12 hours limit for any allowances 
paid thereafter). Such allowance s h a l l  also be adjusted to reflect 
subsequent general wage increases. I n  t h e  event a Dismissed 
Employee shall have less than 12 months of service his total compen- 
sation and total time paid for  shal l  be divided by the  number of 
months i n  which he perfomea service. 

(2) The dismissal al-lowame o f  any Dismissed Employee who 
r e tu rns  t o  service with the carrier shall cease while he is so r e e m  
ployed. During the  t ime  of  such reemployment, he shall be en t i t l ed  
to protectiorl i n  accurdance w i t h  the provisions of Section 3 .  

(3) The dismissal allowance of any Dismissed Employee 
shal l  be reduced t o  tho  extent t ha t  h i s  combined monthly earnings i n  
o ther  employment, any benefits received under any unemployment 
insurance law, and h i s  dismissal allowance exceed the amount upon 
which his dismissal allowance is based. Such employee, or h i s  rep- 
resentative, and the carrier shall agree upon a procedure by which 
Railroad shall be currently informed of the earnings of such em- 
ployee i n  employment other  than with the carrier, and t h e  benef i ts  
received. 
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(4) The dismissal allowance s h a l l  cease prior  t o  t h e  
expiration o f  t h e  pr~tec t ive  period in t h e  event o f  the employee's 
resignation, death, ret irement, dismissal fo r  justifiable cause 
under e x i s t i n g  agreements, failure t o  return t o  service after  being 
n o t i f i e d  in accordance w i t h  t h e  working agreement, or f a i l u r e  
without good cause t o  accept a comparable pos i t ion  which does not  
rzquire a change in h i s  place of  residence fo r  which he is qualified 
and eligible ~ i t h  t h e  carrier from which he was dismissed a f t e r  
being not i f  ied. 

(el Separation Allowance. 

A Dismissed Employee e n t i t l e d  t o  pratect ion under this 
Article, may, a t  h i s  option w i t h i n  7 days o f  his dismissal, resign 
and (in l ieu of a l l  other benefits and protections provided in this 
Article) accept a lump sum payment computed in accordance w i t h  
Section 9 o f  the  Washington Job Protection Agreement of May, 1936. 

( f )  Fringe Benefits. 

No employee o f  a carrier who is affected by an Implemen- 
t a t i o n  shall be deprived during h i s  Protective Period of benefits 
attached t o  his  previous employment, such as f r e e  t ransporta t ion,  
hospi ta l izat ion,  pensions, relief, e t  cetera, under t h e  same condi- 
t ions and so long as such benefits continue to be accorded to other 
employees o f  the carrier, in active service or on furlough as the 
case may be, t o  the extent t h a t  such benefits can be so maintained 
under present authority of law or corporate action or through future 
authorization which may be obtained. 

Ig)  Seasonal Fluctuations and Declines i n  Business. 

(1) I n  t h e  event o f  a decline in a carrier's business 
measured Sy the net revenue ton-miles in any 3U-day period compared 
with t he  net revenue ton-miles for the  corresponding period i n  the 
preceding calendar year, t h e  number o f  employees who are receiving 
dismissal o r  displacement allowances may be reduced a t  any time 
during the said payroll period t o  the  extent o f  one percent f o r  each 
one percent decline.' Such reductions in protected employees s h a l l  
be made i n  inverse senior i ty  order. Upon restoration o f  a carrier's 
volume of net revenue ton-miles employees must be returned t o  the i r  
protective status t o  the extent of one percent for each one percent 
rise i n  net revenue ton-miles. In the case o f  Terminal Companies, 
the decline in business shall be measured by the total number o f  
loaded and empty cars received from and delivered t o  connecting 
carriers, including the number o f  loaded and empty cars handled in 
s o l i d  interchange trains, in any 30-day period compared with t h e  
volume o f  such interchange in the  corresponding period i n  the pre- 
ceding calenoar year. 

(2 )  I n  the event t h a t  an employee receiving a displace- 
ment allowance is subsequently placed i n  a worse posi t ion by reason 
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o f  a seasonal fluctuation or a dec l ine i n  business, so long as he 
continues i n  such position f o r  t h a t  reason the amount paid him as 
h i s  displacement allowance sha l l  continue unchanged. 

( 3 )  In the event that  a Displaced Employee is deprived of  
employment with the  c a r r i ~ r  as t h e  result of a seasonal fluctuation 
or a decline i n  business, his dismissal allowance shall be the 
amount which was being paid him as h i s  displacement allowance. An 
employee other  than a Displaced Employee who is deprived o f  employ- 
ment as the result o f  a seasonal f luc tua t ion  or a decline in busi- 
ness sha l l  not  be paid any protective benefits under th i s  Article. 

( h) Arbitrat ion o f  Disputes. 

(1) In the event t h e  carrier and the UTU are unable to 
settle any dispute or  controversy w i t h  respect t o  t h e  interpreta- 
t ion,  application o r  enforcement of any provision of t h i s  Article 
wi th in  20 days af ter  t h e  d i spu te  arises, it may be referred by 
either  party t o  an arb i t ra t ion  committee. Upon notice i n  w r i t i n g  
served by one par ty  on the other  o f  i n t e n t  by t h a t  pa r t y  t o  refer 
a dispute or  controversy t o  an arbitration committee, each party 
shall, within 10 days, select one member of the cornittee and the 
members thus chosen shall select a neutral member who shall serve 
as chairman. If any party fails to select its member of the arbi- 
t r a t i o n  committee within the prescribed time limit, the general 
chairman of  the UTU or the highest officer designated by the  car- 
rier, as thz case may be, shall be deemed the selected member, and 
the committee shall then function and its decision shall have the  
same force and effect as though a l l  parties had selected their mew 
bers. Should the members be unable to agree upon the appointment of 
t h e  neutral member within 10 days, the parties shall then within an 
additional 10 days endeavor t o  agree upon a method by which a neu- 
tral member shall be appointed, and, failing such agreement, either 
par t y  may request t h e  National Mediation Board t o  designate w i t h i n  
10 days t h e  neutral mmber whose designat ion will be binding upon 
the par t ies .  

(2) The decision, by majority vote, o f  the arbitration 
committee shall be final, binding, and conclusive and sha l l  be ren- 
dered within 45 days a f t e r  the  hearing of t he  dispute or controversy 
has been concluded and the  record closed. 

( 3 )  The salaries and expenses of the neutral member shall 
be borne equally by the parties t o  the  proceeding and a l l  other 
expenses s h a l l  be paid by the  party incur r ing  them. 

(4) In the event o f  any dispute as t o  whether or  not a 
particular employee was adversely af fec ted  by an Implement a t  ion, it 
shall be h i s  obligation t o  i d e n t i f y  the  adverse effect and specify 
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the pert inent  fac ts  re l ied  upon. I f  t h e  f ac t s  so stated are 
su f f i c i en t  t o  support a f inding  t h a t  the employee was s o  adversely 
affected by an Implementation, it s h a l l  then be the Railroad's bur- 
den t o  disprove those fac ts  or  prove tha t  other factors a f f e c t e d  t h e  
employee. 

(i) Any Displaced Employee required t o  change his residence 
because o f  t h e  Implementation o f  Article XI1 [of the J a n u m y  27, 1972 
National UTU Agreement1 - In t t rd iv i s iona l  Service sha l l  receive 
the benefits contained in Sections 10 and 11 o f  t he  Washington Job 
Protect ion Agreement except t ha t  he will be allowed 5 working days 
instead of " t w o  working days" as provided i n  Section 10 of said 
Agreement, and in add i t i on  to such benef i ts shall receive a transfer 
allowance o f  $400.00. The Mational Mediation Board is substituted 
for  t h e  Interstate Commerce Conrnissi~n in Section ll(d) o f  said 
Agreement. Chanqe o f  residence shall  not be considered "reauired" 
i? the  reporting- point  t o  which the employee i s  changed is rrdt more 
than 30 miles f rom his  former repor t ing point. 

(j) If  any protective benef i ts  greater than those provided 
in this Article are available under exis t ing agreements, such 
greater benef i ts  s h a l l  apply subject t o  t he  terms, conditions, 
responsibilities and obligations of both the carrier and employee 
under such agreements, in l i e u  of the benefits p r ~ v i d e d  in t h i s  
Article. There s h a l l  be no duplication o r  pyramiding of benef i ts  t o  
any employees. 

{Art icle  XIII of UTU RationaZ Agreement dated 
J a m m y  27, 1972.1 

ARTICLE 5 1  

Not Required t o  Work Shorthanded 

Crews will not be required t o  work shorthanded, except where 
there is no employe available,  and i n  t he  event they work short-  
handed, it is understood tha t  they s h a l l  only do so u n t i l  such time 
as an employe can be secured. (Except -as providea for  i n  Sections 
(a)  and ( c )  of Article 22.) 

ARTICLE 52 

Instruct ions  to Yardmen 

A l l  i n s t ruc t i ons  t o  helpers shall be given by their  foreman, 
and a l l  instructions t o  the foreman by t h e  yardmaster where employed. 
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ARTICLE 53 

Shop Yard Engines 

Yardmen who are assigned t o  and operate shop yard engines 
will be paid the yard rates and operated under the yard service 
rules. 

ARTICLE 54 

Restricted Areas 

Mechanical Department facilities, roundhouse trackage, Store 
Department facilities, etc. , will be classified as restricted areas 
which w i l l  be defined i n  wri t ing  by local o f f i c i a l  and local repre- 
sentative. Movements made within  such areas w i l l  be handled i n  
accordance with governing rules. 

ARTICLE 55 

Crew Board 

A crew board s h a l l  be kept i n  each yard office where yardmen 
are employed, upon which information per ta in ing  t o  assigned crews 
and extra employes s h a l l  be marked. The board shall be marked up 
currently during a 24-hour period. (See Appendix  -UO. 2 . 1  

ARTICLE 56 

Watch Requirements - Yard Helpers 

Yard helpers on yard engines are not  required t o  provide 
themselves with watches except t o  be available for road service or 
as engine foremen. 

ARTICLE 57 

Designated Interchange Tracks 

(a)  Designated interchange tracks w i l l  be included in the 
annual reissue o f  operating bulletins, with subsequent changes t o  be 
covered by bulletins. General and local chairmen will be furnished 
copy of the  reissue, as well as subsequent changes. 
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Designation of  Additional Interchange Tracks 

*(b)(l) A t  designated interchange p o i n t s ,  i f  a carrier does 
not now have t he  right t o  specify additional interchange tracks it 
may specify such a d d i t i o n a l  t rack or  tracks as t he  carrier deems 
necessary providing such add i t i ona l  track or tracks are in close 
proximity. Bulletins specifying addit ional tracks will be furnished 
the General Chairman or General Chairmen involved p r i o r  t o  the 
ef fect ive date. 

( *  From Section 3 of Article VII> UTU flu*ionaZ Agreement 
dated J u n u c ~ ~ y  27, 19  72.) 

Handling of Interchange Movements 

# ( 2 )  If the number o f  cars being delivered t o  or received 
from interchange tracks of  a connecting carrier exceeds t he  capacity 
of t h e  first track used, it will not be necessary tha t  any m e  
interchange track be filled t o  capacity before use is made o f  an 
addi t iona l  track or tracks provided, however, the minimum number of 
tracks necessary t o  hold t h e  interchange will be used. 

8(3)  Crews used in interchange service may be required t o  
handle interchange t o  and from a foreign carrier without being re- 
quired t o  run "lighttf i n  either direction. 

Work equities between carriers previously established 
by agreement, decision or practice w i l l  be maintained with the  uh- 
derstanding tha t  such e q u i t y  arrangements will not prevent carriers 
from requiring crews t o  handle cars i n  both directions when making 
interchange movements. Where carriers not now using yard and trans- 
fer crews to transfer cars i n  both directions desire to do so, they 
my c m n c e  such service and n o t i f y  the General Committees o f  the 
railroad involved thereof to provide an opportunity t o  the General 
W i t t e e s  to resolve any work equities between the  employees of the 
carriers involved. Resolution o f  work equities shall not interfere 
with the  operations of the carriers or create additional expense t o  
the carriers. It is .agreed, however, that the carriers w i l l  cwper- 
ate in providing the committees involved with data and other infor- 
mation tha t  will assist in resolution o f  work equities. 

i'# F r m  Sections 4 and 5 of L~ticZe VII, UTU flatwmZ 
Agreement dated J m u a z y  27, 1972. 

Interchange of Over-the-Road Trains 

**(c)(l) A t  points where yard crews are employed, road freight 
crews may be required t o  receive their over-the-road trains from a 
connecting carrier or deliver their over-the-road trains to a cm- 
necting carrier provided such trains are solid trains which move 
from one carrier to another intact with or without motive power 
and/or caboose. 
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(2) If road crews referred t o  in Section 1 o f  this Arti- 
c l e  VII are not  required to return or deliver their motive power 
and/or their cabooses t o  or from their on or o f f  duty poin t s  an 
alternate means o f  t ransporta t ion will be provided. 

(** Frum Sections Ill a d  121 of Article V I I ,  UTU 
NationaZ Agremmt duted J a m m y  27, 1 9 7 2 . )  

#!(dl The foregoing provisions are not intended to impose 
restrictions with respect t o  interchange operation where restric- 
t ions d i d  not exist  pr ior  t o  the date o f  th is  Agreement. 

I #  From Section 6 of Ari%cZe V I I ,  UTU NationaZ 
Agreement dated J m y  27, 1972 appZicabZe to 
Pamzgrrrpks Cbl mrd (cl hereof. 1 

ARTICLE 58 

Condition - Switching Areas 

Complaints regarding condition of switching areas w i l l  be 
investigated promptly by local officials,  and when conditions war- 
rant, corrective action will be taken. 

ARTICLE 59 

Expenses Away From Home 

*(a) Wen the carrier ties up a road service crew (except 
short turnaround passenger crews 1 , or individual members thereof, a t  
a terminal ( including t ie-up points  named by assignment b u l l e t i n s ,  
or presently listed in schedule agreements, or observed by practice, 
as  regular points fo r  ty ing up crews) other than the designated home 
terminal o f  the crew assignment for  four (4) hours or more, each 
mber of the crew so t ied  up s h a l l  be provided s u i t a b l e  lodging at 
the carrier's expense or an eqwitable 'allowance i n  lieu thereof. 
Suitable lodging or an equitable allowanre i n  lieu thereof shall be 
worked out on a local basis. The equitable allowance shall be pro- 
vided only if it i s  not reasonably p o s s i b l e  to  provide lodging. 

I f  an allowance is being made i n  lieu o f  lodging as well 
as other considerations under provisions of exist ing agreements, the 
amount attributed only t o  lodging sha l l  be removed i f  suitable lodg- 
ing is supplied, or offset against an equivalent allowance, This 
shall be worked out on a local basis. 
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*(b)  When the  carrier ties up a road service crew (except 
short turnaround passenger crews), or  i nd iv idua l  members thereof, a t  
a terminal (as defined i n  Section (a)  o f  t h i s  Article) other than 
~e designated home terminal f o r  four (4) hours or more, each member 
of  the  crew so tied up s h a l l  receive a meal allowance of $2.75; if 
held an add i t iona l  8 hours a second $2.75 meal allowance will be 
allowed. 

NOTE: For the purposes of Sections ( a )  and b o f  
th is  Article, extra board employees shal l  be 
provided with lodgings and meal allowance in 
accordance with the rule  governing the granting 
of such allowance t o  the crew they join; t h a t  
is, t he  designated home terminal will be the 
designated terminal o f  the  crew assignment. 

( *  From ArticZe 11 of J m e  25, 1964 flutiom2 Agreement 
as w n d e d  bg ArticZes XI and V I ,  respectively,  of 
the UTU NatimtaZ Agreements dated J a n w z ~ y  27, 1972 
and August 25, 1978.) 

#(c) Effective on the  date o f  th is  Agreement, Article 11 
(Expenses Away From Home) of the June 25 ,  1964 Agreement is amended 
to cover men i n  t r a in ,  engine or yard service called from the  ex t ra  
board or used in the capacity of an extra man to f i l l  vacancies a t  
outlying points subject t o  the following additional conditions: 

(1) The o u t l y i n g  po in t  must be 30 miles or more from the 
terminal limits of the locat ion where the extra list from which 
called is maintained. 

(2) Lodging or allowances i n  lieu thereof where appli- 
cable w i l l  be provided anly when extra men are held a t  the outlying 
point for more than one tour o f  duty and w i l l  continue t o  be pro- 
vided for the periods held for each subsequent tour of  duty. 

I #  From Ar t ic le  XI UTU NatiwaaZ Agreement dated 
J a m y  27,. 1972.  

ARTICLE 6Cl 

Furnishing Cabooses - Yardmen 

(a) Cabooses shall be available t o  yard crews performing 
transfer or drag service between yards or between yard and out ly ing  
industries when such moves are made; however, t h i s  will not require 
t h e  furnishing o f  a caboose to crews performing general yard  switch- 
ing in t ra in  yards. Cabooses presently furnished will be retained, 
conditions warranting, and will be kept in safe condition. 
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(b )  A l l  such cabooses sha l l  be properly equipped for the 
service required. 

(c) Yardmen shall cooperate in maintaining cabooses in a 
safe and clean 'condition. 

ARTICLE 61 

Payments t o  Employees Injured Under Certain Circumstances 

'mere employees sustain personal injuries or death under the 
conditions set  f o r t h  i n  paragraph ( a )  below, the carrier w i l l  pro- 
vide  and pay such employees, or t h e i r  personal representative, the 
applicable amounts set f o r t h  i n  paragraph (b) below, subject t o  the 
provisions o f  o ther  paragraphs i n  this article. 

(a) Covered Conditions: 

This Article is intended t o  cover accidents i nvo lv ing  
employees covered by this agreement while such employees are riding 
in, boarding, or a l i g h t i n g  from of f - t rack vehicles authorized* by 
t h e  carrier and are 

(1) deadheading under orders or 
* 

(2  being transported a t  carrier expense. 

(b) Payments to be Made:' 

I n  the event t h a t  any one of the losses enumerated in 
subparagraphs (11, ( 2 )  and ( 3 )  below results from an injury sus- 
tained directly from an accident covered in paragraph (a) and 
independently of a l l  other causes and such loss occurs or c m n c e s  
within the t ime limits set fo r th  in subparagraphs (I) ,  (2) and ( 3 )  
below, t h e  carrier w i l l  provide, subject t o  the terms and conditions 
herein contained, and less any amounts payable under Group Policy 
Contract GA-23000 o f  The Travelers Insurance Campany or any other 
medical or insurance pol icy  or  plan paid for i n  its entirety by the  
carrier, the following benefits: 

(1) Accidental Death or Dismemberment 

The carrier will provide for  loss of life or dismem- 
berment occurring within 120 days after date o f  an accident covered 
in paragraph (a) : 

I* See A p p d h  No. 14.1 
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Loss of Life 
Loss of Both Hands 
Loss o f  Both Feet 
Loss o f  Sight of Both Eyes 
Loss o f  One Hand and One Foot 
Loss of One Hand and Sight of One Eye 
Loss of One ,Foot and Sight of One Eye 
Loss o f  One Hand or One Foot or S i g h t  

of One Eye 

nLoss'r shall mean, with regard t o  hands and feet ,  
dismemberment by severance through or above wrist or ankle joints; 
with regard to eyes, ent i re  and irrecoverable loss of sight. 

No more than $150,000 w i l l  be paid under this para- 
graph t o  any one employee or h i s  personal representative as a result 
o f  any one accident. 

(2)  Wdical and Hospital Care 

The carrier will provide payment for the  actual ex- 
pense of medical and hospi ta l  care commencing within 120 days a f t e r  
an accident covered under paragraph (a)  of  injuries incurred as a 
result of such accident, subject to limitation of $3,000 for any 
employee for  any one accident, less any amounts payable under Grwp 
Policy Contract GA-23000 of The Travelers Insurance Company or under 
any other medical or insurance p o l i c y  or plan paid for in its en- 
tirety by t h e  carrier. 

(3 )  T i m e  Loss 

The carrier will provide an employee who is injured 
as a result of an accident covered under paragraph (a)  hereof and 
who is unable to work as. a result thereof cmencing within 30 days 
after  such accident 80% of the employee's basic full-time weekly 
compensation from the carrier for t i m e  actually lost, subject to a 
maximum payment of $150.00 per week for time lost during a period of 
156 continuous weeks .following such ,accident provided, however, t ha t  
such weekly payment shall be reduced by such amounts as the employee 
is entitled t o  receive as sickness benefits under provisions o f  the 
Railroad Unerrgloyment Insurance Act. 

(4) Aggregate L im i t  

The aggregate amount of payments t o  be made hereunder 
is limited t o  $1,OW3,000 for any one accident and ~e carrier shall 
rot be liable for  any amount in excess o f  $1,000,000 for any one 
accident irrespective o f  t h e  number o f  injuries or deaths which 
occur i n  or as a result of such accident. I f  the aggregate amount 
of payments otherwise payable hereunder exceeds the aggregate limit 
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herein provided, the carrier shall not  be required to pay as re- 
spects each separate employee a greater proportion o f  such payments 
than the aggregate limit set f o r t h  herein bears to the aggregate 
amount o f  a l l  such payments. 

( c )  Payment in Case of Accidental Death: 

Payment o f  the applicable amount for accidental death 
shall be made t o  the employee's personal representative for the  
benefi t  o f  the persons designated in, and according t o  the appor- 
t ioment  required by the Federal Employers Liability Act (45 U.S.C. 
51 e t  seq., as amended), or i f  no such person s u r v i v e s  the employee, 
for  the benefit  of h i s  estate. 

(d  Exclusions : 

Benef i ts  provided under paragraph (b) shall not be pay- 
able for or under any o f  t h e  following conditions: 

(1 1 Intentionally self- infl icted in juries, suicide or any 
attempt thereat,  while sane or insane; 

(2 )  Declared or undeclared war or any ac t  thereof;  

(3)  Illness, disease, or any bacterial infection other 
than bacterial infection occurring in consequence o f  an accidental 
cut or wound; 

(4) Accident occurring w h i l e  the employee driver is under 
the  influence o f  alcohol or drugs, or an employee passenger who is 
under the inf luence of alcohol or drugs w h o - i n  any way contributes 
to the cause o f  the accident; 

( 5 )  While an employee is a driver or an occupant o f  any 
conveyance engaged i n  any race or speed test;  

( 6 )  while an employee is commuting to and/or from his 
residence or place o f  business, 

(e) Offset:  

I t  is intended this Article provide a guaranteed recov- 
ery by an employe or h i s  personal representative under the circum- 
stances decribed, and that receipt of payment thereunder shall not 
bar the employee or his personal representative from pursuing any 
remedy under the federal Employers L i a b i l i t y  Act or any other law; 
provided, however, t h a t  any amount received by such employee or his 
personal representative under th is  Article may be applied as an 
offset by the railroad against any recovery so obtained. 
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ARTICLE 62 

Subrogation: 

The carrier shall be subrogated t o  any r i g h t  o f  recovery 
an employee or h i s  personal representative may have against any 
par ty  for loss t o  t he  extent  t h a t  the carrier has made payments pur- 
suant to this Article. 

The payments provided for above w i l l  be made, as above 
provided, for covered accidents on or af ter  September 1, 1968. 

It is understood that no benefits or payments will be 
due or payable t o  any employee or his personal representative unless 
such employee, or h i s  personal representative, as the case may be, 
st ipulates  as follows: 

"In consideration of the payment o f  any o f  the 
benefits provided i n  Article X I  of  the Agreement of 
July , 1968, 

(employee or personal representative] 
agrees to be governed by all of the conditions and 
provisions said and set fo r th  by Article X I . "  

(From Article X I  of UTU National Agreement dated July 17, 
1968 as amended by Article XIII of UTU National Agreement 
dated August 2 5 ,  1978.) 

ARTICLE 62 

Paid Holidays 

The following provisions shal l  apply t o  yardmen as follows: 

Section 1 - Deleted. 

Sectiwl 2 - Regularly Assigned Yard Service Employes. 

(a) Each regblarly assigned yard service employe, who meets 
the qualifications provided i n  Paragraph (b)  hereof, s h a l l  receive 
one basic day's pay a t  the pro rata rate o f  the  position t o  which 
regularly assigned far  each of t he  fallowing enumerated holidays: 

New Year's Day 
Washington's Birthday 
Good Friday 
Decoration Day 
Fourth of July 
Labor Day 
Veteran ' s Day 
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Thanksgiving Day 
Christmas Eve 
Christmas Day 

Only one basic day's pay shall De paid for the holiday 
irrespective o f  the number o f  shif ts  worked. 

NOTE: When any of the above-listed hol idays  f a l l s  on 
Sunday, the day observed by the State or Natim 
shall be considered the holiday. 

(From ArticZe IV--Paid HoZidays--Sections 1 a d  2 (a )  of 
April 5,. 1957 Agreement; JuZ9 17, 1968, LT-y 27, 
1972, L T a w y  2g5 1975, and N~vember 10, 1976.3 

(b) To q u a l i f y ,  a regularly assigned employe must be avail- 
able for or perform service as a r e g u l a r l y  assigned employe on the 
workdays immediately preceding and following such holiday, and i f  
h i s  assignment works on the hol iday ,  the employe must f u l f i l l  such 
assignment. However, a regularly assigned yard service employe 
whose assignment is annulled, cancelled or abolished, or a regularly 
assigned yard service employe who is displaced from a regular 
assignment as a result thereof on (11 the workday imnediately pre- 
ceding the holiday,  (2)  the holiday, or ( 3 )  on the workday imedi- 
ately following the holiday will not thereby be disqualified for 
ho l iday  pay provided he does not l a y  o f f  on any of such days and 
makes himself available for yard service on each o f  such days ex- 
cepting the holiday in the  event the assignment does not work on the 
holiday. I f  the hol iday  falls on the last day o f  an employe's work 
week, t h e  first workday following his  "days offu shall  be considered 
the workday immediately following. I f  the  h o l i d a y  falls qn t h e  
first workday o f  h i s  work week, the l a s t  workday o f  the preceding 
work week s h a l l  be considered the workday immediately preceding the 
ho l iday .  

NOTE 1: A regularly assigned yard service employe who 
qualifies for  ho l iday  pay under Paragraph (b) 
above shall not be deprived thereof by reason o f  
changing from one regular yard assignment t o  
another regular yard assigmnt  on the workday 
i m d i a t e l y  preceding or following the holiday 
or on the holiday. 

NOTE 2: A regularly assigned yard service employe whose 
assignment is annulled, cancelled, or abolished, 
or a regularly assigned yard service employe who 
is displaced from a regular assignment as a 
result thereof as set for th  above i n  Paragram 
(b), and who reverts t o  the extra board, will be 
considered "availablett i f  he marks himself on 
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t h e  extra board i n  sufficient time under ex i s t -  
ing applicable mark-up rules to work a tour of 
duty a t  the first opportunity permitted by such 
applicable rules , 

NOTE 3: An employe will be deemed to have performed 
service o r  fulfilled h i s  assignment i f  he is 
required by the Carrier t o  perform other service 
in accordance with rules and practices on t h e  
Carrier. 

NOTE 4: Refer t o  Section 4 hereof for Special Qualifying 
Provision Christmas Eve and Christmas Day. 

(From Article I--Paid Ho Zidays--Section 2 (bl of iUovember 30, 
2960 Agreement; J u l y  17, 1968.1 

( c )  Yard service employes who work on any o f  tt le t en  speci- 
f i e d  holidays shall be paid  a t  the  ra te  o f  t ime and one-half for all 
services perfcrmd on t h e  holiday with a rninirnwn o f  one and one-half 
times the rate for the basic day, and the allowance of one basic 
day's pay provided for in Paragraph (a)  of this Section 2 for  quali- 
fy ing  employes shall be i n  addition thereto.  

(From Article IV--Paid HoZiduys--Section 2 (el of ApriZ 5, 
1957 Agreement and b t i c  Ze I--Paid HoZidays--Sectwn I rb) 
of J m  25, 1964 Agreement as amended bg Ju Zy 1 7, 1968, 
January 27, 1972, January 29, 1975 and flovember 10, 1976.) 

( d l  In yards operating under strict seniority or markup 
boards, determination of ''regularly assigned employes" for the pur- 
pose of applying the qualifying provisions o f  Paragraph (b)  o f  this 
Section 2 shal l  be the subject o f  negotiations on the individual 
properties. 

(From Art ic le  TY--Paid HoZicZays--Section 2 (d l  of April 5, 
1957 Apeanent  . I  

(e) This section 2 applies only t o  regularly assigned yard 
service employes paid on an hourly or daily basis, who are subject 
t o  yard rules and working conditions. Except as provided for in 
Note 3 t o  Section 2(b)  above, each o f  the qualifying days of service 
provided in Paragraph (b) of this Section 2 must be performed in 
yard service. 

(From ArtikZe I--Paid Ho Zidays--Section 2 (.el of 
flovember 30, 1$60 Apeement.1 
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( f )  Existing weekly or monthly guarantees shall be modified 
to provide that where a holiday f a l l s  on t he  workday o f  the assign- 
ment, payment of a basic day's pay pursuant t o  Paragraph (a )  o f  t h i s  
Section 2 ,  unless the regularly assigned employe fails t o  q u a l i f y  
under Paragraph (b )  o f  t h i s  Section 2, shal l  satisfy such guaran- 
tee .  Nothing in t h i s  Section 2 shall be considered t o  create a 
guarantee where none now exists, or t o  change or modify rules o r  
practices dealing with the Carrier's r i g h t  t o  annul assignments on 
t h e  holidays enumerated in Paragraph (a)  of t h i s  Section 2 .  

(g) That  part o f  a l l  rules, agreements, practices or under- 
standings which require tha t  yard crew assignments or i n d i v i d u a l  
assignments for yardmen be worked a st ipulated number o f  days per 
week or month will not apply t o  the ten holidays herein referred to 
but where such an assignment is not  worked on a holiday, the holiday 
payment t o  qual i f ied employes provided by t h i s  Section, will a p p l y .  

(h) As used i n  th is  Section 2 ,  the terms "workdayn and 
Rholiday91 refer to the day t o  which service payments are credited. 

(i) Nothing i n  t h i s  Sectin 2 shall be considered t o  change 
or modify application of the Vacation Agreement e f f e c t i v e  July 1, 
1949, as amended, and Article 3 (Five-Day Work Week) a f  the  Agree- 
ment of  May 25, 1951, as amended. 

(From Article TV--Paid HoZidays--Section 2(fl, I g l ,  
Thl and l i l  of A p r i l  5, 1957 Agreement.) 

Section 3 - Extra Yard Service Employes 

(a)  Each extra yard service employe, who meets the qual i f i -  
cations provided in Paragraph (b )  of t h i s  Section 3 shall receive 
one basic day's pay at the 'pro rata ra te  on any o f  the following 
enumerated holidays: 

New Year's Day 
Washington's Birthday 
GoodFriday - 
Decoration Day 
fourth o f  July 
tabor Day 
Veteran1 s Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 

Only one basic day's pay shall  be paid for the  ho l iday  
irrespective o f  the number of s h i f t s  worked. If more than one shi f t  
is worked on the holiday the allowance of one basic day's pay sha l l  
be a t  the rate o f  pay o f  the first tour o f  duty worked. 
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NOTE: When any of the  above-listed holidays f a l l s  on 
Sunday, the day observed by the S ta te  o r  Nation 
s h a l l  be considered t h e  holiday. 

(b) To qualify,  an extra yard service employe must-- 

( 3 )  perform yard service on the calendar days immediately 
preceding and immediately following t h e  hol iday ,  and be available 
for yard service the full calendar day on the h o l i d a y ,  or, 

(2) be available f o r  yard service on the f u l l  calendar 
days immediately preceding and immediately following the hol iday  and 
perform yard service on such holiday, o r ,  

(3 )  i f  such employe cannot qua l i fy  under Section 3(b)(l) 
or (b)(2), then in order t o  q u a l i f y  he must be avai lable  for yard 
service on the f u l l  calendar days i m d i a t e l y  preceding and imnedi- 
a te ly  following and the holiday,  or  perform yard service on any one 
or more such days and be so available on the other day or days, and 
compensation for  yard service paid h i m  by the Carrier is credited on 
11 or more of the 30 calendar days immediately preceding t h e  holiday. 

NOTE 1: An employe whose service status changes from an 
extra yard service employe t o  a regularly 
assigned yard service employe or vice versa on 
one of the qua l i fy ing  days shall receive the 
basic day's pay provided in Paragraph ( a >  o f  
Section 3 provided (1) he meets the qualifica- 
tions set  forth in Paragraph (b)  of Section 3 on 
ihe day or days he is an extra yard service 
employe and ( 2 )  he meets the qual if icat ions set 
f o r t h  i n  Paragraph (b) o f  Section 2 on t h e  day 
or days he is a regularly assigned yard service 
employe, provided further , tha t  a regularly 
assigned yard service employe who voluntarily 
changes his service status t o  an extra  yard 
service employe on any o f  the 3 qualifying days 
shall not be entitled t o  receive the pay pro- 
vided for in Paragraph (a) o f  Section 3. 

NOTE 2:  For the purpose o f  Section 3 ,  an extra yard ser- 
vice employe w i l l  be deemed to be available if 
he is ready for yard service and does not l a y  
off o f  h i s  own accord, or i f  he is required by 
the Carrier t o  perform other service in accor- 
dance with rules and practices on the Carrier. 

NOTE 3: The term "extra yard service employev1 shall 
include an extra employe on a cmmon extra list 
protecting both road and yard service, except 
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tha t  an employe, w h i l e  performing road service, 
shall not  be regarded as being available for 
yard service, unless compensation for yard ser- 
vice paid him by the Carrier is credited on 11 
o r  more o f  the 30 calendar days immediately 
preceding  the holiday. 

NOTE 4: The term "yard service" as used nerein applies 
only t o  yard service paid for on an hourly or 
d a i l y  basis and subject t o  yard rules and work- 
i n g  conditions. 

NOTE 5:  Refer t o  Section 4 hereof for Special Qualifying 
Provisions fo r  both Christmas Eve and Christmas 
Day. 

(&om ArticZe 1--Paid RoZidays--Sectwn 3 (a) and Cb) of 
flovember 30, 1960 Agreement; Ju ly  17, 1968, Junuary 27, 
1972, January 29, 1975 and flovmber 10, 1976.) 

(4) For purposes of th is  Agreement, the work week fo r  
extra yard service employes sha l l  be Monday through F r i d a y ,  both 
days inclusive. If the holiday falls on Friday, Monday o f  the suc- 
ceeding week shall be considered the workday immediately following. 
If the holiday falls  on Monday, Friday of the preceding week shall 
be considered the workday immediately preceding the holiday. 

NOTE: This work week shall no t  be applied t o  extra 
yard service employes who have scheduled days 
o f f  other than Saturday and Sunday, i n  which 
event the same principles outlined above will 
apply in determining the  workdays immediately 
preceding and following t he  holiday.  

(From ArticZe I--Paid BoZidays--Section 1 Tal of 
June 2 5, 1 9 64 Agreement. l 

(c)  Yard service employes who work on any o f  t h e  t en  speci- 
f i e d  holidays s h a l l  be paid a t  the rate of t ime  and one-half for a l l  
services performed on t h e  holiday with a min imum o f  one and one-half 
times the ra te  for  t he  basic day, and the allowance of one basic 
day's pay provided for in Paragraph (a)  of' this Section 3 for quali- 
fy ing employes s h a l l  be in addition thereto. 

(From Artic Ze I--Paid BoZidays--Section 3 Ccl of 
I\rovder 30, 1960 Agreement and ArticZe I--Paid 
 lo Zidays--Section 1 (b)  of June 25, 1964 Agremmt . I  

(d) As used in th is  Section 3 the terms "calendar day" and 
*'holidaytt on which yard service is performed refer to the day to 
which service payments are credited. 
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ARTICLE 63 

( e )  Nothing i n  t h i s  Section 3 shall be considered t o  change 
or modify application of the Vacation Agreement effective J u l y  1, 
1949, as amended, and Article 3 (five-Day Work week) o f  the Agree- 
ment o f  May 25, 1951, as amended. 

(From Article I--Paid HoZCdaws--SectLon 3 (dl  and ( e l  of 
N o v d e r  30, 1960 Agreement as mended by J u l y  17, 1968, 
Jan- 27, 1972, J a n q  29, 9975 and f l o v d e r  10, 
1976.1 

*Section 4 - Special Qualifying Prov is ion - Employee Qualifying for 
Both Christmas Eve and Christms Day 

An employee who meets a l l  other  qua l i fy ing  requirements 
will q u a l i f y  for holiday pay for both Christmas Eve and Christmas 
Day i f  on the  "workdayN (for a regularly assigned employee) or the 
"calendar dayn ( for  an extra or unassigned employee immediately 
preceding the Christmas Eve hol iday  he f u l f i l l s  the qua l i fy ing  re- 
quirements applicable t o  the "workdayH or the "calendar dayt* before 
the holiday and on the "workdayn or the  ''calendar day," as t h e  case 
may be, immediately following t h e  Christmas Day ho l iday  he f u l f i l l s  
the qua l i fy ing  requirements applicable t o  t h e  "workday" or the 
"calendar day" after the holiday. 

An employee who does not qual i fy  fo r  hol iday  pay for 
both Christmas Eve and Christmas Day may qualify for holiday pay for 
either Christmas Eve or  Christmas Day under the  provis ions  appli- 
cable t o  holidays generally. 

I* Frm Agreement dated N o v d e r  10, 1976 iVRLC und UTU. 1 

ARTICLE 63 

Vacations 
(5ections 1-14, Synthesis of Operating Vacation Agreement) 

The following 'represents a synthesis i n  one document for the 
convenience o f  the parties, of the National Vacation Agreement of 
April 29, 1949, between certain carriers represented by the National 
Carriers ' Conference Committee and their employes represented by the  
United Tranpor tation Union ( formerly the Brotherhood o f  Locomotive 
Firemen and Enginemen, Order of Railway Conductors and Brakemen, 
Brotherhood o f  Railroad Trainmen and Switchmen ' s Union o f  North 
America), and the several amendments made the re to  i n  various nat ion- 
a l  agreements up t o  August 25, 1978:* 

This is intended as a guide and is not to be construed as 
constituting a separate agrement between the parties. If any 
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dispute arises as t o  t h e  proper interpretation or application o f  any 
vacation provision, the terms o f  the appropriate vacation agreement 
shall govern. 

Sect ion l ( a )  - Effective January 1, 1973, each employe, sub- 
ject t o  the  scope of schedule agreements held by the organizations 
signatory t o  the April 29, 1949 Vacation Agreement, will be quali- 
f i e d  for an annual vacation of one week with pay, or pay i n  l ieu  
thereof, i f  during t h e  preceding calendar year the employe renders 
service under schedule agreements held by the organizations signa- 
tory t o  the A p r i l  29, 1949 Vacation Agreement amounting t o  one 
hundred sixty (160) basic days in miles or hours paid for, as pro- 
vided i n  indiv idual  schedules. 

Beginning with the year 1960, in the application o f  t h i s  
Section l ( a )  each basic day i n  yard service performed by a yard ser- 
vice employe or by an employe having interchangeable road and yard 
r igh t s  sha l l  be computed as 1.3 days, and each basic day in a l l  
other services shal l  be computed as 1.1 days, for  purposes o f  deter- 
mining qua l i f ica t ions  for  vacations. (This is the  equivalent o f  120 
qualifying days i n  a calendar year i n  yard service and 144 q u a l i f y -  
ing  days in a calendar year in road service.) (See NOTE below.) 

(b) Ef fec t i ve  January 1, 1973, each employe, subject t o  the 
scope of schedule agreements held by the organizations signatory t o  
t he  A p r i l  29, 1949 Vacation Agreement, having two or more years of 
continuous service with .employing carrier will be qualified for an 
annual vacation of two weeks with pay, or  pay in lieu thereof, if 
during the preceding calendar year the employe renders service under 
schedule agreements held by the organizations signatory to the 
Apr i l  2 9 ,  1949 Vacation Agreement amounting t o  one hundred sixty 
(160) basic days in miles or hours paid for  as provided i n  indivi- 
dual schedules and during the said two or more years o f  continuous 
service renders service of not less than three hundred twenty (320) 
basic days in miles or hours paid for as provided in individual 
schedules. 

Beginning with the year 1960, i n  tne application o f  t h i s  
Section l ( b )  each basic day i n  yard service performed by a yard ser- 
vice employe or  by an employe having interchangeable road and yard 
rights sha l l  be computed as 1.4 days, and each basic day i n  all 
other services shall  be computed as 1.2 days, for purposes o f  deter- 

qualifications for vacations. (This is the equivalent of 110 
q u a l l  ying days i n  a calendar year i n  yard service and 132 qualify- 
ing days in a calendar year i n  road service.) (See NOTE below.) 
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(c )  E f f e c t i v e  January 1, 1979, each employe, subject t o  t h e  
scope o f  schedule agreements held by t h e  organizations signatory t o  
the April 29, 1949 Vacation Agreement, having nine or more years o f  
continuous service with employing carrier w i l l  be qualified for an  
annual v a c a t i o n  o f  three weeks w i t h  pay, or  pay in lieu thereof, if 
during the preceding calendar year the employe renders service under 
schedule agreements held by the  o r g a n i z a t i o n s  signatory t o  the 
Apr i l  29, 1949 Vacation Agreement amounting t o  one hundred s i x t y  
(160) basic days i n  miles or hours paid for as provided i n  i nd iv i -  
dual schedules and during the said nine or more years o f  continuous 
service renders service not less than fourteen hundred forty (1440) 
basic days in miles or hours paid for as provided in ind iv idua l  
schedules. 

Beginning with the year 1960, in the application o f  t h i s  
Section l ( c )  each basic day i n  yard service performed by a yard ser- 
vice employe or by an employe having interchangeable road and yard 
rights shall be computed as 1.6 days, and each basic day i n  a l l  
other services shall be computed as 1.3 days, for purposes o f  deter- 
mining qualifications for vacations. (This is t he  equivalent o f  100 
qualifying days in a calendar year i n  yard service and 120 qualify- 
ing days i n  a calendar year in road service. ) (See NOTE below. ) 

(d)  Effect ive  January 1, 1979, each employe, subject t o  the 
scope of schedule agreements held by the  organizations signatory t o  
the April 29, 1949 Vacation Agreement, having eighteen or more years 
o f  continuous service with employing carrier w i l l  be qua l i f i ed  for 
an annual vacation of four weeks with pay, or pay in lieu thereof, 
if during t he  preceding calendar year the employe renders service 
under schedule agreements held by the organizations signatory to 
April 29, 1949 Vacation Agreement amounting to one hundred sixty 
(160) basic days in mi les  or hours paid for as provided in indi- 
vidual schedules and during the said eighteen or more years of 
continuous service renders service o f  not less than twenty-eight 
hundred eighty (2880) basic days i n  miles or hours paid for as pro- 
vided i n  individual schedules. 

Beginning with the year 1960, i n  the  application o f  t h i s  
Section l ( d )  each basic day i n  yard service performed by a yard ser- 
vice employe or by an employe having interchangeable road and yard 
rights shall be computed as 1.6 days, and each basic day in a l l  
other services s h a l l  be computed as 1.3 days, for purposes o f  deter- 
mining qualifications for vacations. (This is the equivalent of 100 
qualifying days in a calendar year i n  yard service and 120 qual i fy-  
ing  days in a calendar year i n  road service.) (See NOTE below.) 

(el Ef fec t i ve  January 1, 1973, each employe, subject t o  the 
scope o f  schedule agreements held by the organizations signatory to 
the April 29, 1949 Vacation Agreement, having twenty-f ive or more 
years o f  continuous service with employing carrier w i l l  be qualified 
for an annual vacation of f i ve  weeks with pay, or pay in lieu 
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thereof,  i f  during the preceding calendar year the employe renders 
service under schedule agreements held by the organizations signa- 
tory t o  the April 29, 1949 Vacation Agreement amounting t o  one 
hundred s i x t y  (160) basic days in miles or hours paid for as pro- 
vided in individual schedules and dur ing  the said twenty- f ive or 
more years of continuous service renders service o f  not less than 
four thousand (4,000) basic days i n  miles or hours paid for  as pro- 
vided  in individual schedules. 

Beginning with the year 1960, in the appl icat ion of t h i s  
Section l(e) each basic day in yard service performed by a yard ser- 
vice employe or by an employe having interchangeable road and yard 
r i g h t s  shall be computed as 1.6 days, and each basic day in a l l  
other  services shall be computed as 1.3 days, for purposes o f  deter- 
mining qualifications for vacations. (This is the equivalent o f  100 
qualifying days i n  a calendar year i n  yard service and 120 qualify- 
i ng  days i n  a calendar year i n  road service.) (See NOTE below.) 

NOTE: I n  the application of Sect ion l ( a ) ,  ( b ) ,  ( c ) ,  
( d )  and (el, qua l i fy ing  years accumulated, also 
qualifying requirements for years accumulated, 
prior to the effective date of the  respective 
provisions hereof, for  ex tended vacations shall 
not be changed. 

( f ) (Not applicable. ) 

(g) Calendar days on which an employe assigned to an extra 
list is available for service and on which days he performs no ser- 
vice, not exceeding s i x t y  (60) such days, w i l l  be included in the 
determination o f  qualification f o r  vacation; also, calendar days, 
not  in excess of thirty (301, on which an employe is absent frm and 
unable to perform service because of i n j u r y  received on duty will be 
included. 

The 60 and 30 calendar days referred t o  in t h i s  Sec- 
tion l ( g )  shall not be subject t o  the 1.1, 1.2, 1.3, 1.4 and 1.6  
computations provided for  i n  Section l ( a ) ,  ( b ) ,  (c ) ,  (d )  and ( e ) ,  
respectively. 

(h! Where an employe is discharged from service and there-, 
after restored to service during the same calendar year w i t h  senior- 
i t y  unimpaired, service performed pr io r  t o  discharge and subsequent 
to reinstatement dur ing  t h a t  year shall be included in t h e  determin- 
ation of qual i f ica t ion  for vacation during the following year. 

Where an employe is discharged frm service and there- 
a f t e r  restored t o  service with seniority unimpaired, service before 
and after such discharge and restoration shall be included in corn- 
puting three hundred twenty (320) basic days under Section l ( b ) ,  
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fourteen hundred f o r t y  (1440) basic days under Section l ( c ) ,  twenty- 
e igh t  hundred eighty  (2880 ) basic days under Section 1 ( d l  , and fou r  
thousand (4,000) basic days under Section l(e) .  

( i)  Only service performed on one railroad may be combined 
in determining the qualifications provided for i n  t h i s  Section 1, 
except - tnat service of an employe on h i s  home road may be combined 
with service performed on other roads when t he  lait& service is 
performed a t  the  direction o f  t h e  management of h i s  home road or by 
virtue o f  t h e  employe's seniority on h i s  home road. Such service 
will n o t  operate t o  relieve the home road of its responsibility 
under t h i s  agreement . 

( j )  I n  instances where employes who have become members of 
the Armed Forces o f  the United States return t o  the service of  the  
employing carrier in accordance with t h e  Military Selective Service 
Act o f  1967, as amended, the  time spent by such employes in the 
Armed Forces subsequent t o  their  employment by the  employing carrier 
w i l l  be credi ted as qualifying service in determining the  length o f  
vacations f o r  which they may qualify upon t h e i r  return t o  the ser- 
vice of the employing carrier. 

( k )  I n  instances where an employe who has become a member o f  
t h e  Armed Forces of the United States returns t o  the service o f  the 
employing carrier i n  accordance with t h e  Military Selective Service 
Act of 1967, as amended, and in the calendar year preceding h i s  
return t o  railroad service had rendered no compensated service or 
had rendered compensated service on fewer days than are required to 
qual i fy  for  a vacation i n  the calendar year of his return to ra i l -  
road sevice, but could qualify for a vacation i n  t he  year of  h i s  
rtturn t o  railroad service if he had combined for q u a l i f y i n g  pur- 
poses days on which he was in railroad service i n  such preceding 
calendar year with days in such year on which he was in the Armed 
Forces, he w i l l  be granted, i n  the calendar year of his return t o  
railroad service, a vacation o f  such length as he could so  q u a l i f y  
fo r  under Section l l a ) ,  Ib), ( c ) ,  ( d l  or (el and (j) hereof. 

(1) I n  instances where an employe who has become a member o f  
the  Armed Forces o f  the  United States returns t o  the service o f  the 
employing carrier i n  accordance with the Military Selective Service 
Act o f  1967, as amended, and in the calendar year of  h i s  return to 
railroad service renders compensated service on fewer days than are 
required to qualify for a vacation i n  the  following calendar year, 
but could qualify for a vacation in such following calendar year i f  
he had combined for qualifying purposes days on which he was i n  
railroad service in the year o f  his return w i t h  days, i n  such year 
on which he was in the Armed Forces, he w i l l  be granted, in such 
following calendar year, a vacation o f  such length as he could so 
qualify for under Section l ( a ) ,  ( b ) ,  ( c ) ,  (d l  or (el and (j) hereof. 

Section 2 - Employes qual i f ied under Section 1 hereof  shall 
be paid for their vacations as follows: 



ARTICLE 63 (Cont. ) 

General 

(a) An employe receiving a vacation, or pay in lieu thereof ,  
under Section 1 s h a l l  be paid for  each week of such vacation 1/52 of 
the compensation earned by such employe under schedule agre~rnents 
held by the organizations s ignatory  t o  the A p r i l  2 9 ,  1949 Vacation 
Agreement, on the  carrier on which he q u a l i f i e d  under Section 1 [or 
carriers in case he qua l i f i ed  on more than one carrier under Section 
l(i)l during the calendar year preceding t h e  year i n  which the 
vacation is t a ~ e n ,  but in no event s h a l l  such pay for each week o f  
vacation be less t h a n  six ( 6 )  minimum basic days' pay a t  the  ra te  of  
t h e  las t  service rendered, except as provided i n  subparagraph ( b ) .  

(b)  Beginning on the date Agreement "Aff  da ted  September 25, 
1950, May 25, 1951, or May 23, 1952, became or  becomes e f fect ive  on 
any carrier, the following s h a l l  apply inso far  as yard service 
employes and employes having interchangeable yard and road rights 
covered by said agreement are concerned: 

Yard Service 

11) An employe receiving a vacation, or pay in l i e u  
thereof, under Section 1 sha l l  be paid for  each week o f  
such vacation 1/52 of the compensation earned by such 
employe under s chedu le  agreements h e l d  by t h e  organiza- 
tions s ignatory t o  the A p r i l  2 9 ,  1949 Vacation Agree- 
ment, on the  carrier on which he qualified under Section 
1 [or  carriers in case he qualif ied on more than one 
carrier under Section l(i)] during the calendar year 
preceding the year in which the vacation is taken, but 
in no event shall such pay for  each week o f  vacation be 
less than f i ve  (5) minimum basic days' pay a t  the r a t e  
of the last service rendered, 

Combination of  Yard and Rosd Service 

(2 )  An employe naving in t e rchangeab le  yard and road 
rights rece iv ing  a vacation, o r  pay i n  lieu thereof, 
under Section 1 s h a l l  be paid f o r  each week o f  sucn va- 
cation 1/52 of the compensation earned by such employe 
under schedule agreements held by the organizations 
signatory t o  the A p r i l  29, 1949 Vacation Agreement, on 
the carrier on which he qualified under Section 1 [or  
carriers i n  case he qualified on more than one carrier 
under Section l (i 1 I ,  dur ing  the calendar year preceding 
the year i n  which the vacation is taken; provided t ha t ,  
i f  the vacation is taken during the t ime  such employe is 
working i n  road service such pay for  each week o f  vaca- 
t i o n  s h a l l  be no t  less than six ( 6 )  rninirnm basic days' 
pay a t  the ra te  of the  last road service rendered, and 
if the vacation is taken during the t ime  such employe is 
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working i n  yard service such pay for each week of vaca- 
tion sha l l  be not less tnan f i v e  ( 5 )  m i n i m u m  basic days1 
pay a t  the  ra te  o f  the last yard service rendered. 

NOTE: Section 2(b) applicable t o  yard service s h a l l  
apply to yard, belt line and transfer service 
and corninations thereof, and t o  hostling ser- 
vice. 

Section 3 - Vacations, or allowances therefor,  under two or  
more schedules held  by different  organizations on tne same carrier 
sha l l  not be combined t o  create a vacation of more than t h e  maximum 
number o f  days provided for in any o f  such schedules. 

Section 4 - Time o f f  on account o f  vacation will not be con- 
sidered as t ime  off account employe's own accord under any guarantee 
rules and will no t  be considered as brsaking such guarantees. 

Section 5 - The absence of  an employe on vacation with pay, 
as provided in this agreement, will not  be considered as a vacancy, 
temporary, or  otherwise, i n  applying t he  bulletin rules o f  schedule 
agreements. 

Section 6 - Vacations shall be taken between January 1st and 
December 31st; however, i t  is recognized t h a t  the exigencies o f  the 
service create practical d i f f i cu l t i es  in prov id ing vacations i n  all 
instances. Due regard, consistent with requirements of the szrvice, 
shall be given t o  the preference o f  the employe i n  h is  seniority 
order i n  the class o f  service in wbicn engagsd when granting vaca- 
tions. Representatives of  t h e  carriers and o f  t h e  employes will 
cooperate in arranging vacation periods, administering vacations and 
releasing employes when requirements o f  t h e  service will permit. It 
is understood and agreed t h a t  vacationing employes w i l l  be paid  
t h e i r  vacation allowances by the carriers as soon as possiole after 
the vacation period but the parties recognize t h a t  there may be some 
delay in such payments. I t  is understood t h a t  in any event such 
employe will be paid his vacation allowance no l a t e r  than tne second 
succezding payroll period fo l lowing  the date claim for vacat ion 
allowance is f i led.  

Sectian 7(a)  - Vacations shall not be accumulated o r  carried 
over from one vacation year to another. However, to avoid loss of 
t ime by the employe a t  end of  fiis vacation ~ e r i o d ,  the number of 
vacat ion days a t  the request of the  employe may be reduced i n  one 
year and adjus ted  in t h e  next year. 

Ib) - After the vacation begins layover days dur ing  
the vacation period shall be counted as a part o f  the vacation. 

Section 8 - The vacation provided f o r  i n  t h i s  Agreement s h a l l  
be considered t o  have been earned when the employe has q u a l i f i e d  
under Section 1 hereof. If an employe's employment status is ter- 
minated for any reason whatsoever, including but no t  l i m i t e d  t o  
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retirement, r e s i g n a t i o n ,  discharge, noncompliance w i t h  a union shop 
Agreement, or  failure t o  re turn  af ter  furlough,  he shall, a t  the 
time o f  such t e rmina t ion ,  be granted f u l l  vacation pay earned up to 
the time he leaves t ne  service, including pay for  vacation earned i n  
t he  preceding year or years and not y e t  granted ,  and t h e  vacat ion 
f o r  t h e  succeeding year if the employe has q u a l i f i e d  therefor under 
Section 1. If an employe thus enti t led t o  vacation o r  vacation pay 
sha l l  d i e ,  t h e  vacation pay earned and not  received s h a l l  be paid t o  
such beneficiary as may have been designated, or ,  in t he  absence o f  
such designation, the surviving spouse or c h i l d r e n  o r  h i s  es ta te ,  in 
t h a t  order of preference .  

Sec t ion  ,9 - The terms of this agreement shall no t  be con- 
s t rued t o  deprive any employe of such a d d i t i o n a l  vacat ion days as he 
may be entitled t o  receive under any existing rule, understanding or 
custom, which a d d i t i o n a l  vacation days shall be accorded under and 
in accordance with t h e  terms o f  such e x i s t i n g  rule, understanding or  
custom. With respect t o  yard service employes, and w i t h  respect t o  
any yard  service employe having interchangeable yard and road r i g h t s  
who receives a vacation i n  yard service, such a d d i t i o n a l  vacat ion 
days sha l l  be reduced ny 1/6th. 

Section 10 - Any tiispute or controversy a r i s ing  out  of the 
i n t e r p r e t a t i o n  or application o f  any of the provisions o f  t h i s  
agreement will be handled on t h e  property i n  the same manner as 
other disputes. I f  the  dispute or controversy is not  settled on the 
property and either t h e  carrier or the  o r g a n i z a t i o n  desires t ha t  the 
dispute or controversy be handled f u r t h e r ,  it s h a l l  be referred by 
either par ty  for decision t o  a committee, t h e  carrier  members of 
which sha l l  be f i v e  members of  the Carriers1 Conference Committees 
signatory hereto, or their successors; and the employe members o f  
which sha l l  be the chief executives of the f ive organizations signa- 
tory hereto, or their representatives, or successors. It is agreed 
t h a t  t he  Committee h e r e i n  provided w i l l  meet between January 1 and 
June 30 and July 1 and December 31 o f  each year i f  any disputes or  
c o n t r o v e r s i e s  have been f i l e d  f o r  consideration. In event o f  
failure t o  reach agreement the dispute or controversy s h a l l  be 
arbi trated in accordance with the Railway Labor Act, as amended, the 
arbi t ra t ion  being handled by such Committee. Interpretation or 
application agreed upon by such Committee, or f i x e d  by such arbitra- 
t ion ,  sha l l  be f i n a l  and   in ding as an interpretation or ap~lication 
o f  t h i s  agreement. 

Section 11 - This vacat ion agreement shall, be construed as a 
separate agreement by and on behalf oP each carrier pa r t y  hereto, 
and its railroad employes represented by the respective organiza- 
tions signatory hereto, and ef fect ive July 1, 1949 supersedes the 
Consolidated Uniform Vacation Agreement dated June 6 ,  1945, insofar 
as said agreement applies to and defines t h e  rights and obligations 
of the carriers parties t o  t h i s  agreement and the employes of such 
carriers represented by the Brotherhood o f  Locomotive Engineers and 
the United Transportation Union. 
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Section 12 - This  vacation agreement shall continue in e f f e c t  
until changed or modified in accordance with provisions o f  t h e  Rail- 
way Labor Act, as amended. 

Section 13 - This agreement is subject t o  approval o f  courts 
with respect t o  carriers in hands of receivers or  trustees. 

Sect ion 14 - The par t ies  hereto having in mind conditions 
which exist or may arise on individual carriers in making provisions 
for vacat ions with pay, agree t h a t  the duly authorized representa- 
t ive (General Chairman) of the employes, par ty  t o  t h i s  agreement, 
and the  off icer  designated by the carrier, may enter i n t o  additional 
w r i t t e n  understandings t o  implement the  purpose of t h i s  agreement, 
provided that such understandings shall not be inconsistent wi th  
this agreement. 

I* The Vacation Agrement mZes as shown above incorpo- 
rate current p ~ o v i s i m s  af the 1949 Nutiom2 Vacation 
Agreement and Amendments p ~ o v i d e d  in the rJationaZ 
Agreements of December 16, 19  73, flovember 30, 1960, 
November 20, 1964, J u l y  17, 1968, January 27, 1972 
and August 25, 19  78.) 

Memorandum 

Chicago, I l l i n o i s ,  Apr i l  29, 1949 

Referring t o  agreement, signed t h i s  date ,  between employes 
represented by the Brotherhood of Locomotive Engineers and the 
United Transportation Union and Carriers represented by the Eastern, 
Western and Southeastern Carrier's Conference Committee, with re- 
spect to vacations with pay: 

I n  computing basic days in miles or  hours paid for ,  as pro- 
vided in Section 1 of said agreement, the parties agree t ha t  t h e  
fol lowing interpretat ions shall apply: 

1. A trainman in passenger service, on a t r i p  o f  300 miles, 
upon which no overtime or other allowances accrue, will 
be credited w i t h  two basic days. 

2. Ar! employe in f r e igh t  service on a run of 125 miles, 
upon which no overtime or other allowances accrue, will 
be credited with 1 1/4 basic days. 

3. An employe i n  f r e i g h t  service on a run of  125 miles, 
with t o t a l  time on duty of 12 hours on t he  t r i p ,  w i l l  be 
credited with 1 1/2 basic days. 

4 .  An employe in yard service working 12 hours will be 
credited with 1 1/2 basic days. 
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5 ,  An employe i n  f r e i g h t  service, run-around and paid 50 
miles for  same, will be credited with 1/2 basic day. 

6 .  An employe i n  f r e igh t  serv ice ,  called and released and 
paid 50 miles fa r  same, w i l l  be credited with 1/2 b a s i c  
day.  

7. An employe in f r e i g h t  service, paid  no overtime o r  other 
allowances, working as follows: 

......................... 1st trip 150 miles 

......................... 2nd t r i p  140 miles ......................... 3rd t r i p  120 miles 
4th t r i p  ......................... 150 miles 

......................... 5th trip 140 miles 

......................... To ta l  700 miles 

w i l l  be credi ted with seven basic days. 

8. An employe i n  freight service makes t r i p  o f  80 miles in 
8 hours or less, for  which he is pa id  la0 miles, will be 
credited w i t h  I basic day. 

9. A n  engineman i n  passenger service makes a t r i p  of 100 
miles or less in 5 hours, will be credited with 1 basic 
day. 

10. An engineman in short-turn-around passenger service, 
makes a t r i p  of 100 miles or less, on duty eight  hours 
within  a spread of  nine hours, will be credited with 1 
basic day.  

11. A trainman in short-turn-around passenger service, makes 
a t r i p  of  150 miles or  less, on duty e igh t  hours within 
a spread o f  nine hours, w i l l  be credited with 1 basic 
day. 

12. A trainman in short-turn-around passenger service, makes 
a t r i p  of 150 miles or less, t o t a l  spread of time 10 
hours, on duty eight  hours within the first nine hours,  
w i l l  be credited with 1 1/8 basic days. 

13. An employe i n  f r e igh t  service, deadheading is paid 50 
miles for  same, w i l l  be credited with 1/2 basic day. 

14. An employe is paid eight hours under the held-away-from- 
home terminal rule, will be credited with 1 basic day. 
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15. An employe is allowed one hour as a rb i t r a ry  allowance, 
will be cred i ted  with 1/8 basic day. 

(Signatures not reproduced) 

Interpretation of Continuous 
Service Provisions of 

Section 1 of Vacation Agreement 

I n  granting of  vacations subject t o  agreements held by the 
f i v e  operating organizations, service rendered for the carrier will 
be counted i n  e s t a b l i s h i n g  five or f i f t e e n  or mare years o f  cantin- 
uous service, as the case may be, where the employe transferred in 
service t o  a pos i t i on  subject to an agreement held by an orqaniza- 
t i o n  signatory t o  the Apri l  29,  1949 Vacation Agreement, provided 
there was no break in the employe's service as a result o f  t h e  
transfer from a class o f  service not  covered by an agreement held by 
an organization signatory t o  the April 29, 1949 Agreement. This  
understanding w i l l  apply only where there was a transfer of  service. 

This understanding w i l l  apply commencing with the  y, =ar 1956 
but will also be applicable to claims of record properly f i l e d  w i t h  
the carrier on or after January 1, 1955, fo r  1955 vacations and on 
file with the carrier a t  the date o f  t h i s  understanding. No other 
claims for 1955 based on continuous service will 513 paid. Standby 
agreements will be appl ied  according t o  their terms and conditions 
f o r  the year 1955. 

Signed a t  Chicago, Illinois, t h i s  18th day of January, 1956. 

(Signatures not reproduced) 

Assignment o f  Vacations 

S e c t i o n  15(a) I n  order t o  de termine  t h e  maximum number o f  
employes the Carrier will be required to schedule for vacation in 
any given  week, separate by Crafts (Conductors, Brakemen and Yard- 
men), each location responsible fo r  preparing vacation schedules 
will determine the to ta l  number o f  weeks o f  vacation due each separ- 
ate craft  which number will be divided by 52.  This number w i l l  then 
be increased by 25%, th i s  l a t te r  number t o  be the maximum number of  
employes the Carrier will be required t o  schedule for vacation in 
any given  week. Tho local supervision and Local Chairmen can mu- 
t u a l l y  agree t o  a greater or lesser number, depending upon service 
requirements during a particular period at a specific terminal. 
NOTE: Any fract ion will be rounded o f f  t o  the  next higher  whole 
number. 

{b) The last service ( c r a f t  and terminal t o  which an employe 
is assigned to work) performed prior  t o  12:01 a.m., December 1 of 
each year will determine t h e  applicable vacat ion schedule for tha t  
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employe, i.e. Conductor, Brakeman or Yardman inc luding extra boards 
as well as location. 

(Memrandwn of Understanding ef fec t ive  September 1, 1979.)  

S p l i t t i n g  Vacations 

Section 16(a) Employes subject t o  the  terms o f  the  National 
Vacation Agreement of A p r i l  29, 1949, as amended, who qua l i f y  for 2 
or more weekst vacation, under the provisions of said National 
Agreement, w i l l ,  upon written request, be permi t ted t o  s p l i t  the 
vacation i n t o  two (2) periods with ne i the r  period being less than 
one ( I)  week, subject to t h e  terms and conditions outlined below: 

(b) The Company w i l l  assume no addi t iona l  expense i n  grant- 
ing vacations as result of  this Agreement. 

( c )  Employes desiring t o  s p l i t  their vacations i n t o  two per- 
iods must make application therefor during t h e  designated interval 
when applications are being accepted, pr io r  t o  the compiling o f  the 
vacation schedule. No change i n  such application may be made fol-  
lowing t h e  close o f  t h i s  appl icat ion period, 

( d l  When two periods are requested, only one of such periods 
will be assigned dur ing  the months o f  June, J u l y  and/or August. 

( e l  Section 6 of the  1949 Vacation Agreement provides in 
par t :  

"Due regard consistent w i t h  requirements of the 
service shall be given t o  the preference o f  t he  
employe i n  n i s  seniority order i n  the class o f  
serv ice i n  which engaged when granting vacations.'' 

In applying the pr inc ip le  set  forth above, consideration 
will be given to only one period of the  split vacation in assigning 
vacations in any class of  service. An employe requesting a s p l i t  
vacation w i l l  designate which period he desires considered in accor- 
dance with tne above. After a11 employes o f  a particular class have 
been assigned one vacation period, in accordance with the above- 
quoted pr inciple ,  t h e  remaining split vacation period will be 
assigned t o  avai lable  unassigned periods with due regard to the  
employe in h i s  s e n i o r i t y  order i n  the class of service i n  which 
engaged, consistent with requirements of the service. 

( f )  When relief for  vacationing employes incurs deadheading, 
deadhead pay for one round trip only will be allowed for  the  com- 
bined relief period and payment shall be divided as follows: 
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(1) The rel ief  employe deadheading t o  t h e  outlying 
point t o  prntect the f i r s t  period will be aflowed deadhead pay for  
the t r i p  t o  the relief point;  

( 2 )  The relief employe r e t u r n i n g  home from t h e  outlying 
point  af ter  completing re l ie f  for  the second per iod  will be allowed 
deadhead pay for the return t r i p ;  

(3 )  No deadhead pay will be allowed either t o  the  
re l ief  employe, r e t u r n i n g  home from protecting the first vacation 
period, or t o  the relief employe neing sent t o  t he  o u t l y i n g  point t o  
protect the second vacation period. 

(g) Section 7 o f  the 1949 Vacation Agreement provides in 
part : 

"a. Vacations shall n o t  be accumulated or  
carried over from one vacation year t o  another. 
However, t o  avoid loss of time ~y the employe a t  
end of his vacation period, t h e  number o f  vaca- 
t i on  days a t  the request o f  t he  employe may be 
reduced in one year and adjusted in the nex t  
year. " 

I n  applying this p r i n c i p l e ,  an employe desiring a s p l i t  
vacat ion will, when making the above request, adjust his nex t  suc- 
ceeding vacation per iod ,  regardless of whether it is scheduled i n  
the same calendar year or the following calendar year, by observing 
t i e  number of scheduled vacation days for t h a t  period p l u s  the  one 
carry-over day, and will not  be permitted to carry over a day from 
t h a t  adjusted period t o  the  next  following period. In other words, 
an employe must eliminate any carry over day a t  the first opportu- 
nity, and will not  be permitted to carry over a vacation day in two 
successive periods. 

(h) When an employe's second, nin th ,  e igh teen th  or twenty- 
f i f t h  anniversary of employment occurs in a year i n  which he has 
qualified to receive additional vacation and the employe by sched- 
uling and starting h is  vacation after  the anniversary date will be 
e n t i t l e d  t o  an add i t i ona l  week's vacation, subject t o  the accumula- 
t i o n  of 320, 1440, 2880 or 4000 days respectively, he must, i n  order 
t o  q u a l i f y  for  the  additional. week's vacation under this Agreement, 
schedule and start t h e  f i rs t  period of  the s p l i t  vacation on or 
a f t e r  the second, n i n t h ,  eighteenth o r  twent y - f  i f t h  anniversary date 
o f  h i s  employment. 

) The ra te  of the last service performed pr ior  t o  the date 
upon which t he  employe begins the first period o f  h i s  vacation will 
be used i n  determining the total  amount o f  vacation pay due t he  
employe for  t he  entire two vacation periods, or t he  entire vacation 
compensation if on a minimum day basis, the same as though the 
annual vacation had not  been s p l i t  i n t o  two periods. 
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(j) No vacation date w i l l  be changed a f t e r  s e t  up fo r  
choice, except in extreme hardship cases, and t hen  only by mutual 
consent. 

(k) In the application of  Section (8) o f  the Agreement dated 
November 30, 1960, between the Railroads represented  by the Eastern, 
Western and Southeastern Carriersr Conference Committees and 
Employes represented by the  ORC&B or BRTCUTU) i t  i s  understood any 
zmploye whose relationship is terminated, and has no fur ther  connec- 
tion w i t h  the Company w i l l ,  upon such termination, be allowed any 
compensation due f o r  a q u a l i f i e d  vacation in that calendar year as 
well as any compensation due i f  qua l i f ied  for a vacation in the 
succeeding year. 

I t  is further understood that  after having received the  
vacat ion  allowance, said employe, i f  later reinstated t o  service 
pr ior  t o  the scheduled vacation period i n  tha t  calendar year, will 
be required t o  observe the scheduled vacation period and any carry- 
over day, if the re  be one, even though no further payment is due. 
Likewise, t h i s  employe will be scheduled fo r  h i s  annual vacation in 
the  succeeding year, the same as if t h e  vacation compensation had 
n o t  been allowed at the t i m e  of t h e  temporary termination of ser- 
v ice,  and will be required to observe this scheduled vacation 
period. This ernployets vacat ion allowance fo r  this per iod will be 
determined the same as though there had been no interruption o f  
service, i. e. , 1/26 or 3/52 of the previous year's earnings, or  the 
appropriate number o f  days times the rate o f  the l a s t  service per- 
formed p r io r  t o  the commencement of this scheduled vacation period 
for the purpose of developing whether this employe is due any 
adjustment in his vacation allowance. 

ARTICLE 64 

Starting Date o f  Scheduled Vacation 

(a) Scheduled vacations w i l l  only b~ postponed when an em 
ploye in road service is a t  6is away-frowhome terminal or en route 
to or from his home terminal on t he  date scheduled t o  start h i s  
vacation. The starting date w i l l  in such instances be the day 
following the date of  last service, as determined by on-duty time 
shown on time ticket. 

As an example, using the first day of  3ctober as the 
s t a r t i n g  date for  a scheduled vacation: 

(1) An employe a t  h i s  away-from-home terminal on Septem- 
ber 30 begins trip back t o  the  home terminal pr ior  t o  midnight o f  
t h a t  day, t r i p  t i c ke t  being dated September 30. H i s  vacation will 
start a t  12:01 AM October I ,  and he w i l l  be released upon arr iva l  a t  
the home terminal or the home terminal o f  his assignment. 
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(2 )  An employe i s  e n  r o u t e  t o  or a t  away-from-home ter -  
minal a t  midnight on September 30, and starts h i s  return t r i p  t o  the 
home terminal Clctober 1, t r i p  t i c k e t  being dated October 1. His 
vacation will start  12:01 AM October 2 ,  and he w i l l  be released upon 
arr ival  a t  the home terminal or the home terminal o f  h i s  assignment. 

(3) An employe on a turnaround assignment going on duty 
a t  h i s  terminal prior t o  midnight September 30, trip t i c k e t  being 
dated September 30, h is  vacation w i l l  s tar t  12:01 AM October I ,  and 
he w i l l  be released for vacation upon return t o  h i s  terminal. 

(b) The same pr inc ip le  w i l l  apply t o  employes in yard 
szrvice. An mploye protect ing the  first or second s h i f t  on Septem- 
ber 30, h i s  vacation w i l l  start 12:01 AM Clctober 1. An employe 
protect ing an assignment starting a t  12:00 MN September 30, h i s  t r i p  
t i cke t  for t ha t  service being da t ed  September 30, h i s  vacation w i l l  
s ta r t  a t  12:01 AM October 1, and he w i l l  be released on c m n l e t i o n  
o f  the t r ick started a t  12:00 MN September 30. 

ARTICLE 65 

Star t ing  Date o f  Vacation t o  Coincide 
With O f f  Days 

(a) A yardman who is in the status o f  a regularly assigned 
man a t  the  time h i s  annual vacation i s  scheduled  t o  commence, may, 
by giving not less than 72 hoursf advance notice in w r i t i n g  t o  the  
yardmaster, move the starting date o f  h is  annual vacation either 
forward or backward so as t o  have it c m n c e  on the first workday 
o f  h i s  scheduled work week. I f  a regular ly  assigned yardman's work 
week is changed i n  accordance with the  schedule rules and there is 
not  sufficient t ime to give the 72 hours1 advance not ice referred t o  
above, he will be permitted to move the s t a r t i n g  date o f  h i s  annual 
vacation e i t h e r  forward or backward so as t o  have it commence on the 
f i r s t  workday of h i s  scheduled new work week by g iv ing  the yardmas- 
ter wr i t t en  not ice as sown as  poss ib le .  

(b) As an example o f  t he  above application, a r egu l a r l y  
assigned yardman, having Saturday and Sunday as rest days (May 1 and 
2 ,  1965) with a programed conurnencement date of May 5th  for h i s  
vacation, may, by making written application, commence his vacation 
on ei ther  Monday, May 3rd, or Monday, May 10 th .  

( c )  No t ime  claims w i l l  be submitted on behalf of extra 
yardmen when a regularly assigned yardman under this program is per- 
mitted t o  work one or more days of  the vacation o r i g i n a l l y  a s s i g n e d  
t o  him, so  long as he takes the entire number of vacat ion days 
scheduled. 
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ARTICLE 66 

Cancel la t ion of Vacation 

When the exigencies o f  t h e  service require the  cancellation 
of the vacation of a conductor, t ra inman or  yardman the  Local Chair- 
man w i l l  be consulted in the matter and a new vacation per iod  will 
be assigned t o  the conductor, trainman or  yardman whose vacation was 
cancelled. I n  a l l  cases the number of vacation days will be taken 
i n  t h e  calendar year i n  which the  vacation is due. 

ARTICLE 67 

Union Shop Agreement 

Sect ion 1. 

I n  accordance with and subject t o  t h e  terms and conditions 
hereinafter set forth, a l l  employes of  the Carrier now o r  hereafter 
silbject t o  t h e  Rules and Working Condit ions Agreements between t h e  
parties hereto, except as  hereinafter provided, s h a l l ,  as  a condi- 
t i o n  o f  thei r  continued employment subject t o  such Agreements, 
become members of the  Organization par ty  to this Agreement repre- 
senting their cra f t  o r  class wi th in  sixty calendar days o f  the date 
they first perform compensated service as such employes after the 
e f f ec t i ve  d a t e  of  this Agreement, and thereafter shall maintain mem- 
bership in such organization; except t h a t  such membership shall not 
be required o f  any i n d i v i d u a l  u n t i l  he has performed compensated 
service on thirty days w i t h i n  a period of  twelve consecutive calen- 
dar months. Nothing i n  t h i s  Agreement shall al ter ,  enlarge or 
otherwise change the coverage of  t h e  present or  future Rules and 
Working Conditions Agreements. 

Sect ion 2,  

The requirements of  membership arovided for  in Section 1 of 
this Agreement sha l l  be sa t i s f i ed  if any employe shall ho ld  o r  ac- 
q u i r e  membership i n  any one o f  the  labor organizations National 
i n  scope organized in accordance with the Railway l abor  Act and 
admitting t o  membership employes of  a craft or class in t r a i n ,  yard, 
engine o r  hostling service, t h a t  is, i n  any o f  the  services or 
capaci t ies  covered i n  Section 3, First, (h), of the Railway Labor 
Act, d e f i n i n g  t he  jurisdictional scope o f  the  First Division o f  the 
National Railroad Adjustment Board, provided, however, t h a t  nothing 
contained i n  this Agreement shall prevent any employe from changing 
membership from one organization t o  another organizat ion admitting 
t o  membership employes of a c r a f t  or class i n  any of the services 
above specified . 
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Section 3 .  

(a) Employes who re ta in  senior i ty  under the Rules and Work- 
i n g  Condi t ions  Agreements governing t he i r  class or cra f t  and who are 
regularly assigned or t ransfer red t o  f u l l  time employment no t  cov- 
ered b such Agreements, or who, for a period o f  t h i r t y  days or more 
are (ly fur loughed on account of  force reduction, or  ( 2 )  on leave o f  
absence, or ( 3 )  absent on account of  sickness or d i s a b i l i t y ,  w i l l  
no t  be required t o  maintain membership as provided i n  Section 1 o f  
t h i s  Agreement so long as they remain in such other employment, or 
fur loughed or absent as herein provided, but they may do so a t  their 
option. Should such employes return t o  any service covereo by the  
said  Rules and Working Conditions Agreements and continue therein 
thirty calendar days or more, irrespective o f  the  number o f  days 
a c t u a l l y  worked dur ing  t h a t  period,  they shall, as a condition o f  
their continued employment subject t o  such Agreements, be required 
within t h i r t y - f i v e  calendar days from date of their return to such 
serv ice t o  comply with the provisions o f  Sections 1 and 2 of th is  
Agreement. 

b The senority status and rights of employes furloughed to 
serve  in the Armed Forces or granted leaves o f  absence t o  engage in 
studies under an educational a id  program sponsored by the Federal 
Government or a Sta te  Government for the benefit o f  ex-service men 
sha l l  not be terminated by reason of any o f  t he  provis ions  o f  t h i s  
Agreement but such employes shall ,  upon resumption o f  employment, 
be considered as new employes for the  purposes of applying t h i s  
Agreement. 

(cl  Employes who retain sen io r i t y  under the Rules and Work- 
ing  Conditions Agreements governing their class or craf t ,  and who, 
f o r  reasons other than those specified i n  Subsections (a)  and ( b )  o f  
t h i s  Section, are not in service covered by such Agreements or leave 
such service, will not be required t o  maintain membership as pro- 
vided i n  Sections 1 and 2 o f  this Agreement so long as they are not 
i n  service covered by such Agreements, but they may do so a t  thei r  
option. Should such employes return to any service covered by the 
said Rules and working Conditions Agreements they s h a l l ,  as a condi- 
tion o f  t h e i r  continued employment, be required, from the date o f  
return t o  such service t o  take membership in one o f  t h e  organ i ta-  
t i o n s  specif ied i n  Sections 1 and 2 of this Agreement. 

Section 4 .  

Nothing i n  this Agreement shall require an employe t o  become 
or t o  remain a member of  t he  Organization i f  such membership is not 
available t o  such employe upon t h e  same terms and conditions as are 
generally applicable to any other member, or i f  the  membership of 
such employe is denied or terminated for any reason other than the 
failure o f  the employe t o  tender the periodic dues, i n i t i a t i o n  fees, 
and assessments (not  including f ines and penal t ies  1 uniform1 y 
required as a condition o f  acquiring o r  retaining membership. For 
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purposes of th is  Agreement, dues, fees and assessments, shall be 
deemed t o  be *'uniformly requiredu i f  they  are required of a l l  em- 
ployes i n  t he  same status a t  the same t ime.  

Section 5 .  

(a)  Each employe covered by the previsions of this Agreement 
shall be considered by the Carrier t o  have met the requirements o f  
the Agreement unless and until t h e  Carrier is advised t o  the  con- 
trary in writing by the Organization. The Organization will notify 
the Carrier i n  w r i t i n g  by Registered or Certified Mail, Return 
Zeceipt Requested, or  by personal de l ive ry  evidenced by receigt, of 
any employe who it is alleged has fai led t o  comply w i t h  t h e  terms of  
t h i s  Agreement and who the Organization therefore claims is not  
e n t i t l e d  t o  continue i n  employment subject t o  the Rules and Nording 
Conditions Agreements. The form o f  no t i ce  t o  be used shal l  be 
agreed upon by the Carrier and the Organization, and the form shall 
make provision f o r  specifying the r ea sons  for  t he  allegation o f  now 
compliance. Upon receipt of such notice, the Carrier will, w i t h i n  
ten calendar days o f  such receipt, so n o t i f y  the employe concerned 
i n  w r i t i n g  by Registered or Certified Mail, Return Receipt Re- 
quested, or by personal delivery evidenced by receipt. Copy o f  such 
notice t o  the employe shall be given the Organiza t ion .  An employe 
so  not i f ied who disputes t h e  fact  t ha t  he has fa i led  t o  comply w i t n  
the terms o f  t h i s  Agreement shall, within a period o f  t e n  calendar. 
days f rom the d a t e  of receipt o f  such notice, request the  Carrier in 
writing by Registered or Certified Mail, Return Receipt Requested, 
or by personal delivery evidenced ny receipt, t o  accord h i m  a hear- 
ing. Upon receipt o f  such request t h e  Carrier s h a l l  set a d a t e  for  
nearing which shall be h e l d  within t e n  calendar days of  the date of 
receipt of request therefor. Notice of  the  date set for nearing 
shall be promptly given the employe in wri t ing  with copy t o  the 
Organization, by Registered or Certified Mail, Return Receipt 
Requested, or by personal de l ivery  evidenced by receipt. A repre- 
sentative of the Organization sha l l  attend and part icipate in the 
hearing. The receipt by the Carrier o f  a request for a hear ing 
shall operate t0 stay ac t ion  on the terminat ion of employment until 
the  hearing is h e l d  and the  decision of the  Carrier is rendered. 

In the  event the employe concerned does not  request a 
hearing as provided herein, the Carrier shall proceed t o  terminate 
h i s  seniority and employment under the Rules and Working Cond i t ions  
Agreements no t  l a te r  than t h i r t y  calendar days from receipt o f  the 
above described n o t i c e  from the  Organiza t ion ,  unless t h e  Carrier and 
the Organization agree otherwise in writing. 

(b) The Carrier sha l l  determine on t h e  bas i s  o f  the evidencz 
produced a t  the hearing whether or not the  employe has complied with 
the terms of th is  Agreement and s h a l l  render a decision within 
twenty calendar days from the date t h a t  the hearing is closed, and 
the employe and the Organization shall be prompl y advised thereof in 
writing by Registered or Certified Mail, Return Receipt Requested. 
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I f  t h e  decision is t h a t  the employe has  not  complied 
w i t h  the terms o f  this Agreement, his seniority and employment under 
t h e  Rules  and Wor~ing Conditions Agreements sha l l  be terminated 
w i t h i n  twenty calendar days of  the date of sa id  decision except as 
here inaf ter  provided or unless the Carrier and the Organization 
agree otherwise i n  writing. 

If t h e  decision is not  sat is factory t o  t h e  employe or t o  
the Organization it may be appealed in writing, by Registered or 
Cert i f ied Mail, Return Receipt Requested, directly t o  the h ighest  
o f f i c e r  o f  the Carrier designated to handle appeals under this 
Agreement. Such appeals must be received by such officer w i t h i n  t en  
calendar days of  the date o f  t h e  decision appealed from and shall 
operate t o  stay action on the termination o f  sen ior i ty  and employ- 
ment, until the decision on appeal is rendered. The Carrier shall 
promptly n o t i f y  the other par ty  i n  writing o f  any such appeal, by 
Registered or Certified Mail, Return Receipt Requested. The deci- 
sion on such appeal sha l l  be rendered within twenty calendar days o f  
the date the not ice o f  appeal i s  received, and the employe and tne 
Organization s h a l l  be promptly advised thereof i n  w r i t i n g  by Regis- 
tered or Certified Mail, Return Receipt Requested. 

I f  the decision on such appeal is that the employe has 
not complied with the terms o f  this Agreement, his seniority and 
employment under the Rules and Working Conditions Agreements s h a l l  
be terminated w i t h i n  twenty calendar aays o f  the date  o f  said deci- 
sion unless selection of a neutral is requested as provided below, 
or unless the Carrier and the  Organization agree otherwise in 
writing. The decision on appeal shall be f i n a l  and binding unless 
within ten calendar days from t he  date of the decision the Organi- 
zation or the employe involved requests the selection o f  a neutral 
person to decide the dispute as provided in Section 5(c)  below. Any 
request for  selection of a neutral person as provided i n  Section 
5(c) below shall operate t o  stay act ion on' the termination of sen- 
i o r i t y  and employment u n t i l  not more than ten calendar days from the  
date decision is rendered by t h e  neutral person. 

( c )  If within- ten calendar days after the date of a decision 
on appeal by t h e  highest officer of the Carrier designated t o  handle 
appeals under this Agreement t h e  Organization or, the employe in- 
volved requests such highest officer i n  writing by Registered or 
Certified Mail, Return Receipt Requested, that a neutral be ap- 
pointed t o  decide t h e  dispute, a neutral person t o  act  as sole 
arbitrator  t o  decide the dispute sha l l  Se selected by the  highest 
o f f i ce r  o f  the Carrier designated t o  handle appeals under t h i s  
Agreement or h i s  designated representative, t h e  General Chairman o f  
the  Organization or h i s  designated representative, and the  employe 
involved or h i s  representative. If  they are unable to agree upon 
the selection o f  a neutral person, any one of them may request the 
chairman of the Nat iona l  Mediation Board in wri t ing  t o  appoint such 
neutral. The Carrier, the Organization and the employe involved 
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shall have the  r i g h t  t o  appear and present evidence a t  a hearing 
before such neutral a rb i t r a to r .  Any decision by such neutral arbi- 
trator sha l l  be made w i t h i n  thirty calendar days from the  da te  of 
receipt o f  t h e  request for his  appointment and s h a l l  be f ina l  and 
binding upon the parties as to the matters decided within  the  l i m i -  
t a t i o n s  of Paragraph (i) o f  t h i s  Section. The Carrier, the employe, 
and t h e  Organization shall be promptly advised thereof  i n  wri t ing  by 
Registered or Certified nail, Return Receipt Requested. If the 
pos i t ion  of the emplaye is sustained, t h e  fees, salary and expenses 
of t he  neutral arbitrator shal l  be borne i n  equal shares by the 
Carrier and tne Organization; if t h e  employe's posi ton is n o t  sus- 
t a ined ,  such fees, salary and expenses sha l l  be borne i n  equal 
shares oy the Carrier, the Organization and the employe. 

( d )  I t  is understood t h a t  i f  an employe produces evidence t o  
an officer or local chairman of the  Organization tha t  he is a mernber 
in any one o f  the Labor Organizations as specifies in Section 2 of 
this Agreement t h a t  w i l l  sa t i s fy  this Agreement and no notice w i l l  
be served by the Organization on the  Carrier to have employe removed 
from service. Employe will be required t o  produce such evidence on 
demand o f  an officer or loca l  chairman o f  the Organization, but w i l l  
not  De required t o  produce such evidence more than once in a calen- 
dar month. I f  employe fai ls  or refuses t o  produce such evidence, he 
may be cited t o  t h e  Carrier by t h e  Organization as not  complying 
wi th  this Agreement. 

(el The t ime  periods specified i n  t h i s  Section may be ex- 
tended in i n d i v i d u a l  cases by written agreement between the Carrier 
and t h e  Organization. 

( f l Provisions of invest igat ion and d i s c i p l i n e  rules con- 
tained in the  Rules and Working Conditions Agreements between the  
Carrier and t he  Organization will not apply t o  cases arising under 
this Agreement. 

(9) The General Chairman of the Organization shall no t i f y  
the  Carrier in writing of the  title(s1 and address(es1 of its rep- 
resentatives who are authorized t o  serve and receive the not ices 
described i n  t h i s  Agreement. The Carrier shall n o t i f y  the  General 
Chairman of the  Organization i n  writing o f  the title(s) and ad- 
dress(es) o f  its representatives who are authorized t o  receibve and 
serve the notices described in this Agreement. 

(n) In computing the  time periods specified in th is  Agree- 
ment, the date  on which a notice is received or decision rendered 
sha l l  not  be counted. 

(i) Decisions made pursuant to this Section shall  be con- 
f ined t o  determination o f  fac t  o f  compliance or noncompliance by t h e  
employe with the terms of t h i s  Agreement but do not apply t o  any 
questions o f  law arising out o f  or i n  connection with the legal ly  
permissible limits of t h i s  Agreement under appl icable law. 
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Section 6 .  

Other provis ions of t h i s  Agreement t o  t h e  contrary notwith- 
s t and ing ,  t h e  Carrier shal l  not be required t o  terminate the employ- 
ment of an employe until such time as a qual i f ied  replacement is 
available. The Carrier may not ,  however, re ta in  such employe i n  
s e r v i c e  under the  provisons of this Section for  a period in excess 
of sixty calendar days from date o f  t h e  last decision rendered under 
the provisions of Section 5,  or n ine ty  calendar days from da te  o f  
receipt o f  notice from the Organization in cases where the  employe 
does not request a hearing. The employe whose employment is ex- 
tended under the provisions o f  t h i s  Section s h a l l  not,  during such 
extension, retain or acquire any s e n i o r i t y  r i g h t s .  The above period 
may be extended by agreement between the Carrier and t h e  Organiza- 
t i o n .  

Section 7. 

An employe whose seniority and employment under the Rules 
and Working Conditions Agreements is te rmina ted  pursuant t o  the  pro- 
visions of this Agreement or whose employment is extended under 
Section 6 sna l l  have no time or money claims by reason thereof. 

If the f i n a l  determination under Section 5 o f  th is  Agreement 
is tha t  an ernployels seniority and zmployment in a craf t  or class 
s h a l l  be terminated, no liability against the Carrier i n  favor o f  
the Organization or other  employes based upon an alleged v io la t ion ,  
misapplication or nuncompliance with any par t  o f  t h i s  Agreement 
shall arise or accrue during the period up to the exp i ra t ion  of the 
60 or 90 day periods specified i n  Section 6, or while such determin- 
ation may be stayed ,by a court, or while a discharged employe may be 
restored t o  s e r v i c e  pursuant t o  s judicial  determination. During 
such periods, no provision of any other agreement between the  par- 
ties hereto shall be used as t h e  basis fo r  a grievance or t ime or 
money claim by o r  on behalf  of any employe against the Carrier 
predicated upon any act ion taken by the Carrier in applying or cow 
p ly ing  with this Agreement or upon an alleged v io l a t i on ,  misapplica- 
tion or noncompliance- with any provision o f  this Agreement. I f  the 
final determination under Section 5 o f  this Agreement is t ha t  an 
employe's employment and seniority shall no t  be terminated, h i s  
continuance in service shall give rise t o  no liability against the 
Carrier in favor o f  the Organization or other employes based upon an 
alleged violat ion,  misappl icat ion or noncompliance with any par t  of 
this Agreement. 

Section 8. 

In t h e  event t ha t  seniority and employment under t h e  Rules 
and Working Conditions Agreements is terminated by the Carrier under 
t h e  provis ions .  o f  t h i s  Agreement, and such termination of seniority 
and employment is subsequently determined t o  be improper, unlawful, 
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or unenforceable, the Organization sha l l  indemnify and save harmless 
the Carrier against any, and all l i a b i l i t y  arising as the  result o f  
such improper, unlawful,  or unenforceable termination o f  seniority 
and employment; provided, however, t h a t  t h i s  Section shall not  apply 
t o  any case in which the  Carrier involved is the  p l a i n t i f f  o r  the 
moving party in the  act ion in which t h e  aforesaid determination is 
made or in which case the Carrier acts in col lusion with any en+ 
ploye; provided further, that  the  aforementioned l i a b i l i t y  shall no t  
extend to be expense t o  the Carrier in defending suits by employes 
whose seniority and employment are termf nated by the Carrier under 
the provisions of  this Agreement. 

Section 9 .  

An employe whose employment is terminated as a result o f  non- 
compliance with t h e  provisions o f  t h i s  Agreement shall be regarded 
as having terminated his employe relationship f o r  vacation purposes. 

Section 10. 

In the application of  t h e  Union Shop Agreement, any employe 
of the Company who, on the date on which compliance with the Union 
Shop Agreement is required, is not  a member of t h e  union repre- 
senting h is  craf t  or class, or any new employe entering the service 
o f  the Company, i f  he would otherwise be required to be a member o f  
a union under the Union Shop Agreement, will be deemed t o  have met 
the  requirements o f  the Union Shop Agreement provided he pays t o  t h e  
union representing his craft or class the periodic dues, initiation 
fees and assessments (not inc luding  fines and penalties) uniformly 
required o f  all members of such union with the  time limits provided 
for  in the Union Shop Agreement. 

ARTICLE 68 

Deduction Agreement 

Pursuant to the ~rovi;ions of Article I1 of National Agree- 
ment dated April 27, 1973, captioned "COST-FREE UNION WES MDUCTION 
AGREEENT , Union Dues Deduction Agreements, i d e n t i f i e d  as Article 
78 o f  the Cnnductors' and Traimenls Agreement and Article 68 o f  
the Yardmen's Agreement between t h e  Atchison, Topeka and Santa Fe 
Railway Company, Western Lines - Northern and Southern Divisions, 
hereinafter referred t o  as the Company, and its employes represented 
by the United Transportation Union, Canductors' and Trainmen's 
Committee, hereinafter referred to as the Organization, are as indi- 
cated below: 
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Section I. 

(a) Subject t o  t h e  condi t ions  hereinaf ter  set f o r th ,  the 
Company w i l l  deduct  a l l  sums f o r  i n i t i a t i o n  fees, periodic union 
dues, assessments and insurance prem.iums (not including fines and 
penaltiesj payable t o  the Organization by members o f  the  Dganization 
employed by t h e  Company from wages earned in any services, upon the 
written and unrevoked authorization of a member, i n  the form agreed 
upon by t he  parties hereto, copy of which is identified as Example 
"A" and made a p a r t  hereof. 

(b)  The signed authorization may, i n  accordance with its 
t e n s ,  only be revoked by executing t h e  r evoca t ion  form specif ied 
herein within: 

(1) The fifteen (15) day p z r i ~ d  immediately following the 
first anniversary of the effective date of t h i s  
agreement; o r  

( 2 )  Thereafter i n  any year within the fifteen (15) day 
period immediately following the first day of Febru- 
ary, which is the anniversary date of t h i s  agreement. 

Revocation of tne authorization sha l l  be in the form 
agreed upon by the  pa r t i e s ,  copy o f  which is identified as Example 
"B" and made a p a r t  hereof. 

(c) Both tne authorization forms and the revocation o f  
authorization forms sha l l  be reproduced and furnished to its members 
by t h e  Organization, wi thou t  cost t o  t h e  Company. The Organization 
s h a l l  assume f u l l  responsibility for  procuring t h e  execution o f  the 
authorization forms by the members and f o r  d e l i v e r i n g  such authori- 
zations t o  t h e  Company. I n  like manner, t h e  revocation o f  an 
authorization shall be furn ished by the  members to the Organization, 
which shall be solely responsible for  its delivery t o  the Company, 
as set f o r t h  in Section 2 hereof. 

Section 2. 

Deciuctions, as provided hzre in ,  sha l l  bz made by the Company 
in accordance with uniform certified deduction lists furnished t o  
the  Auditar of nisbursements in dupl i c s t e  by t he  Treasurer o f  the  
Local o f  which the employe is a member. Such lists, together with 
authorization and revocat ion of authorization forms, shall be fur- 
nished t o  t h e  Auditar of Disbursements on or before the tenth day of 
each month i n  which the deduction or termination of deduction is  t o  
become e f f e c t i v e ,  a s  here inaf ter  provided. The or ig ina l  lists 
furnished shall show the memberq s name, the member's Social Security 
number and t h e  amount t o  be deducted, in the  form approved by the 
Company. Thereafter, two lists shall be furnished each month by the  
Treasurer of the  Local to the Auditor of Disbursements, as follows: 



( a )  A list showing any changes i n  the amounts t o  be deducted 
from t h e  wages o f  members w i t h  respect to whom deductions are al- 
ready being made. Such list sha l l  show both t h e  amounts previously 
authorized t o  be deducted and the new amounts t o  be deducted; also 
the names o f  members f r o m  whose wages no fur ther  deductions are t o  
be made, which s h a l l  be accompanied by revocation of authorization 
farms signed by each member so listed. Where no changes are t o  be 
made, t h e  list sha l l  so s ta te .  

I b )  A list showing addi t iona l  members from whose wages the 
Company s h a l l  make deductions as herein provided, together with an 
authorization form signed by earn member so l i s t e d .  Where there are 
no such a d d i t i o n a l  members, the list sha l l  so state.  

Section 3 .  

Deductions, as providea for herein,   ill be made monthly by 
the Company from wages due members for  the second period i n  each 
calendar month; and the Company w i l l ,  subject t o  t h e  provisions of 
Section 4 hereof, remit t o  the Organization the total amount o f  such 
deductions, on or before the  twenty- f i f th  day of the month following 
the month i n  which such deductions are made. With such remittance 
the Company will f u r n i s h  the Treasurer of the Local a statement 
showing members from whom deductions were made and the amount o f  
deauctions. 

Section 4 .  

(a)  In the event earnings o f  a member are i nsu f f i c ien t  t o  
permit the f u l l  amount of deduction, no deduction will be made 
and responsibility for  collection shall rest entirely with t he  
Organization. 

(D)  The following payroll deductions shall have p r i o r i t y  
over deductions covered by this Agreement: 

Federal, State and Municipal taxes and other de- 
ductions required by law, i nc lud ing  garnishments 
and attachments ' 

Amounts due the Company 

Hosp i ta l  Association contributions 

Prior v a l i d  assignments and deductions 

(c) I n  cases where no deduction is made from the wages o f  a 
member due to i n su f f i c i en t  earnings, or for other reasons, the 
amounts no t  deducted s h a l l  not  be added to deduction lists for the 
member for any subsequent payroll period. 
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Section 5 .  

No cost will be cnarged against  t h e  Organization o r  the 
affected employes i n  connection w i t h  t h i s  sues Deduction Agreement. 

Section 6 .  

Responsibility of the Company under t h i s  agreement s h a l l  be 
limited to remitting the  amounts ac tua l ly  deducted from wages o f  
members, pursuant t o  this Agreement; and t h e  Company sha l l  not  be 
responsible, f inancial ly  or otherwise, for f a i l u r e  to make deduc- 
t i ons  or for making improper or inaccurate deductions. Any question 
arising as t o  the correctness o f  the amount deducted s h a l l  be han- 
dled between the  member involved and the Organization. 

Section 7. 

The Organization s h a l l  indemnify, defend and save harmless 
the Company frm any and all claims, demands, liability, losses or 
damage resulting from the  enter ing i n t o  or complying with the provi- 
sions o f  this Agreement. 

Section 8. 

(a)  I n  the event of any change in the representation o f  t h e  
craf t  or  class o f  employes presently represented by the Organization 
par ty  hereto, this Agreement shall be autornaticaly terminated as to 
such craft or class of employes as o f  the date o f f i c i a l  n o t i f i c a t i o n  
is received from the National Mediation aoard of such change in rep- 
resentation as t o  such craf t  or class o f  employes. 

(From Agreement dated Janwo.y 22, 1974. ) 
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EXAMPLE "A" 

DEDUCTION AUTHORIZATION 

1 hzreby assign t o  the Un i ted  Transportat ion Union (Conduc- 
t o r s 1  and Trainmen's Committee) tha t  p a r t  o f  my wages, necessary t o  
pay my i n i t i a t i o n  foes, periodic dues, assessments and insurance 
premiums (not i nc lud ing  fines and penal t ies)  as reported t o  The 
Atchison, Topeka and Santa Fe Railway Company, by t he  Treasurer of 
my Local in monthly statements, certified by him, as provided under 
t h e  Deduction Agrement entered i n t o  by and between t he  Organization 
and the Company ef fect ive February 1, 1974, and I hereby authorize 
the Company t o  deduct from my wages a l l  such sums and t n  pay them 
over t o  the  Treasurer of my Local. 

T h i s  authorization may be revoked by t h e  undersigned in 
w r i t i n g ,  i n  t h e  manner provided for  i n  Section l { b )  o f  the Deduction 
Agrement . 
NAME 

(Last)  (First 1 (Middle I n i t i a l )  

Employe Social Security Account No. 

Home Address 
Street and Number 

C i t y ,  State  and Zip  Code 

Division 

Occupation 

- 9 13-- 
Date 

Signature 

Local No. 
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EXAMPLE "0" 

DEOUCTIW AUTHORIZATION 

REVOCATION 

E f f e c t i v e  , I hereby 
revoke t h e  Deduction Authorization now i n  e f f e c t ,  assigning t o  t h e  
United Transport a t ion  Union (Conductors ' and Trainmen' s Commit tees) 
t ha t  part of my wages necessary t o  pay my i n i t i a t i o n  fees, per iodic  
dues, assessments and insurance prerniums (not inc luaing f ines  and 
penalties) now being ~i thhe ld  pursuant  t o  the Deduction Agreement 
between t h e  Organization and t h e  Compsny ef fect ive FeSruary 1, 1974. 

NAME 
( ~ a s t )  (~irst) (Middle I n i t i a l )  

Employe Social Security Account No. 

Home Address 
Street and Number 

C i t y ,  Sta te  and Zip Code 

D iv i s i on  

Qccupation 

Local No. 



ARTICLE 69 

Switching Limits 

*(a) The employees involved, and the carriers represented by 
the National Carriersf Conference Cornittee, being desirous o f  coop- 
erat ing i n  order t o  meet conditions on t h e  various properties t o  the  
end t h a t  e f f i c i e n t  and adequate swi tching service may be provided 
and i ndus t r i a l  development faci l i ta ted,  adopt the  following: 

b Except as provided in Paragraph ( c )  hereof, where an 
i n d i v i d u a l  carrier not now having the r i g h t  t o  change e x i s t i n g  
switching limits where yard crews are employed, considers it advis- 
asle t o  change t h e  same, it s h a l l  give n o t i c e  i n  w r i t i n g  t o  the  
General Chairman or General Chairmen o f  such i n t en t ion ,  whereupon 
the carrier and the General Chairman or General Chairmen shall, 
w i t h i n  30 days, endeavor t o  negotiate an understanding.  

In the event tne carrier and the General Chairman or  
General Chairmen cannot agree on t h e  matter, the dispute sha l l  oe 
submitted t o  arbi t ra t ion  as provided for  i n  the Railway Labor Act, 
as amended, within 60 days fol lowing date of last conference. The 
decision of the Arbitration Board will be made witnin 30 days there- 
a f t e r .  The 'award o f  the Hoard s h a l l  be f i n a l  and binding on the 
parties and shal l  become ef fec t ive  thereafter upon seven days' 
not ice  by t h e  carrier. 

*(c) Were, after  the e f fec t ive dates o f  the 1951 and 1952 
Agreements, an industry locates outside of switching limits a t  
p o i n t s  where ya rd  crews are employed, the  carrier may provide 
switching service t o  such industries with yardmen without addi t ional  
compensation or penal t ies  therefor t o  yard or road men, provided t he  
switches governing movements from the main track t o  the track or 
tracks serving such i ndus t r i e s  are located a t  a po in t  not to exceed 
four  miles from the switching limits in effect as of t he  date of 
t h i s  Agreement [ Sanuar y 27 , 1972 1 . Other industries located be tween 
such switching limits and such new industries may also be served by 
yardmen without add i t iona l  compensation or penalties therefor to 
road or yard men. Where rulei require t h a t  yard limits and switch- 
ing limits be t h e  same, the yard limit board may be moved for oper- 
a t i ng  purposes but swi tching limits shall  remain unchanged unless 
and until changed in accordance with rules governing changes i n  
s w i t c h i n g  limits. 

The yard conductor (foreman) or  yard condutors ( faremen) 
involved shall keep account o f  and report t o  the carrier daily on 
form prov ided  t h e  actual time consumed by the yard crew or crews 
outs ide  o f  the switching limits in serving the industry i n  accord- 
ance w i t h  this Section (c)  and a statement of such time shall be 
furnished the General Chairman or General Chairmen representing yard 
and road crews by the  carrier each month. Unless some other p lan  
for  equalization o f  t ime  is agreed t o  by the General Chairman or  
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General Chairmen representing yard and road crews, t h e  carrier sha l l  
periodically adver t i se  t o  road s e r v i c e  employees t h e  opportuni ty t o  
work in yard service, under ya rd  rules and conditions, on assign- 
ments as may be m u t u a l l y  agreed upon by the local representatives o f  
the  .employees invo lved,  f o r  a period of time suf f ic ien t  t o  o f f s e t  
the  t i m e  so consumed by yard crews outside the switching limits. In 
the event such local r e p r e s e n t a t i v e s  f a i l  t o  agree, the carrier w i l l  
designate sucn assignments but sha l l  n o t  be subject t o  penalty 
claims because o f  doing so. Such equalization o f  t ime shall be 
apportioned among employees ho ld ing  s en io r i t y  as road conductors or 
road brakemen i n  t h e  same r a t i o  as t h e  accumulated hours of yard 
conductors (foremen) and yard brakemen (helpers). I n  t h e  event no 
road employee elects t o  b i d  on the accunulated equalizing hours 
wi th in  tne bulletined period such accumulation of equalizing hours 
will be considered forfeited and a new accumulating period shall 
commence. 

* ( d l  This Agreement s h a l l  i n  no way af fect  the changing of 
yard or switching limits a t  po ints  where no yard crews are employed. 

ing 
Per 

*(el The foregoing is not  intended t o  amend or change exist- 
agreements i nvo lv ing  predominantly full-time switching service 

formed solely by road crews a t  industrial parks located wi th in  
the 4-mile l i m i t  referred t o  in Section ( c )  hereof t ha t  have been 
negot ia ted on individual proper t ies since t h e  Nat ional  Agreements o f  
1951 and 1952. 

( *  From Article V I  UTU Nati-onaZ Ag~eemmt dated 
January 27, 1972.) 
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ARTICLE 70 

Designated Switching L i m i t s  

Location 

Purcell 
Gainesville 
Gainesville 
Fort Worth 
Fort Worth 
Fort worth 
Cleburne 
Cleburne 
Cleburne 
Dallas 
Dallas 
Brownwood 
Brownwood 
Sweetwater 
Sweetwater 
San Angelo 

Location 

Cleburne 
Temple 
Temple 
Temple 
Somerville 
Smerv i 1 le 
Somerville 
Bellville 
Bellville 
Sealy 
Sealy 
Rosenberg 
Rosenberg 
Alvin 
Alvin 
Galveston 
Killeen 
Killeen 
Lometa 
Lometa 
Silsbee 
Silsbee 
Silsbee 
Beaumont 
Beaumont 
San Augustine 
San Augustine 

Northern Division 

District 

First 
First 
Second 
Second 
Second 
Dublin 
Second 
Cresson 
Dallas 
Dallas 
Dallas 
iampasas 
Sweetwater 
Sweetwater 
Slaton 
San Angelo 

Southern Division 

District 

first 
First 
Second 
Larnpasas 
Second 
Second 
Conroe 
Second 
Third 
T h i r d  
Thi-rd 
Thi rd  
Third 
Third 
Third 
Third 
Lampasas 
Lampasas 
Lampasas 
Lampasas 
Conroe 
Silsbee 
Longview 
Silsbee 
Sils bee 
Longview 
Longview 

Mile P o s t  Location 

M.P. 516 + 0500' 
M.P. 414 + 4313' 
M.P. 409 + 0437' 
M.P. 355 + 0967' 
M.P. 339 + 3927' 
M.P. 3 + 3169' 
M.P. 322 + 2126' 
M.P. 3 
M.P. 1 + 2978' 
M.P. 40 + 2855' 
M ? .  55 + 0612' 
M.P. 345 + 0643' 
H.P. 351 + 1692' 
M.P. 455 + 4377' 
M.P. 792 + 1121' 
M.P. 69 + 3100' 

Mile Post Location- 

M.P. 314 + 5157' 
M.P. 222 + 1302' 
M.P. 215 + 2713.7' 
M.P. 222 + 4500' 
M.P. 143 + 2650' 
M.P. 139 + 1810' 
H.P. 1+3056' 
M.P. 108 + 3204' 
M.P. 104 + 3510' 
M.P. 95 + 3688' 
M.P. 91 + 4749' 
M .  68 + 2185' 
M.P. 63 + 4540' 
M.P. 30 + 3878' 
M.P. 26 + 0311.8' 
M.P. 8 + 0721' 
M.P. 241 + 5033' 
M.P. 248 + 3264' 
M.P. 290 + 1908.6' 
M.P. 294 + 1599.1' 
M.P. 149 + 2318' 
M.P. 19 + 2402' 
M.P. 22 + 0814' 
M.P. 4 + 2546' 
M.P. 74 + 0500.7' 
M.P. 119 + 2499' 
M.P. 121 + 1300' 



ARTICLE 71 
ARTICLE 72 
ARTICLE 73 

ARTICLE 71 

Representat ion 

(a) The United Transportation Union, while having repre- 
sentation o f  yardmen, holds sole and exclusive bargaining rights 
governing wages, hours and working conditions for such yardmen. 

( 1  The proper officer o f  the Company will hear any reason- 
able complaint, grievance or claim made by individual  yardmen, or by 
the  committee of the Organization duly authorized t o  represent yard- 
men on th is  property. 

( c )  The right of appeal in the case of complaints, griev- 
ances, including reinstatements and claims is restricted t o  the 
claimant employe or t he  d u l y  authorized representative o f  the Organ- 
izat ion having representation of yardmen on this property. 

ARTICLE 72 

I n t e r p r e t a t i o n  o f  Schedule 

Questions involving in te rpre ta t ion  af  th is  schedule shall  be 
decided by the  parties signatory hereto. Disputes not disposed of 
by these parties shall be handled in accordance with the provisions 
o f  the Railway Labor Act, as amended. 

ARTICLE 73 

30 Days' Notice o f  Change 

(a)  The Company on its part and the United Transportation 
Union on its part,  agree t h a t  yardmen will perform the several stip- 
ulations and duties *required as provided i n  this Agreement, until 
thirty (30) days' notice has been given by either party to the 
other, requesting a change in same. 

Called On to Perform Service 
Contrary t o  Agreement 

( b  When a yardman is ordered t o  perform service contrary t o  
t h e  articles enumerated herein, he shall be so ordered i n  wri t ing  
and s h a l l  obey, but may protest t o  the  officer g i v i n g  the order, and 
at the earliest opportunity thereafter may refer the mat te r  t o  h i s  
representative who may handle the matter  with such officer, or  other 
officers of  the Company as may be proper. 



ARTICLE 74 

ARTICLE 74 

Enacting and Terminating Clause 

( a )  This  Agreement Pezame effective June 1, 1968 and has 
been reprinted as o f  November 1, 1980, t o  reflect tna t  set f o r t h  i n  
the  Preamble and t o  reflect basic rates e f f e c t i v e  July 1, 1980. 

b This agreement s h a l l  continue in effect subject to thir- 
ty (30) dayst written notice by either par ty  o f  a desire t o  change 
o r  terminate same i n  accordance with the Railway Labor Act, as 
amended, except as provided below. 

( c )  These rules w i l l  be applied by t h e  parties i n  compliance 
witn S t a t e  and Federal Laws and Regulations and without regard t o  
the  race, r e l i g ion ,  color, creed, na t iona l  origin, or sex of the 
individuals covered by the  rules. 

( d )  Any e x i s t i n g  Agreements, interpretations or understand- 
ings not i n  c o n f l i c t  with t h i s  revised Agreement w i l l  remain in 
effect ,  

Signed a t  Chicago, Illinois, t h i s  

FOR THE ATCHISON, COMPANY - WESTERN LINES 
(NORTHERN A 

F. L.- ELTERMAM, VICE PRESIDENT PERSONNEL Am 
LABOH RELATIONS 

FOR THE UNITED TRANSPORTATION UNION 
(CgNDUCTORS, TRAIMEN AND YARDMEN COMMITTEE): 

APPROVED: 



Table Showing Time A f t e r  Which 
Overtime Accrues on Runs 100 Miles t o  

199 Miles in Length on Speed 
3asis  o f  23 Miles Per  Hour 

Overtime 
Accrues 

Distance After 
Miles Hours 

Over t ime 
Accrues 

Distance After 
Miles hours  



Over time 
Accrues 

Distance A f t e r  
Miles Hours 

Overtime 
Accrues 

Distance A f t e r  
Miles Hours 



Table Showing Time and One-Half for 
Overtime (18 3 / 4  Miles Per Hour) 

Expressed in Miles, From 3 Minutes t o  8 Hours, 
Inclusive--For Information and Ready 

Reference Only 

Over- Over- Over- Over- Over ' 
time Miles time Mi les  t ime Miles t i m e  Miles time Miles 



SPEED TABLE BASED ON 12-112 MILES PER HOUR 

Miles Hrs. Min. Miles Hrs. Min, Miles Hrs. 

05 51 4 05 101 8 
10 52 4 10 102 8 
14 53 4 14 103 8 
19 54 4 19 104 8 
24 55 4 24 105 8 
29 56 4 29 106 8 
34 57 4 34 107 8 
38 58 ' 4 38 108 8 
43 59 4 43 109 8 
48 60 4 48 110 0 
53 61 4 53 111 8 
58 62 4 58 112 8 

1 02 63 5 02 113 9 
1 07 64 5 07 114 9 
1 12 65 5 12 115 9 
1 17 66 5 17 116 9 
1 22 67 5 22 117 9 
1 26 68 5 26 118 9 
1 31 69 5 31 119 9 
1 36 70 5 36 120 9 
1 41 71 5 41 121 9 
1 46 72 5 46 122 9 
1 50 73 5 50 123 9 
1 55 74 5 55 124 9 
2 00 75 6 00 125 10 

Min. Miles Hrs. Min. Miles Hrs. Min. 

201 16 05 
zoa i 6  10 
203 16 14 
204 16 19 
205 16 24 
206 16 29 
207 16 34 
208 16 38 
209 16 43 
210 16 48 
211 16 53 
212 16 58 
213 17 02 
214 17 07 
215 17 12 
216 17 17 
217 17 22 
218 17 26 
219 17 31 
220 17 36 
221 17 41 
222 17 46 
223 17 50 
224 17 55 
225 18 00 



P E E D  TABLE BASED ON 12-1/2 MILES P€R HOUR 

Miles Hrs. Min. Miles Hrs. Min. Miles Hrs. Min. Miles Hrs. 

26 2 05 76 6 05 126 10 05 176 14 
27 2 10 77 6 10 127 10 10 177 14 
28 2 14 78 6 14 128 10 14 178 14 
29 2 19 79 6 19 129 10 19 179 14 
30 2 24 80 6 24 130 10 24 180 14 
31 2 29 81 6 29 131 10 29 181 14 
32 2 34 82 6 34 132 10 34 182 14 
33 2 38 83 6 38 133 10 38 183 14 

I 
34 2 43 84 6 43 134 10 43 184 14 

P 
35 2 48 85 6 48 135 10 48 185 14 

W 
W 

36 2 53 86 6 53 136 10 53 186 14 

I 
37 2 58 87 6 58 137 10 58 187 14 
38 3 02 88 7 02 138 11 02 188 15 
39 3 07 89 7 07 139 11 07 189 15 
40 3 12 90 7 12 140 11 12 190 15 
41 3 17 91 7 17 141 11 17 191 15 
42 3 22 92 7 22 142 11 22 192 15 
43 3 26 93 7 26 143 11 26 193 15 
44 3 31 94 7 31 144 11 31 194 15 
45 3 36 95 7 36 145 11 36 195 15 
46 3 4 1  96 7 41 146 11 41 196 15 
47 3 46 97 7 46 147 11 46 197 15 
48 3 50 98 7 50 148 11 50 198 15 
49 3 55 99 7 55 149 11 55 199 15 
50 4 00 100 8 00 150 12 00 200 16 

. 

Min. Miles Hrs. Min. 



The agreements and agreed understandings which follow have 
oeen verified and rule references changed to conform wi th current 
agreement. 

Any omission here in o f  agreements o r  agreed understandings 
which have no t  been superseded or cancelled, will not serve to 
cancel or  affect the appl icat ion o f  such agreements or agreed under- 
standings.  

General chairman UTU ( C T ~  

.Vice President, UTU 

Vice President Personnel and Labor Relat ions  
AT&SF Railway Company - Western Lines 
(Northern and Southern Divisions) 
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Letter, General Manager Stuppi to General Chairman Sawyer, 
dated A p r i l  29, 1974: 

I n  connection with the app l i ca t ion  of Articles 15(b), 48(c) 
and 9(a) o f  the Conductors', Trainmen's and Yardmenis Agreements, 
respectively, regarding the  verif icat ion through the telephone oper- 
a tor  as  t o  whether or n o t  the telephone is i n  proper working order: 

Information has been received i n  writing from the Manager o f  
the Southwestern Bell Telephone Company a t  Temple, Texas, t h a t  the 
telephone operator will no longer verify if a telephone is in progter 
working order and such operators have been ins t ruc ted  t o  say, "I am 
sorry, to insure p r i v a c y  of conversation, we no longer cut in on a 
customer's l i n e  except i n  cases o f  extreme urgency involving life or 
property." I n  view of this development, tha t  nort ion of the agree- 
ments referred t o  above, where in  the  person c a l l i n g  crews a t  Temple, 
Texas, is required t o  contact the telephone operator t o  ver i fy  that 
telephone is in proper working order, can no longer De complied with 
when calling crews a t  t h a t  p o i n t .  Accordingly, t h i s  p o r t i o n  of the 
rule w i l l  no longer be considered a requirement for  the purpose of 
establishing t he  validity of claims when ca l l ing  conductors, train- 
men and yardmen at Temple. 

Should this policy o f  tne Southwestern aell  ~elephone Cow 
pany, or any other telephone company, spread t o  other points on tne 
Northern or Southern Div i s ions ,  t h i s  por t ion o f  tne agreement rules 
also will no longer be considered a requirement for  t h e  purpose o f  
establ ishing the validity of claims when c a l l i n g  conductors, train- 
men and yardmen a t  such paints .  

(Signatures not reproduced. 1 

APPENDIX 2 

Letter, General PZanage~ FitzgaraZd to General Cka-iman 
Sawyer, dated August 20, 1976: 

This will confirm the fallwing commitments made by M r .  F. A .  
aeauchamp, Assistant Ceneral Manager, in conference August 19, 1976, 
that : 

(1) Yardmen's crew boards will be placed a t  each on and 
off-duty po in t  for yardmen a t  Saginaw as of September 1, 
1976, and will be maintained in compliance with t h e  pro- 
visions o f  Article 55, Yardmen's Agreement, r e f l e c t i n g  
information per ta in ing t o  a l l  assigned crews and extra 
men in the entire Fort Worth terminal. 
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( 2 )  Separate locker rooms for yardmen (which could also 
i nc lude  enginemen) as se t  f o r t h  in Article 12, Yardmen's 
Agreement, will be provided a t  each on and off-duty 
po in t  f o r  yardmen in Saginaw yard. I t  was fu r the r  
agreed these f ac i l i t i e s  will be available by Septem- 
ber 1, 1976 and, i n  order t o  comply with t h e  sanitary 
provisions, will be cleaned not less than once in each 
24-hour period by other than yardmen. 

( 3 )  Where crews are brought on duty a t  a po in t  o t h e r  than 
the roundhouse and a member o f  the crew is required t o  
go t o  the roundhouse t o  receive or deliver his engine, 
he will be furnished transportation oetween the round- 
house and h i s  on and/or off-duty point. 

l s i p t u r e s  mt reproduced. l 

APPENDIX 3 

EMORANDUM OF AGREEMENT 

be tween 

THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COWAMY 
Western Lines - Northern and Southern Divisions 

and 

UNITED TRANSPORTATION UNION 
Trainmen's Committee 

an3 
Conductorsf Committee 

This  will conf i rm understanding reached providing for  tt-le operation 
o f  Louisiana, Arkansas and Texas Railway Company trains w i t h  its own 
crews between Farrnersville and East Dallas, superseding the Letter 
o f  Understanding dated July 23,- 1937. 

1.T IS AGREED THAT: 

1. The Louisiana, Arkansas and Texas Railway Company will 
operate its own trains with its own crews over tracks o f  The 
Atchison, Topeka and Santa Fe Railway Company between Farmersville 
and East Dallas. 

2. The L&A Railway Company will not be permitted to handle 
any local business between Farmersville and East Dallas, nor handle 
f r e igh t  t o  or from any intermediate station between these two 
poin ts ,  except that  a track or tracks s h a l l  be designated by bulle- 
tin, other than loading or unloading tracks, a t  the piggy-back 



APPENDIX 3 (Cont.) 
APPENDIX 4 

fac i l i t i es  located near Zacha Junction on t h e  Dallas Distr ict  of the 
Northern Division, a t  which location L&A crews may set out  and/ar 
p i ck  up only TWC-COX cars (loaded o r  empty) i n  L&A service des- - t i n e d  t o  or from the piggy-back facilities. The switching and 
spott ing o f  such cars at t h a t  f a c i l i t y  will be performed by Santa Fe 
crews. 

Tne TOFC-COFC cars t o  be picked up by L&A crews will be 
placed first out on the designated track o r  tracks by Santa Fe 
crews. The TOFC or COFC cars set out by L&A crews will be placed in 
the clear on the designated t rack or tracks. 

3. L&A crews will not be permitted to perform any service in 
the  Oallas Terminals except t o  deliver and receive L&A trains i n  the 
E a s t  Dallas Yard, and move t h e  engine t he reo f  between East  Dallas 
Yard and the  East Dallas roundhouse. 

4. The breaking up and making up o f  L&A trains and a l l  other 
work involved i n  the handl ing  of its business i n  t h e  Santa Fe termi- 
nals a t  Dallas, w i l l  be performed by Santa Fe employes. 

5 I n  enter ing into th is  agreement, it is agreed t h a t  the 
operation o f  Louisiana, Arkansas and Texas crews over the Santa Fe 
tracks between Farmersville and East Dallas, and the Santa Fe 
nandling .of the L&A D U S ~ ~ ~ S S  in the Dallas f r e i g h t  terminals, as 
out l ined  herein, shall not i n f r i nge  upon the rights o f  the  Santa Fe 
conductors, trainmen and yardmen under the respective agreements 
governing such employes. 

6 .  This Agreement shall become e f f e c t i v e  May 1 
? 

1969, and s h a l l  remain i n  effect u n t i l  changed a r  cancelled by mu- 
t ua l  agreement between the parties or in accordance with the Railway 
tabor Act as amended. 

IS;gmtwles not reproheed.  I 

APPENDIX 4 

Switching Smerville Tie Plant 

I n  the switching of cars i n  the Somerville T i e  Plan t ,  AT&% 
(former G C & F )  yard engine w i l l  handle the  movement of a l l  cars 
loaded or empty between the A T & F  (former GCdrSF) train yard and 
the  T i e  Plant yard, placing the loaded or empty cars on tracks as 
directed by the Tie P l a n t  supervisors where they can be loaded or 
unloaded, as the case may be, and pick up any outbound l oads  or 
empties ready for movement from the  Tie P l a n t  yards t o  the AT&% 
(former GC&SF) t r a i n  yard. Any movement o f  cars by T i e  P lan t  equip- 
ment and crews on a particular track t o  permit continuation of load- 
ing or unloading, after having been placed by A T & F  (former G C & S )  
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yard engine will not be considered a v io l a t i on  o f  the Yardmen's 
Agreement and no penal ty payment w i l l  be made to AT&SF (former 
GC&Sf) yardmen. The Tie P l a n t  employes will not be allowed or per- 
mi t ted  t o  move cars from one track t o  another as the AT&% (former 
G C k S F )  yard engine w i l l  handle these movements. 

EXCEPTION: Somerville T ie  P l a n t  equipment and employes will 
n o t  be restricted from switching loaded or empty 
I t t r a m  cars" (cars used in handling material to 
and f rom vats  for  treatment) from one track t o  
another wholly within  the T i e  Plan t  fac i l i t i es ,  
and such handling will not De considered a vio- 
lation o f  the Yardmen's Agreement. 

APPENDIX 5 

Engine Foremen Used on Self-Propelled 
Machines 

On any day it is necessary t o  have self-propelled locomotive 
crane and/or magnet crane (also referred to as "burro magnet craneu) 
move cars as an incident t o  the loading or unloading operations in. 
which engaged a t  Cleburne, Texas, on tracks within shop, roundnouse, 
and/or storehouse facilities, which includes the r a i l  yard, an 
engine foreman will be called t o  protect  such service. 

APPENDIX 6 

(a)  The Dinkey engine a t  Cleburne, when not  accompanied by a 
yardman will be confined t o  the movement o f  equipment i n t o  and out 
of t he  roundhouse and over the  roundhouse tracks, it being under- 
stood tha t  the  l a t t e r  will -include the roundhouse lead and the 
so-called steam t rack  dhich serves the facilities used for steaming 
out  engine tanks i n  addition t o  a l l  o f  those tracks in t he  area be- 
tween the  charging rack and the so-called Long Tom t rack, and also 
inz lud ing  the north lead running t o  the  turntable.  The equipment 
to be handled by the Dinkey engine under these circumstances will 
consist o f  engines and tanks and occasional movements o f  cars o f  
material when the la t ter  are placed on and removed from the round- 
house tracks by yard engines. 

(b)  Nothing herein contemplates or requires any change i n  
the work heretofore performed by the  Dinkey engine when i n  charge o f  
t he  regular assigned crew of an engineer and a yardman in performing 
service for the  back shops and the roundhouse faci l i t ies .  
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Letter, General Manager Fi tzgera ld  t o  General Chairman 
Sawyer, dated A p r i l  17, 1975: 

Refer r ing  t o  our phone conversation April 17, 1975, i n  con- 
nection with the appl ica t ion  o f  Article 2 8 ( f )  of the Yardmen's 
Agreement witn respect t o  a Drakeman working i n  road service out o f  
Brownwood, Texas: 

The situation discussed was a brakeman in road service and 
working out of Brownwood terminal who desired to place h i s  signature 
an the schedule of yard assignments a t  Sweetwater which were open 
for  seniority choice as o f  May 1, 1975. The question was, does 
Article 2 8 I f l  perm i t  th is  brakeman t o  place his signature on the  
schedule o f  yard assignments a t  Sweetwater? 

It was your position, and I am in agreement therewith, t h a t  
t h i s  brakeman could not  place h i s  signature on the  schedule of yard 
assigments at Sweetwater since he was not  working i n  road service 
o u t  o f  a terminal where he  desired t o  place h i s  signature on the 
schedule of  yard assignments. In other words, since this brakeman 
was working i n  road service out o f  Brownwood, he could sign up on 
the  schedule of yard assignments a t  Brownwood, but not a t  Sweetwater. - 
The purpose o f  opening up yard assignments on 3anuary7, May 1 and 
September 1 o f  each year was to permit yardmen in a particular yard 
t o  change assignments and no t  t o  move from one yard t o  another. 
Also, it was extended to brakemen who desired to return t o  yard ser- 
vice, but could o n l y ,  in compliance with the agreement rules, return 
to such yard service at  t h e  point  or terminal out o f  which he was 
working in road service. 

If  the above correctly outlines our understanding o f  the 
appl icat ion o f  Article 2 8 V )  of the Yardmen ' s Agreement, please 
place your signature i n  the space provided below, returning the ori-  
ginal t o  me. 

ISignutmes not reproduced.) 

APPENOIX 8 

Switching Union E q u i t y  Elevator 

The following will govern in switching Union Equi ty  Elevator 
a t  Saginaw on j o i n t  trackage constructed from a turnout approxi- 
mately 1200 feet north of W 354 on ATLSF (farmer GC&SF) main t rack 
t o  a turnout on the FW&D main track south o f  t he  elevator. 
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{a )  The swi t ch ing  service required t o  serve the  elevator 
will be performed in alternate periods by AT&% (former GC&SF) and 
FW&D employes. The two roads will alternate i n  hand l ing  t he  work 
for four consecutive calendar month periods and the  change i n  opera- 
t i o n  from one road t o  the other will be effective a t  12:01 AM on t he  
first day on each four-months period.  

(b)  During each alternate period the road not then perform- 
ing  the switching shall place its inbound cars on Track 5435 between 
the turnouts heretofore described, except when it is f i l l e d  to 
capacity, in which event the excess cars will be placed on one o f  
the  other tracks, and such cars sha l l  thereafter be handled on such 
trackage by t h e  crews o f  the  road then performing the switching 
service. 

(c) Outbound cars for the road not  performing the switching 
service shall  be assembled by the crews o f  t h e  road performing it 
and w i l l  be placed on Track 5435 between the turnouts as hereinabove 
described, first out on the  north end for  A T & S  (former GC&SF) and 
first  out on ths south end for FW&D, for movement therefrom oy the 
crews of  t he  road not then performing t he  switching. 

( d l  I n  performing the service of one road for the other 
hereunder, A T & F  (former GCBSF) and FW&D employes will be l i m i t e d  to 
the trackage between the t u rnou t s  h e r e t o f o r e  described and will not  
use or foul the main track of the other road. 

(el A T & F  (former GC&SF) employes shall not  establish sen- 
iority on the FW&D, nor shall FW&D employes establish seniority on 
the AT&Y- (former GC&SF) by reason of th is  j o i n t  service. 

(From Memorandum of Agreement effgctive J w  1, 13  79.1 

APPENDIX 9 

Switching Wayside Homes 

(a) The switching service required by Wayside Homes will 
be performed in alternate periods o f  four months by AT&SF (former 
=&SF) and fW&U employes, meaning t h a t  one road will handle it for  a 
period of  four  (4) consecutive months and the other road w i l l  handle 
it for the next  four  (4) consecutive months, and so on. 

(b) During each alternate period the  road not  then p e r f o m  
ing the switching shall place its inbound cars on the interchange 
track a t  Saginaw designated by bulletin for delivery t o  the other 
l ine ,  and such cars shall thereafter be handled by the crews of the 
road then performing the switching service. 
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(c)  Outbound cars for the road not then performing the  
switching service sha l l  be assembled by crews of the road performing 
it and will be placed on the interchange track a t  Saginaw designated 
by ~ u l l e t i n  for del ivery  t o  the other line, for movement therefrom 
by the crews o f  the road not  then performing the switching. 

( d l  vlhen A T & F  (former GCdrY,) crews are performing the 
switching service they w i l l  be permitted to use FN&D trackage l e a 6  
ing  t o  the industry and when FW&0 crews are performing the switching 
service they will be permitted t o  use A T & S  (former GC&Sf) trackage 
leading t o  the industry, it being understood t h a t  industry Track 
5438 can be used by either Company for through movements t o  reach 
either end of the industry. It is agreed tha t  AT&SF (former G C & F )  
and FWhD crews w i l l  not use or foul the main tracks of the other 
road. 

(el  A T & F  (former GC&SF) employes shal l  not establish sen- 
i o r i t y  on t he  FW&D nor s h a l l  FW&D employes establish seniority on 
the AT&SF (former GC&SF), by reason of  the use o f  the trackage des- 
cribed hereinabove. 

(From ~emurandwfl of Agreement effective Jum 1, 2 9 7 9 . )  

APPENDIX 10 

Road Crews Picking Up and Sett ing Out 

The following work performed by road freight crews within the 
switching limits of For t  Worth, Dallas or Somerville will not  be 
considered as yard work or ,  except as otherwise provided in Section 
(b),  as entitling either road or yard crews t o  extra compensation 
therefore. 

(a) Road f r e igh t  crews passing through For t  Worth or 
Somerville on either straightaway or turnaround trips,  may make 
one s t ra ight  pick-up and one straight set-out a t  me point or one 
straight pick-up a t  bne point and one straight set-out a t  another 
point  wi th in  the switching limits, i n  addition to which the  road 
crew may detach road engine from train a t  one other point  within the 
switching limits t o  allow the yard engine t o  switch train and then 
return road engine t o  train after yard engine completes work thereon. 

(b)  Dublin District road freight crews may make one s t r a i g h t  
pick-up a t  Birds on outbound t r i p  after ge t t i ng  train from make-up 
t rack and may make one straight set-out a t  Birds on inbound t r i p  
before delivering remainder of t r a i n  t o  receiving track. Dublin 
Oistrict freight crews making pick-up and/or set-out a t  Birds shall 
be paid under the Terminal Switching Rule solely because o f  estab- 
lished practice and is not  applicable a t  any other point. 
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(c) Road f r e i gh t  crews passing through o r  leaving Dallas may 
make one s t r a i g h t  pick-up a t  Hale and road f r e i g h t  crews passing 
through or entering Dallas may make one s t r a i g h t  set-out a t  Hale in 
add i t ion  t o  which the  road crews may detach road engine from t r a in  
a t  one other point within the switching limits at Dallas to enable 
yard engine  t o  switch t r a i n  and then re tu rn  road engine t o  t r a i n  
after yard engine completes work thereon. The yarding o f  inbound 
t r a i n  on and removing of outbound t r a i n  from designated track at 
Dallas on turnaround trips will n o t  be considered as a set-out o r  
pick-up under t h i s  Appendix. 

( d l  When a bad order car  is discovered in a t r a i n  wh i l e  
w i t h i n  the switching limits of Fort Worth, Dallas or Somerville, 
such bad order car will be set odt  by the yard crew if one is i m e -  
d i a t e l y  avai lable;  otherwise, the  road crew may set out t he  bad 
order car. If set-out is made by the yard crew, the road crew will 
move its engine out of the way and return it to the t ra in .  In 
e i the r  case t h e  operation will not  b; considered as a set-out under 
the terms o f  t h i s  Appendix. 

( e l  At Somerville af ter  a t r a i n  is ready to depart and while 
a yard crew is on duty, a car {other than bad order) is discovered 
therein which should be left at Sornerville, such car w i l l  be 
switched out of the train n y  the yard crew but the  road crew may 
remove its engine from t he  t r a i n  and replace it a f t e r  the car has 
been removed by the  yard crew and this will not count as a set-out 
under t h i s  Appendix. 

( f )  Nothing herein contemplates tha t  road crews may pick up 
cars at  one point  within the  switching limits and deliver them t o  
another point w i t h i n  such switching limits. 

(g) The terms rtstraight set-out" and "straight pick-up," as 
used above, mean a set-out of cars in one cut on one track or  a 
pick-up of cars in one cu t  first out on one t rack provided the track 
used will hold the set-out or pick-up; when the  track used will not 
hold the  set-out or pick-up, cars may .be placed on or picked up from 
such additional track or tracks as are necessary to hold the remain- 
der o f  the set-out or pick-up.- A pick-up will not be placed on more 
than one t rack when there is sufficient room i n  a yard track t o  hold 
t h e  entire pick-up. Likewise, when there is sufficient room in a 
yard t rack to hold a set-out without requ i r ing  t h e  road crew t o  
doubleover, such track is t o  be used f o r  the set-out. 

( h ) ( l )  When freight  service is operated through and between 
Cleburne and North Yard (Gainesville) via the Dallas District, and 
there is a complete charge of trains or a set-out t o  be made at 
Dallas, upon arrival of train a t  Dallas, it will be yarded i n  the 
usual manner, on one or more tracks when necessary, a f te r  which the 
engine will be moved by the road crew to the  head end o f  the out- 
bound t r a i n  or pick-up, which w i l l  be made up by yard crews on one 
or more t racks as may be necessary. 
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(2 )  When the road engine is coupled t o  the head end o f  
the outbound t rain or pick-up, the rear end of the t r a in  will be 
coupled thereto, either by having the road engine p u l l  tne head end 
out onto the lead, in order fa r  the yard engine t o  shove t h e  rear  
end to a coupling with the  head end; or by leaving the head end of 
the outbound t rain or pick-up i n  the tracK in which it was made up 
and the yard engine doubling the rear end over t o  a coupling 
therewi th .  

(3) When there is a short car or  cars on the head end o f  
t he  inbound t r a in  for points beyond Dallas, ( for  example a car for 
Denton on an Eastward t r i p  or for Midlothian on a Westward trip), 
the road engine s h a l l  hold on to such car or cars in moving from t h e  
inbound t r a i n  to the head end o f  the  outbound train or pick-up. 

(The provisions in this Article  are for brevity '6 sake, 
briefed from Letter Agremmts Nos. 18, 19, 20 a d  39, 
dated Juna 10, 1946, June 11, 1946, JzrZy 5, 1946 mtd 
J u l y  21, 1948, respectiveZy; aZso, Lettgr Agreements 
d a t d  August 1, 9949, file 6-A-16, December 3, 1951, 
f i l e  7-A-23, and January 31, 1956, f i l e  6-A-36.1 

APPENDIX 11 

Delivering Cars t o  Galveston Wharf 

When making del ivery of cars t o  the Galveston Wharf Company 
the s s c a l l e d  west end cars will be delivered in the f'B1l Yard and 
East end cars in the East Yard. Mhen making delivery, i f  the track 
used will not hold entire d e l i v e r y ,  the Santa i e  crew will double 
over only the excess cars in making de l ive ry .  Tne Santa Fe crews 
may be required t o  shove into a par t i a l ly  occupied track, it being 
understood tha t  a partially occupied track which w i l l  not  hold the 
entire del ivery  will only  be used when there is no unoccupied re- 
ceiving track in the yard. When delivery is shoved t o  an occupied 
or unoccupied track $t w i l l  be shoved only t o  clear switch entrance 
thereto.  

0% abovg w i Z Z  not chrmge the past prclctice of yard 
ePajs se~ting art perishbtes  on the so-caZZed 
eZevator switch tracks. Letter Agrement of Sep- 
tember 7, 1946.1 
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APPENDIX 12 

Switching Limits--Sweetwater 

(a) The switching limits of Sweetwater Yard were moved 
effective February 7 ,  1957, from Mile Post 458 + 3200 fee t  to Mile 
Post 455 + 4377 feet .  

(b) Yard crews w i l l  move a l l  cars t o  and from industsy v i a  
the  industry t r ack  diverging from the  main track a t  Mile Post 456 + 
1737 feet. 

( c )  F i n a l  terminal delay payment t o  a l l  southward f r e igh t  
trains arriving a t  Sweetwater will be calculated from the  time first 
stopped a t  Tecific, except in those cases where trains are stopped 
under cond i t ions  a r i s ing  i n  connection with the crew's own t rain.  
Such f i n a l  terminal delay payments are t o  be calculated in accor- 
dance with the  existing f inal  terminal delay rules. 

( d l  There will be no reduction i n  t he  mileage allowance paid 
southward road crews between Brownwood and Sweetwater as a result o f  
allowing such crews payment for  f i na l  terminal delay when stopped 
under conditions mentioned in Section (c )  above. 

( 2 )  Movements between locations designated in Section ( a )  o f  
this Article will be made w i t h  automatic air cut in and operating on 
the cars being handled. 

( f )  Yard crews handling cuts of cars between locations des- 
ignated in Section (a) of this Article w i l l  not be required t o  shove 
such cuts of cars o r  t o  ride on cars between such points. 

APPENDIX 13 

Let te r ,  Vice President-Personnel and Labor Relations Elterman 
t o  General Chairman Sawyer, dated January 29 ,  1980: 

I n  connection with your Section 6 Notices, DeceFnber 5, 1979 
and January 2, 1980, reading: 

"Conductors, trainmen and yardmen will not be 
required to use any transportation vehic le  when being 
deadheaded and/or transported by t he  carrier, unless 
the venicle i s  being operated by an agent o f  the 
Atchison, Topeka, and Santa Fe Railway Company.It 

it was agreed same was withdrawn as result of  Carrier's assurance 
the venicle an employe is instructed t o  use for transportation, or 
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al ternate t ransportat ion the employe has secured permission t o  use, 
shal l  meet the  cr i ter ia  of the "off-track vehicles authorized by the 
Carrier" as referred t o  i n  the so-called "Off-Track Agreement" con- 
tained in t he  Agreements of July 17,..1968 and March 19, 1969 (UTU). 

I f  the foregoing agrees with the  understanding reached, 
please signify by signing i n  t h e  space provided. 

IS.ignatmes not  r e p r o k e d .  I 

APPENDIX 14 

Letter,  General Manager Stuppi t o  General Chairman Sawyer, 
dated February 6, 1973: 

Referring to the agreement entered into a t  Chicago, Illinois, 
on february 2, 1973, i n  connection with mandatory instruction review 
classes for  employes subject t o  the rules o f  the Operating Depart- 
ment. 

This will confirm t h e  commitment made to you during the  
conference i n  Chicago t h a t  those employes represented by the United 
Transportation Union who do no t  have the  ability to read and/or 
write sufficiently t o  undergo written examinations will be given 
ora l  examinations by the Rules Examiner to determine whether or not  
they are suf f ic ien t ly  q u a l i f i e d  and have adequate knowledge o f  the 
governing rules. I f  such an employe can satisfactori ly pass the 
oral examination, t h i s  will su f f i ce  and appropriate grade will be 
allowed the same as if wr i t ten  examination had been taken. 

It is understood tha t  th is  provision is applicable only t o  
those employes wno are unable t o  read and/or write. 

APPENDIX 15 

MEMOiiANDUM OF AGREEENT between The Atchison, Topeka and Santa Fe 
Railway Company and its employes re~resented by t he  United Trans- 
portation Union (CT&Y), Eastern and Western Lines including the 
Northern and Southern Divisions. 

I T  IS AGREED: 

(1) The Carrier's Eastern and western Lines, including t h e  
Northern and Southern Div i s ions ,  and the United Transportation Union 
(CT&Y) agree, insofar  as possiDle, on certain l i k e  or  repeater 
claims as riders on one or more pilot claims t o  either be resolved 
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in conference by the  parties or submitted t o  Pub l i c  taw Board. Both 
pa r t i es  will accept and be governed by the  settlement or  Board 
Awards with respect to the p i l o t  and rider claims but are not ob l i -  
gated t o  dispose o f  fu ture  claims on the basis o f  such Awards i f  any 
are p a l p a ~ l y  erroneous or  do not Follow the agreement rule(s), 

( 2 )  The Carrier's Eastern and Western Lines,  inc lud ing  the 
Northern and Southern Divisions, and the United Transportation Union 
(CT&Y) w i l l ,  as far as possible, agree on ''continuing claimst' and 
one or more p i l o t  claims on which the other claims will ride. I t  
will not  be necessary for t h e  General Chairman t o  appeal the rider 
claims but such claims must be timely filed with the  Centralized 
Timekeeping Bureau and the declinations retained by t h e  Organiza- 
t i on .  The Organization w i l l  f u r n i s h  a list which will contain 
claimant's name, date o f  claim and CTB file number of subsequent 
rider claims to the designated Carrier representative on or  about 
every sixty days. It is not the i n t e n t i o n  t ha t  the s i x t y  days would 
serve as a basis for alleged time limit v io l a t i on  and in supplying a 
list of  claims t o  the Carrier, the Organization will not have to re- 
peat l i s t i n g s  that  were already forwarded a t  an earlier date. Only 
additional claims with names, dates and f i l e  numbers will be sent 
for  each subsequent period. The p i l o t  claims can be resolved either 
by conference between the parties or  a Public taw Board. In either  
case, both parties will observe the settlement or Award for tne 
claims listed, but as i n  No. 1 above, are not o b l i g a t e d  beyond t he  
immediate claims. 

( 3 )  (Not applicable. ) 

( 4 )  (Not applicable.) 

(5) A l l  claims on tne rider list must be handled by the 
Organization in accordance w i t h  the  t ime  l i m i t  provisions, i .e . ,  
w i th in  the 90- days specified from the date o f  declination oy CTB. 
It will not  be necessary to "conferencen any claims listed as 
"riders ." 

( 6 )  The Carrier will -then have 90 days from date o f  t h e  
Organization's le t ter  w i t h i n  which t o  review t ha t  list to determine 
wnether or not any exceptions w i l l  be taken to part icular  claims in- 
cluded as r ide r s  on a specific p i l o t  case. I f  no exception is taken 
wi th in  t i i s  t i m e  l i m i t ,  the entire list will be considered as riders. 

(7) On any claims t he  Carrier feels cannot be included as 
riders on a p i l o t  claim, the Organization will be so notified in 
writing, and will then have 90 days from the date of the  Carrier's 
l e t te r  of  no t i f i ca t i on  to handle those claims as a regular appeal 
claim. 
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(8) This Agreement does not prohibit the Organizat ion from 
u t i l i z i n g  the Time Limit on Claims Rule  as it now exists instead o f  
this  Agreement i f  desired by the General Chairmen o f  any part icular  
claim or claims. 

Signed a t  Chicago, Illinois, t h i s  6th day o f  A p r i l ,  1977. 

ISigmtwes not reproduced. 1 




